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Name of thePlan:

Sponsor

ERISA INFORMATION

Rohm and Haas Company Retirement Plan

Dow Empl oyees(@6t Peamis i

This SPD describes certain benefits that wel
available under the Rohm and Haas Compa
Retirement Plan but are wgorovided under
Appendix lof the Planthe iAROH
Component 0)

The Dow Chemical Company
Global Dow Center

2211 H.H. Dow Way
Midland, M1 48674

Participants in the Rohm and Haas Compan
Retirement Plan who were actively working 1
The Dow Chemial Company, Rohm and Hae
Company, and their affiliated companies as
December 30, 2015, are eligible to participat
in the ROH Component.

Before that datehe Rohm and Haas Compatr
Retirement Plamvasmaintained for the benefi
of certain employeesf&ohm and Haas
Company, which is aholly-ownedsubsidiary
of The Dow Chemical Compan¥mployees
of certain other companies that are in the sa
controlled group of companies Beshm and
Haas CompanfRohm and Haas Chemicals
LLC, Rohm and Haas ElectranMaterials
CMP, Rohm anl Haas Electronic Materials
LLC, Rohm and Haas Texas Incorporataald
CVD Incorporatedlalso participatein the
ROH Component

Certain former employees of Rohm and Haa
Company and its subsidiaries who have
transferred to The Dowhemical Company or
a subsidiary companyay also have benefits
under the Plan

Finally, the Plan also provides benefits to
employees o€ertain companies that were
formerly part oftheRohm and Haas Compan
controlled group, including Morton
International Inc. and others.
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S p o n £mplo§es Identification Number:

Plan Number:
To Apply For a Bnefit:

Normal Retiremenfge:
To Appeal a Benefit Determination:

Trust andPlan Trustee:

To Obtain Furthelnformation:

Defined Benefit Pension Plan

ThePlan Administrators arhne North America
RetiremenProgramd._eaderandthe Global
Benefits Directorand other person, groups, ¢
entities that may be designatedPdan
Administrators in accordance with the terms
the Plan.

The address and telephone number for the F
Administrators are:

c/o The Dow Chemical Company
North America Benefits

P.O. Box 2169

Midland, M| 48674

Active Employees(877) 6238079
Former Enployees: (800) 340661

The Plan is administered by the Plan
Administrators, with the assistance of outsid
recordkeepers, actuaries and tkpatty
administrators.

38-1285128
001

Contact thedow BenefitsService Center:
Active Employees(877) 6238079
Former Employees: (800) 34661

65

Retirement Board

c/oPension Plan Manager (Rohm & Haas)
The Dow Chemical Qopany

North America Benefits

P.O. Box 2169

Midland, M1 48641

The trustforthe®l an i s the D
Pension Plan Trust

The trustee of the Trust is:

Northern Trust
50 South LaSalle
Chicagaq lllinois 60603

Contact thedow BenefitsService Center:
Active Employees(877) 6238079
Former Employees: (800) 34661



Agent for Service of Legal Process:

Plan Year:
Funding and Plan Expenses:

ERISA

General Counsel

The Dow Chemical Company
Global Dow Center

2211 H.H. Dow Way
Midland, M| 48674

Legal process may also be served on a Plar
Administrator or the Trustee.

January t December 3

Benefits under the Plan are paid by the Trus
and are funded with Company

contributions to the Trust. The amount of th
contributions made by the Company to the
Trust is actuarially determinedhe Company
or the Trust pays the administrative costs of
Plan.

AERISAO means the Employee Retirement
Income Security Act of 1974, as amended.



INTRODUCTION

This isa Summary Plan Descriptioh i S PdD the Rohm and Haas Company Retirement Plan

(t ROHRAI awli)ch i s a component of t hePlaboWe Empl o)
Rohm and Haas Company adopteé ROH Plan inorderto provide retirement benefits rfo

eligible employees ofhe Rohm and Haa€ompanyand its affiliates.On April 1, 2009, the

Rohm and Haas Company was acquired by The Dow Chemical Coropary o, &ral pn that

date Dow became the sponsor of R@H Plan. Dow is the parentof an affiliatedgroup of
corporations( r ef erred to as the ADow controlled gr
Company and its affiliatesOn December 30, 2015, ti&OH Plan was merged into tH2ow

Plan and is preserved in Appendix | of tB®w Plan The merged Rah and Haas Company
Retirement Pl an is referred t dtthantimg, the assetS PD a ¢
and liabilities of theROH Plan became assets and liabilities of Bwv Plan All individuals

who were participants, beneficiaries, or altéenpayees in th&OH Plan became participants,
beneficiaries, and alternate payees ofbg/ Plan

History of theROH Component.

Immediately prior t02001, theROH Plan was known as the Rohm and Haas Pension Plan.
Beginning in 2001, Rohm and Haas uridek an extensive restructuring of its retirement plans.

At that time, the name of the Rohm and Haas Pension Plan was changed to the Rohm and Haas
Company Retirement Plan, and a new benefit structure was instituted for all participants who
commenced empyment with the Rohm and Haas Company and its participating affiliates on

and after January 1,200L.he new benefit structur®eRobmref er
and Haas Pension Plan benefit structure was maintained for participants hiredJaptzey 1,

2001, and renamed fARider 1.0 As part o f t h
Pension Planand the Morton International, Inc. Retiment Income Plan for Collective
Bargaining Employees were merged into the Plan, and preserteelfa®R i d endi Rioder 30
benefit structuresiespectively. On DecembeBO0, 2012, the Morton International, Inc. Pension

Plan for CollectivelyBargained Employees was merged intoR@H Plan and preservedsthe

A Ri d eenefidstruture. The Rohm ad Haas Pension Plan, tivorton International, Inc.

Pension Planthe Morton International, Inc. Retiment Income Plan for Collectivi®argaining
Employees and the Morton International, Inc. Pension Plan for CollectiBzlygained
Employeesare referredtas t he Al egacy plans. 0o

Rohm and Haas gaweertain participants who participated in tieohm and Haas Company
Pension Plan, the Morton International, Inc. Pension Plan, and the Morton International, Inc.
Retirement Income Plan for CollectiBargaining Enployeeshe opportunity eitheto continue
participating in their legacplan benefit structureor to switch to the Standard. This election
process is referred to as APension Choice. 0
are referredtoma A Switchers. o P a or verecregpir@chtdresnainnimtbeir e | e c t
legacyplan benefit structurbecame participants iRider 1, Rider 2or Rider 3, asapplicable.
Participants who participated in the Morton International, Inc. Pensian fBtaCollectively
Bargained Employees did not participate in the Pension Choice election process and are covered
by Rider 4 The Standard and the Riders are described separately in this Summary Plan
Description.
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Switches who chose t@articipate in theStandardn Pension Choicaresubject to the general

rules applicable to other Standard participants, with some excepfitresspecial rules used to
calculateSwitcherbenefits are described in Appendi€gsD and E of thiSPD Switchers are

not participants in the Riders. The provisions of #pplicable legacy plagovern the portion of
aSwitchebs benefit ear ned (Pbteask noteghatpaticipant®in REHh oi c e .
Planwho transferred from Rider 1, Rideo2 Rider 3 of theROH Plan b the Standard at a later
date, and not through the Perbwiichesmno Chio@®R@He toh e c
Componentand thespecialrulesfor Switches do not apply to these participants. Please contact

the Plan Administrator for more infmation about participants who transferred from a Rider to

the Standard after Pension Chajce.

Some Key Features of tiROH Component and théan.

The retirement benefits provided under BR®H Componenand theDow Planare provided at
no cost to yopand are funded with Company contributionadeto the Truston your behalf
and investmenearnings on those contributionddere in brief, are some key features of the
ROH Component and th&an:

A In general, you are a participant in tROH Componentf you first became an eligible
employee othe Rohm and Haas Compafoy a subsidiary oRohm and Haas Company
that participated in thROH Plan)beforeApril 1, 2009,you worked 1,000 hours in a-12
month period and you continued to work until at leagour first anniversary of
employment

A Your retirement benefit fra theROH Componenis usuallybased on your service with
and yourcompensation from the Rohm and Haas Company or a participating subsidiary
However, in some case®r example prior servce with a company that was acquired by
the Rohm and Haas Comparyour benefit may be bad on service with another
company Generally, as your service and salary increase, so does the amount of your
pension benefit.

A In general, gur benefits under thROH Componenbecome vested upon your completion
of 3 years(or, in some cases, 5 yearH)vestingservice or upon reaching age 65 while
still employed bythe Rohm and Haas Company (or Dow or another subsidiary of.Dow)
If your employment with the Comparended before December 31, 2008, you are subject
to different vesting rules information about these rulésavailable upon requestf you
are a participant in Rider @r Rider 2(i.e., you were actively employed on and after
January 1, 2001your kenefit is vested regardless of your years of vesting service.

A The ROH Componenis designed for benefit payments to begin at ageh66you may
begin receiving benefit paymenrtgefore you reaclge65 if you are no longer employed
by the Rohm and Haaso@pany (oby Dow or another subsidiary of Dowlf you begin
receiving benefits from th&@OH Componenbefore age 65, your payments may be
reduced to reflect the fact that you are commencing lyenefit at arearlierage

5
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A Your pension benefit is desighéo be paid as an annuity, with annuity paid to your
spouse following your death, if you are married. However, subject to certain rules, you
may elect to receive your benefits in any one of several different forms.

A If you die before you begin reséing benefits under thROH Componentbenefits will be
paid to your spouse, if anylf you have a domestic partner on the date of your death,
benefis maybe paid to your domestic partndBenefits may be paid to other beneficiaries
under certain circustances.

A Your benefits are not subject to federal incomeusatil they are paid to you.

A You may make a claim for benefits under the Plan undePlitn® slaims procedures. |If
your claim is denied in whole or in part, you may appeal the denial undd?land s
review procedures.

This Summary Plan Description.

This Summary Plan Description has five main parts and several appendices. Part | describes the
Standard and the provisions of tROH Componenthat apply to the Standard and to all four
Riders. Part Il describes the features of Rider 1 that are different from the StaRrdatdIl
describes the features of Riderttiat are different from the Standarfdart 1V describes the
features of Rider gat are different from the Standard. Part V dessrilhe features of Rider 4

that are different from the Standard. Appendices C, D, and E describe the special rules and
features applicable to Switchers. Please keep in mind that Part | of the Summary Plan
Description also applies to the benefits describe Parts 11, 11, IV, V and the Appendices,
except in cases where Part I, 11, IV or V or an Appendix provides a different rule. Thus, if you
participate in a Rider or you are a Switcher, and a rule described in Part II, Ill, IV, or V or
Appendix C, Dor E, as applicable to you, conflicts with a rule described in Part I, then the Rule
in I, I, IV, or V or Appendix C, D or E will govern your benefit under R®OH Component

I n this Summary Pl an Desc Compdanyo ri 0o then®ohmande r al |
Haas Company and otheompanieswhose employees are currently covered by tROH
Componentincluding Rohm and Haas Chemicals LLC; Rohm and Haas Electronic Materials

CMP; Rohm and HaaBlectronicMaterials LLC; Rohm and Haas Texas Incorpedatand CVD
IncorporatedOn and after April 1, 20009, the term AC
Chemical Company and other members of the Dow controlled group, including the Rohm and
Haas Compangndthe othercompaniesvhoseemployees are covered by Plan Please note

t hat the term ACompanyo does not i nclude Mo
(AMortono) on and af tee the @&t pMorom wasr sold3 @ ,K+S2 00 9,
Aktiengesellschatft.

Important Nbtes.

A The terms of and rlgs and obligations under the Plan are set forth in a lergjény
document. This Summary Plan Description is only a summary of the most significant
aspects of thplan document and is not designed to be comprehensive. If the language in
this Summary Pla Description, or any oral or written representation made by anyone

6
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regarding the Plan, conflicts with the provisions of plesn document, the language in the
plan document will prevail.

A The ROH Component, as set forthAppendix | of thePlan was mostecently restated
effectiveJanuary 1, 204 The restated plan document supersedes all earlier amendments
and restatements of tiROH Planor theROH Component

(0]

If you begin receiving a befit from the Plan on or after January 1, 20the
amount of yar retirement benefit, death benefit or other benefit under the Plan
will be determined solely under tlanuary 1, 201vestatement (unless the Plan
specifically requires a different effective date).

If you terminated employment with the Company on efobe December 13

2016 and you are not rehired or credited with additional service after thatloate,
amount ofyour vested accrued benefit under the Plan is determined pursuant to
the terms of the PlafiROH Plan, oROH Componenin effect on the datef your
retirement, death or other termination of employment, as reflected in the Plan
Admi ni stratoro6s t,20t6or ds on December 3

If you terminated employment with the Company and commenced your benefit on
or before Decemberl3 2016, please note thiSPD may not fully describe the
rules applicable to you.

A If you are actively employed by the Company and aue questions about this SPD or
your benefit, you should contact the D&gnefitsService Center at thgst address and
telephonenumberon the cover of the SPDIf you have terminated employment with the
Company and you have questions about this SPD or your benefit, you should contact the
Dow BenefitsService Center at threecondaddress and phone number on the cover of the
SPD. Throughout ¢ d oc ument there are references
references are to the Service Center appropriate for you based on your current
employmenstatuswith the Company.

-
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BENEFIT STRUCTURE GUIDE

This Summary Plan Descriptiatescribes generalles that apply to all participants in tR©OH
Component and special rules that apply on the basis of kéeefit structuren which you
participate. The general rules applicable to all participants are fouPatt 1of the SPD, which

begins on pagé&0. If a benefit structure other thgor in addition to)the Standard applies to

you, thespecial rules that may be applicable to you based on your bstnefitureare located in

other parts of the SPDThe charts below ardesigned to help you determine whether there are
any special rules that apply to you, and locate the portion of the SPD where those special rules

are described.

When did youfirst begin working for Rohm and Haas?

Please proceet

Before January 1, 2001 iThe P_e nsion o6 the
next pagdor information about your
benefitstructure
Please proceed to the Standard
On or after January 1, 2001, . -
but before April 1, 2009 @ portion of the SPD, beginning on
pagelo.
On or after April 1, 2009 W > You do not participate in theOH
STOP Component
8
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The Pension Choice Process

| participatedn theRohm and Haas
Pension Plan andeither: (1) lelected
to continue participatingin thatbenefit
structurein Pension Choigeor (2 | was
not eligible for Pension Choice

You participate irRider 1.
Pleasaeviewthe Rider 1 portion of the SPL
beginning on pagél.

| participated in thd&Rohm and Haas
Pension Plan and elected tewitchto
the Standrdbenefit structurén Pension
Choice.

You are a Legacy Rohm and Haas Switch
and you participate in thetandard. Your
benefit is calculated using special rules
located inAppendixC, beginning on pag€é-
137

| partiadpated in theéViorton
International, Inc. Pension Plan and
either: (1) lelected taccontinue
participatingin thatbenefit structurén
Pension Choigeor (2) | was not eligible
for Pension Choice

You participate irRider 2.
Pleaseaeviewthe Rider Zortion of the SPD,
beginning on pagés.

| participated in thé/orton
International, Inc. Pension Plan and
elected taswitchto the Standartenefit

structuren Pension Choice.

You are a Legacy Morton Switcher, and yd
participate in theStandard. Your benefit is
calculated using special rullegated in

AppendixD, beginning on pagB-155.

| participated in thé/lorton
International, Inc. Retirement
Income Plan for Collective
Bargaining Employees andeither: (1)
| elected tacontinue participatingin
thatbenefit structurén Pension Choice
or (2) I was not eligible for Pension
Choice

You participate irRider 3.
Pleaseeviewthe Rider 3 portion of the SPL]
beginning on pag@4.

| participated in thé/lorton
International, Inc. Retirement
Income Plan for Collective
Bargaining Employees and elected to
switchto the Standarbenefit structure
in Pension Choice.

You are a Legacy Morton RIP Switcher, ar|
you participate in th&tandard. Your benefit
is calculated using special rulesated in

AppendixE, beginning on pagg-172

| participated in théorton
International, Inc. PensionPlan for
Collectively-Bargained Employees

O ONEN OMEOJN ORN O O

You participate irRider 4.
Pleaseeviewthe Rider4 portion of the SPD,
beginning on pagél5

9
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PART I:

THE STANDARD

BENEFIT STRUCTURE

10
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PART |: THE STANDARD
ELIGIBILITY TO PARTI CIPATE

Who is eligible to participte in theROH Componerf?
You are eligible to participate in tiROH Componenif:

A you were initially hired by the Rohm and Haas Companyy a subsidiary of the Rohm
and Haas Comparthat participated in thROH Plan before April 1, 2009

A you are notn one of the ineligible employee categotieted belowy

A you meet the 1,0000ur of servicerequirement describeth the Participation section
below; and

A you have not terminated employment with Dow, the Rohm and Haas Company, or any
other entity in thdow controlled group of corporations and businesses

Who is not eligible to participate in thROH Componen?
You arenoteligible to participate in thROH Componenif you are:

A first hired by the Rohm and Haas Compaayby a subsidiary of the Rohm drHaas
Companythat participatein theROH Componenton or after April 1, 2009;

an independent contractor, contingent worker or consultant;
aleased employee;

atemporary employee;

astudent ceop employee;

aspecial project employeer

> > > > > >

covered by a ctéctive bargaining agreement that does not provide for participation in the
ROH Component

If you were previously a participant in tROH Component or the ROH Plant you terminated

employment with the Rohm and Haas Compang subsidiary of the Rohm étdaas Company
that participated in th&OH Componenbr the ROHPIlan (or with any other Company on or
after April 1, 2009) and you arerehired on or after July 1, 201§ou are not eligible to

participate in th&ROH Componentollowing your rehire.

11
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PARTICIPATION
When do | begin participating in th&kOH Componerf?

If you are eligible to participate in tHROH Componenas described aboygouwill becomea
participant on the first day of the month coincident with or next following the eryowf first
computationperiod, if you complete 1,0000urs of servicen your first computation period If
you do not complete 1,000ours of servicen your first computation periodyou will begin
participating in theROH Componenas ofthe first day of the monthafter you complete 1,000
hours of service

A Your first computation periods the 12month period beginning on the day you first have
anhour of service

A An hour of servicegenerallyis any hour for which you receiveompensation fronthe
Company(or by a subsidiary of the Compatrtlgat participatein the ROH Component
including any hour for which back pay has been awarded or agreed to by your employer
calculated in accordance wibepartment of Labor regulations

A See pgel4 below for the definition oEompensation.

For example, if you were hired on Decembe2d0)8 and completed 1,000 hours of service
on or before December 1, 2009, ymeganparticipating in thd(ROH Planas of December 1,
2009. Alternatively, if you completed only 400 hours of service in your first 12 months (

employment , but you complete additional 600 hours of service by March 30, 2010, you
would have beguparticipating in thdROH Planon April 1, 2010.

Does all of my time at th€ompany count for purposesf my retirement benefit amoufat

Once you begin participating in tiROH Componentyou are credited withretroactiveBeneft

Service(i.e. service for the period frompour date of hirddy Rohm and Haas Comparor by a
subsidiary of the Rohm and Haas Compé#mt participats in the ROH Componentuntil the
date you begin participating{Benefit Serviceis described in morealetail in thesection on
fiVvesting Service and Benefit Service b e g i n n i 1% gelow)n Inthesegampls above,
you wouldhavereceivel retroactive Benefit Servideeginning as oDecember 1, 2008

If you work at a location or in a group that was acquired by Rohm and Haas, your service may be
calculated using special rules. For more information about special acquired groups, please see
AppendixB.

VESTING

AVestingo r ef er singnonfofeitable, whick mears ithat ydu daveantight to
your retirementbenefit after you terminate employment with the Compaeagardless of the

reason for your terminationlf you work for the Company on or after December 31, 2008, you
becomel00% \estedn your retirement benefit after completing three years of Vesting Service.
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You alsobecomevested in youretirementbenefit if you are actively employed by the Company
when you reach age 65 on yourdisability retirementdate. Your disability retirementdateis

the last day of the first month in whigfou areeligible to receive payments fromh& Dow
Chemical Company Long Term DisabiliBrogram [ERISA Plan # 606]

If your employment with the Company ended before December 31, 2008, you are tubject
different vesting rules.

If you terminate employment with the Company before vesting, yetirementbenefit is
forfeited. However, f you did not vest during your first period of employment, and are later
rehired by the Companyou will resumeaceri ng Vesting Ser vivVesing ( as
Service and Benefit Servibe sect i on b elg)i Wouri Vesgng Sarvicep kefgre and
after you resume accruing Vesting Service will applthtobenefit you accrued during your first
period of employment and the benefit you accrue after you are réihiaey).

In addition to the general vesting rule, ydeenefit mightbecomevested in the event your
employment with the Company is terminathee to a corporate transactj@uch as sale of the

part of the business in which you wgik your benefit is not already vestedl the time of the

transaction

CALCULATING YOUR BEN EFIT

NOTE: I f you are a former Legacy Plan p.
t hat i s, i f vy oyourbendiisaalculded using dpexial fules located in
the Appendices to the SPD. A former Legacy Plan participant is a participant who

participated in the Rohm and Haas Pension Plan (Appendix C), the Morton International,
Inc. Pension Plan (Appendix D), or the Mrton International, Inc. Retirement Income

Plan for Collective-Bargaining Employees (Appendix E), but switched to the Standard
benefit structure during Pension Choice.

What is my Normal Retirement Date usdthe ROH Componer?
Your Normal Retirement Date is the last day of the month in which you reach age 65.
What is the amount of my retirement benéfit

If you retire on your Normal Retirement Date, you will be entitled to receive a monthly benefit
for the emainder of your life that is equal to yoaccruedbenefit. Youraccruedbenefit is
determined according to the following equation:

1.25% xMonthly Final Average Compensation x Benefit Service
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For example, Miranda wishes to retire and begin her benefit on her Normal Retiresen
July 31 2018 On her Normal Retirement Date, her Final Average Compensation is $
per month, and she has accrued 10 years of Benefit Service. She is entitled to re

monthly benefit of $625 for the remainder of her life:

1.25% x $5,000 X0 = $625 per month

What is my Final Average Compeaton?

Your Final Average Compensatiaa the average of your highest 60 consecutive months of
compensation out ofjour last 120 months oftompensation. When your Final Average
Compensation is determined, any period in which you had @argpensation isgnored for
purposes of determining consecutive months. If you have fewer than 60 months of
compensation, your Final Average Compensati®rthe average of all of your months of
compensation, except for your first month.

What is mycompensation?

Your @ empensatio® means the wages, salary, bonuses, shift differential payments,
commissions, and overtime pgaid to you by the Company for services rendered to the
Company before salary reductions or deferrals to otBempanysponsored plans are made.
Your compensation does not include severance pay or special awérds.compensation
includes only the amounts which are patol you during the period beginning wityour date of

hire and ending on the last day of the month in whichr employment with theCompany
terminates.

VESTING SERVICE AND BENEFIT SERVICE

Your right to a benefit under tHROH Componentand the amount of your benefit, are based on
Vesting Service and Benefit Service. Vesting Service and Benefit Service are credited based on
how many hoursf service you complete in a computation period.

Note: Except for leaves of absence, described below,aye credited with 198ours of Vesting
Service and Benefit Service for each month in which you complel®onef service

What i s f@hwvexsteion@n®e how is it calculated?

Vesting Service is used to determine whether you are entitled to receive a lnatherfihe ROH
Componentwhen you leave employmeand whether you are eligible for an early retirement

benefit As de s cvestingde ds eicnt itome afbove, i f you wor Kk
December 31, 2008, your benefit will become vested when you complete three years of Vesting
Service. If you terminated employment with the Company before December 31,2008

benefit became vested when you completed five years of Vesting Service.

You earn one year of Vesting Service for each computation period in which you are credited
with 1,000 hours of service. Vesting Service generally includes service with ensplbgeare
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part of the same controlled group of corporations as the Company, even if the employer does not
participate in th&ROH Component

If you work at a location or in a group that was acquired by Rohm and Haas, your Vesting
Service may be calculatagsing special rules. For more information about special acquired
groups, please see Appendix

Wh at i's ABenefit Servicedo and how is it cal cu

Benefit Service is used to determine the amount of your retirement benefit undeOHhe
Component You arn one year of Benefit Service for each computation period in which you are
credited with 2,280 hours of service. However, if you are credited with less than 2,280 hours of
service in a computation period, you will receive pro rata Benefit Service dbcdmputation
period based on your hours of service.

For example, if you are credited with 2,280 hours of service during a computation period, you
receive one year of Benefit Service. Alternatively, if you are credited with 1,140 hours of
service in acomputation period, you will be credited with six months (a-he#r) of Benefit
Service based on the following calculation: 1,140 + 2,28(5b=

If you work at a location or in a group that wasjaired by Rohm and Haas, your Benefit
Service may be caldated using special rules. For more information about special acquired
groups, please see Appendix

What is a computation period?

Your first computation perigdfor purposes of calculatingour Vesting Service and Benefit
Service is the 12month periodbeginning on the day you first have haur of service Later
computation periods are 4fonth periods beginning with the anniversaries of the first day you
have an hour of service.

What is an hour of service?

An hour of serviceggenerally is any hour favhich you receiveompensation from th€ompany
(or from a subsidiary of th€ompany that participasen the ROH Component including any
hour for which back pay has been awarded or agreed to by your emptajeulated in
accordance with Departmerttloabor regulations

See agel4 abovefor the definition ofcompensation.
Do | receive Vesting Service and Benefit Service when | am on a leave of absence?

You will receive Vesting Service and Benefit Service at differates for different types of
leave; however, you generally will not receive Vesting Service or Benefit Service for unpaid
leaves of absence.
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Military Leave

If you leave employment to serve in the military, you will receive Vesting Service and Benefit
Senice at a rate of 190 hours of service for each month during which you perform qualified
military service(as defined by federal landubject to certain limitations and requirements under
federal law. Vesting Service and Benefit Service will be creditdg b and when you are
reemployed by Dow or a member of the Dow controlled group after completing your military
service.

Family and Medical Leave

Effective for leaves beginning on or after January 1, 2010, if you go on family and medical leave
under the Dw U.S. Region Family Leave Policy, you will be credited with 190 hours of service
per month for up to three months of leave. If you remain on leave for longer than three months,
you will receive no additional Vesting Service or Benefit Serfacg¢he renainder of the leave

If you went on a leave of absence under the Family and Medical Leave Act before January 1,
2010, you will be credited with 190 hours of service for each full or partial month during which
you are or were on such leave.

Disability Leaw

If you become disabled you will receive 95 hours of service for each month or partial month for
which you receive payments froifhe Dow Chemical Company Long Term DisabilRyogram
[ERISAPlan#606{ t he ADow LTD Pl ano) . Jantiaryy,2Qd0, goe c a me
will receive 190 hours of service for each month or partial month for which you receive
payments from the Rohm and Haas Disability Program.

Union Leave

If you go on an approved union leave of absence and your collective bargainieghegtre
provides that you will receive service credit while on a union leave of absence, you will be
credited with 190 hours of service for Benefit Service and Vesting Service purposes for each full
month during which you are on leave.

Layoff

If you are laidoff due to a lack of work, your absence is treated as a termination of employment.
If you are recalled to work from a layoff before July 1, 2010, you will be credited with 190 hours
of Benefit Service and Vesting Service for each full month (but no mhare twelve months)
during which you are absent due to layoff. If you are recalled to work on or after July 1, 2010,
you will receive service credit only if you are covered by a collective bargaining agreement that
provides for it.
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PAYMENT OF YOUR BENEFIT
When will my benefit be paid?

Your benefit may be paid on, after or before your Normal Retirement Date, depending on when
you terminate employment and when you elect to have your benefit commémcenay

receive your benefit in one of the forms faniah you are eligible, as described below in the
fiForms of Paymem s ect i on b e4 iTmssdctiogdescnibesmavg@u begin
receiving your benefit. The date as of whicluyegin your benefit is referred to as your
Abenefit commencement date. 0

What is my Normal Retirement Date?

Your Normal Retirement Date is the last day of the month in which you reach age 65. If you
terminate employment on your Normal Retirement Date witlueceive your normal retirement

benefit, which is the benefit described above inftbalculating Your Beneft s ecti on begi
on pagel3.

May | receive my retirement benefit before my NorhfRetirement Date?

Yes. If you retirement benefit isested, you are eligible to receive your benefit as of the last

day ofthe monthin which you terminate employmenor the last day of any later month up to

and including your Normal Retirement Datélowever, if you begin your benefit before your

Normal Retirement Date, your monthly benefit amonnaty be reduced to refleche factthat

you may receiveyour benefitover a longer period of time (since you will be starting your benefit

earlier) The rag¢ at which your benefit will be reduced is based on whether you are eligible for
anfearly retirementoenefto and on how | ong before your Norn
commence your benefitlf you are eligible for aearly retirementbenefit, yourmonthly amount

will be greaterthan if you are not eligibleor anearly retirementoenefit

If your retirement benefit isot vested when you terminate, you wilbt receivea benefitirom
thePlan

What is an early retirement benefit?

An early retiremenbenefit isa benefit that you receivender the ROH Componehéfore your
Normal Retirement Datdf, you meetcertaineligibility requirementsasdescribed in the next
section If you are eligible for an early retirement benefuy benefit may be redad to reflect
that you are starting the benefit before your Normal Retirement Date, but your benefit will be
greater than if you are not eligible for an early retirement benefit. In some cases, your benefit
will not be reduced at all if you start it bedoyour Normal Retirement Date.

When am | eligible to receive aearly retirementbenefit?

In general, you will be eligible to receive aarly retirementbenefitunderthe ROH Component
if you havefive years of Vesting Service aydu are employed by th€Eompany through the last

day of the month in which you tusb (orlater) Thi s date i s youoOmrmearl|ly
you have satisfied tlserequirements, you magommence your benefas of the last day dhe
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month in which you turn 55 or theakt day of any subsequent month through your Normal
Retirement Date.

For example, on July 12018 Valerie celebrates her 55th birthday. She decides to term
employment on July 16 and begin her benefit on JuJy2818 having completed over 5
years of Vesting Service. Valerie hast reached br early retirement date on July 16 and

therefore would receive a ndeferred ves
in Table B, below. If Valerie instead waited to terminate employment until JUBO3B she
would be eligible for analy retirement benefit, and the more generous reduction factors
Table A below.

What reduction applies if | receive aearly retirementbenefit?

If you are eligible for arearly retirementbenefit and you begin your beneéit age 62or later,

your benefit will not be reduced. If you begin your benefit before age 62, it will be multiplied by

a reduction factor based on your age in years and months. The following schedule provides the
factors for various whole ages:

Table A - Standard Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Factor
62 and older No Reduction
61 94%
60 88%
59 82%
58 76%
57 70%
56 64%
55 58%
18

THE STANDARD BENEFIT STRUCTURE



For example, Brent is 59, has earned 10 years of Benefit Service, and wishes to re
begin his benefit as of July 32018 On July 312018 his Final Average Compeation is
$7,000 per month. Because Brent is eligible for an early retirement benefit, he is ent
receive a monthly benefit of $717.50 for the remainder of his life, beginning on Jul
2018 This result is based on the following calculations:

Normal Retirement Benefit: 1.25% x $7,000 x 10 = $875 per month at age 65

Early Retirement Benefit: $875 x 82% = $717.50 per month at age 59

What if | am not eligible for anearly retirementbenefit when | terminate employment with the
Company?

If your retirement benefit isasted butou arenot eligible for anearly retirementbenefit when

you terminate employment with the Compangu are eligible to receive deferredvested
benefitbeginning on youNormal Retirement DateHowever, yu may electnsteadto receive

your benefit as of the last day of the month in which you terminate employment, or the last day
of any later month up to and including your Normal Retirement DHtgou commence your
benefit on your Normal Retirement Date, your benefit will not be reduced to reflect early
commencementiowever, if you begin your benefit before your Normal Retirement Date, your
monthly benefit amounwill be reduced to reflethe factthat you may recee your benefit over

a longer period of time (since you will be starting your benefit earliegou do not elect to
commence your benefit befog@ur Normal Retirement Dateour benefit will begin on your
Normal Retirement Date.The date as of which ywobegin your benefit is referred to as your
Afbenefit commencement date. 0

If your retirement benefit is not vested when you terminate, you will not receive a benefit from
thePlan.

If you begin your benefit before your Normal Retirement Date, your bengifibevreduced to
reflectearly commencemenby multiplying your monthlyaccruedbenefit by a reduction factor

based on your age in years and months. Table B provides examples of the reduction factors for
various whole agesPleasekeep in mind that eveif you wait to begin youdeferredvested

benefit until your 55th birthdapr later you will still be subject to theeferredvestedbenefit
reduction factors described in Tablel#low
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Table B - Standard Deferred Vested Reduction Factors

Age atBenefit Commencement Reduction Factor
65 and older No Reduction
64 89.52%
63 80.34%
62 72.29%
61 65.19%
60 58.91%
59 53.35%
58 48.40%
57 43.99%
56 40.05%
55 36.52%
54 33.35%
53 30.49%
52 27.92%
51 25.59%
50 and younger Please call the Serige Center
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To show the difference between an early retirement benefit and a deferred vested

suppose that Brenthie participant from the previous example, terminated employment &
54 and is not eligible for an early retirement benefit. Instead, he is eligible for a de
vested benefit. If we assume that Brent wants to begin his benefit on J2@1Blwhen he
is 59 years old, with 10 years of Benefit Service and Final Average Compensation of
per month (as used in the previous example), then Brent is entitled to receive a n
deferred vested benefit of $466.81. This benefit is $250.69 per remstithan if Brent hac
been eligible for an early retirement benefit. This result is based on the follc
calculations:

Normal Retirement Benefit: 1.25% x $7,000 x 10 = $875 per month at age 65
Deferred Vested Benefit: $875 x 53.35% = $466.81 per ntbmat age 59

Early Retirement Benefit: $875 x 82% = $717.50 per month at age 59

$717.50- $466.81 = $250.69 per month difference

How long can | wait after my Normal Retirement Date to begin my benefit?

If you terminate employment with the Company on or before your Normal RetiremeniaDdte
you do not elect an earlier payment dateur benefit will be calculated as of your Normal
Retirement Date angaid as soon as administratively feasible after your Normal Retirement
Date. For example, if you turn 65 on June 20818 and terminate employment with the
Company on the same day, your benefll begin as soon as administratively feas#fter June

30, 2018

If you remain employed by the Company on or after your Normal Retirement Datenpysiu

begin your benefit on the last day of the month in which you terminate employment. If you
continue to be employed by the Company on or dfterdate on whicyou reach age 70%2, you

may elect to either begin your benefit while you remain employed with the Company, or you
may wait until youterminate employmentIf you do not elect to commencewy benefitby

April 1 of the year following the year in which you reach age ,79&tir benefit will be the

greater of: (1) youaccruedbenefit as othe dateyour benefitcommencs, calculated using atf

your Benefit Service, or (2) yousenefit atage7 0 | plus each year s addi
actuarially increased for each year you wait to begin your benefit after age 70%.

Can my benefit be distributed without my consdxtforemy Normal Retirement Date?

No, exceptin very limited circumstancedf you terminate employment with the Company and

the present value of yourestedretirement benefit is $1,000 or less, your benefit will be
distributedin a lump sumas soon as administratively feasible after your termination date. You

may request that hi s amount be rolled over into an in
otheréligible retirementplan. Pleaseefer topage26 for more information on rollovers.
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If you terminate employment with the Company and thegmtegalue of your retirement benefit
under the Plams more than $1,000 but less than $5,000, your benefit wilisiebuted as soon

as administratively feasible after your termination date. You may elect to have your benefit paid
to you in a cash lumpum or to have it rolled over into #RA or othereligible retirementplan.

If you do not make a timely election, your benefit willtodled over into an IRA established by

the Plan Administrator on your behalf.

The fApresent val beneéfit ntedna lwopusum ameunt thateisrtieetuarial
equivalent of your monthly benefit as gfour benefit commencement date Actuarial
equivalence idet er mi ned by the Plands actwuaries usi
assumptions.

May | begn my benefit while | am employed by the Company?

Generally, no. The only time that you could begin your benefits while you remain employed by
the Company is if you keep working for the Company until after you reach ageS@&above
at page?l.

What is mybenefitcommencemendtate?

Your fibenefitcommencemendated is the dateas of whichyour benefit is calculated, and is the
date as of which your payment begins benefitcommencemendateis alwaysthe last day of a
month. In some cases, payment of your benefit could be delayed for a short time after your
benefitcommencemendate to provide the Plan with time to process your paperworknahdie

your final pay in your benefit calculation

How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until your Normal Retirement Date, and you plan to
retire at that time, you should request a retirement kit from the Service Center approximately 90
days before your 65th birtlag. The retirement kit will provide you with benefit estimates
calculated using your Normal Retirement Date as your benefit commencement date. (As noted
above, your Normal Retirement Date is the last day of the month in which you reach age 65.)

The retirenent kit will also includeestimates andnformation about the optional forms of
payment available to you, as well as election forms. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (includatingt limited
toproof of your marriage, if you are married,
your Normal Retirement Date. If you have a domestic partner, you must make sure the Plan
Administrator has a domestic partner statement on fdetth me e t s requhieenen® laraln 6 s
proofofyour domestic partnerds date of Dbmestic h, i f
Partnershipgbeginning on pag88 for more information on marri@gand domestic partnership

under the Plan.

22
THE STANDARD BENEFIT STRUCTURE



You must return the completed forms and accompanying documentation to the address shown in
the retirement kit in order to commence your benefits in your desired form of payment. Your
benefit payments may be detayfor a short period after your Normal Retirement Date, in order

to allow time for proper processing of your papetwvand to include your final pay in the
calculation You should carefully consider the form of payment in which you wish to receive
your kenefit;you may not change your form of paymeaot your beneficiaryafter your benefit
commencement date.

Commencement of Early Retirement and Deferred Vested Retirement Benefits

If you are eligible for an early retirement benefit or deferred vestediiband would like to

begin your benefit, you must contact the Service Center and request a retirement kit. You should
request a retirement kit approximately 90 days before your proposed benefit commencement
dateéd this will provide you sufficient time towaluate your options and review all of the
estimates andhformation provided in the retirement kit. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited
toproof of yourmar r i age, if you are married, and in s
the proposed benefit commencement date set forth in your retirement kit, which will be 60 to 90

days after the kit is sent to you. If you have a domestic partner, you mustsorakine Plan
Admini strator has a domesti c parréguirementsandt e mer
proof of your domestic paeeée nehéssdabamesticti b dli 0w
Partnershipgbeginning onpage38 for more information on marriage and domestic partnership

under the Plan.

In order to commence your benefits, your required forms and documentation, as outlined in your
retirement kit,must be legible and complete dstermined by the Plan Administrat@nd you

must submit the forms to the Plan Administrator no later than your benefit commencement date
In extremely rare circumstances, your benefit may commascda date that is earlier than the

date on which yowsubmit your completed forms and documentatiohhis may occur, for
example, if you make a good faith effort to complete the forms and provide the required
documentation by the deadline set forth in your retirement kit, but you are unable to do so
throughno fault of your own. The Plan Administrator will, in its sole discretion, determine
whether these circumstances have been met based on the facts of each particular case. (For
example, an extension would likely not be granted if you fail to submit alliresh
documentation by the deadline because you waited too long to request a copy of your birth
certificate.)

Please understand that, in almost all casethe law requires that if you do not return the
completed forms and required documentation before wxr proposed benefit
commencement date, you will need to request a new retirement kit and start the process

over again.

You should carefully consider the form of payment in which you wish to receive your benefit;
you may not change your form of paymentr your beneficiary after your benefit
commencement date.
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FORMS OF PAYMENT

Your accruedbenefit is calculated asraonthly annuity payable for your lifand terminating at
your death However, participantsn the Standard benefit structuese eligible toelect a
different form of benefit payment from among a number of options, including a lump sum. All
of the forms of payment are calculated to beattaarialequivalent of youlaccruedbenefit. An

amount isthefiact uari al equi val efinit ibis thef equivalemtrof yauwwr c r u e d
mont hly benefit as determined by the Plands a
assumptions.F o r more information about the Pl anos

please contact the Plan Adistrator.

The different forms of payment, and the rules for electing a different form of benefit, are
described in this section. As explained in fikayment ofYour Benditd section, you will
receive a comparison of the optadriorms available, including the amount payable undeh eac
form, in your retirement kit.

What form of paymentwill | receive if | do not elect a form of payment?

If you are not married on yourenefit commencementiate, you will receive your retirement
benefit in the form of single life annuity (which is described in more detail belem)essyou
elect a different form of payment.

If you are married on yourenefitcommencemendate,you will receive your retement benefit

in the form of goint and ®% survivor annuity (which is described in more detail belamjess

you elect one of the other forms of payment described below. If you elect any form of payment

other than a joint and 75% survivor annuity or joint and 100% survivor with your spoyseras
beneficiary, you are required to obtain your s
approved. Spousal consent forms are provided in your retirement kit.

What are the ptional forms ofpaymentunder theROH Componer?

Single Life Annuiy

Under the single life annuity form of payment, you receive monthly payments during your life
and payments end when you die. Nothing is paid to getate oarother keneficiary after your
death.

Lump Sum

Under this form of payment, you will receive iagle lump sum distribution from the Plan equal

to the present value of yoaccruedbenefitt. The HApresent valueo of y O
means a lump sum amount that is the actuarial equivalent of your monthly benefit as of your
benefit commencemenate.

Lump sums are subject to a special, qwant calculation, under which you will receive the larger
of:

24
THE STANDARD BENEFIT STRUCTURE



A the present value of yoaccruedbenefit on youibenefitcommencemendate,
calculated using interest rate and mortality assumptions mandatedhm&emnsion
Protection Act of 2006, or

A the present value of yoaccruedbenefit as of December 30, 2008, calculated using
updatednterest rate and mortality assumptidrased on thenterest rate and mortality
assumptions uskunder the Plabefore the Bnsion Protection Act of 2006.

A lump sumgenerallymay be rolled over into an IRA or otheligible retirementplan. For
moreinformation on rollovers, refer fpage26.

There is no death benefit if you elect a lump suflease note that Rider 2 participants
(described in more detail in Part below) and Rider 4 participants (geribed in more detail in
PartV below)are not eligible to elect a lump sum.

Joint and Survivor Annuity

Under this form of payment, you receimeonthly payments during your lifand if you die
before youtbeneficiary, payments wilbe madedo yourbeneficiary for the rest of his or her life.
The monthly amount payable to yobeneficiary after your death will be a percentage of the
monthly amout payable during your life. You may elect the percentage to be 50% (a joint and
50% survivor annuity), 75% (a joint and 75% survivor annuity 100% (a joint and 100%
survivor annuity). The monthly amount pé to youunder a joint and survivor annuityill be

less than the amountipgao youunder the single life annuity described above, and the higaer
percentage payable after your death, the smaller the monthly amount payable during ydur life.
you elect a joint and survivor annuity and yourvstor dies before youbenefit commencement
date your election is canceleand you may make a new electiof you elect a joint and
survivor annuity and your survivor dies before you &fiér your benefit commencement date,
your election and the amoun of your benefit wil.l not <change
benefits will be payable after your death.

Certain and Continuous Annuity

Under this form of payment, you receive monthly payments for youatitg if you die before
receiving aguaranteé number of payments, the remainiggaranteeghayments will bepaid to

your beneficiary after your death. You may elect a guaranteed payment period of 10 years (a 10
year certain and continuous annuity)15 years (a Hyear certain and continuous artyi In

general, the monthly amount payable under a certain and continuous annuity will be less than the
amount payable under the single life annuity described above, and the longer the guaranteed
payment period, the smaller the monthly amount payablagiyour life.

If you die before yourbeneficiary, yourbeneficiary has the option to elect to receive any
remaining guaranteed payments in a lump sum; howevebetieficiary must make this election
within 180 days after your death. If yobeneficiarydies before you, your estate will receive
any remaining guaranteed payments.
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Who is my beneficiary if | die after beginning my benefit?

If you elect a form of payment that includes a survivor or death benefit, gofibiaryis the
individual or trustyou name on a form provided by the Plan Administrator. The completed,
signed form must be on file with the Plan Administrattyien your benefits commence

A If you are married when your benefits commence, your beneficiary will be your spouse
unless you dagnate another beneficiary (or you elect a form of payment that does not
include death benefitsyi t h your s pous e Bmousal cohsant formseade € 0 n S
provided in your retirement Kit.

A If you have a domestic partner when your benefits commemce, beneficiary will be
your domestic partner unless you designate another beneficiary (or you elect a form of
payment that does not include death benefits).

A A spouse is generally defined as yéawful spousggenerally, based on the law of the
jurisdiction in which the marriage was entered intofour marriage must be formalized
by a marriage license for it to be recognized by the Phdote that, in accordance with
guidance issued by the Internal Revenue Service and the Department of Labor,tecdomes
partner isnotconsidered a spouse for purposes of the Plan.

A In order for the Plan to recognize your domestic partner, you must have a signed domestic
partner statement acceptable to the Rldministrator on file with the BRn Administrator.
The defnition of domestic partner under the Plan is set forth below on3fage

What is the ax treatmentof distributions from the Plan, and can | rolbver my distribution in
order to defer taxation of my benefits?

In general, aldistributions that you receive from the Plan are taxable income and are subject to
income tax and withholding when you receive paymehigou receive a lump sumlistribution

before age 59%nd you do not roll it over as described beltive distributionmay besubject to

a 10% additional tax unless you terminate employment with the Company at age 55 or older or
on account of death or disability (as defined by the federal tax laws).

You may be able to defer taxation if your benefit is paid in a lump auinyou roll over the
payment to amligible retirementplan. (Under the federal tax lawd, your benefit is paid as an
annuity, you generallynaynot roll it over) In general, you may either roll over your lump sum

in an indirect rollover or a direcbllover, each of which is described briefly below. These are
not full descriptions of the rollover process, but summaries to help you understand the process.
You will receive more information about rollovers and the withholding rules when you request
commencement ojour benefit

Eligible Retirement Plan

An i leggible retirementplanoi s an i ndi vi dual retirement accou
empl oyerdéds qualified retirement p Foa mcipienksa t wi |
other thanparticipants and their spousasd former spouses, however, fatggible retirement
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plandb may only be an IRA. fiEligible retirementpland is defined in more detail in the Plan
document.

Direct Rolloves

You may elect to have your lump sum transferredctliydrom the Plan into &raditional IRA,
eligible retirementplan, or Roth IRAthat accepts your rollover distribution. If you choose to
have your lump sum transferred directly tdraditional IRA or €eligible retirementplan, the
amount rolled over wiilnot be taxed in the current year and no income tax will be withheld on
that amount. The taxable portion of the amount rolled over will be taxed when you withdraw it
from the traditional IRA or €ligible retirementplan. If you choose to have your lumpura
transferred directly to a Roth IRA, the amount rolled over will be taxed in the current year.

Indirect Rollovers

Alternatively, you mayelect to receive a lump sum distribution and thahit over youselfto a
qualified IRA or aneligible retirementplan. You must make the rollover contribution to the
eligible retirementplan or IRA within 60 days after you receive the lump sum distribution
order to avoid immediate taxatioithis option is more complicatetthan thedirect rollover
described abovéecause the Plan required tawvithhold 20% of the distribution and send it to
the IRS. Thus,n order to avoidmmediate taxation on the entidestribution,you must (1) roll
over the 80% that you receive from the Pdandl (2) find other moneyeg., from your personal
savings) to replace the 20#tat the Plan was required woithhold, so that the total amount that
you rollover is 100% of theamp sumamount. If you roll over only the 80% that you received
from the Planyou will be taxedmmediatelyon the 20% that was withheld and that is not rolled
over. As noted above, aadditional 10% federal penalty tax may apfyany amount that is not
rolled over to an eligible retirement plan or an IRAjou are under age 59when you receive
thelump sum distribution.

COST OF LIVING ADJUS TMENTS

Under certain circumstances, tROH Componenwill increase the amount of the monthly
retirement benefit you are receivifig an annuity payment formd reflect increases in the cost
of living. These increas are known as cest-living adjustments, or COLAs. Not aROH
Componenbenefits are eligible for COLASROH Componenbenefits that are not eligible for
COLAs include among othersany benefits that you accrue after December 30, ,2868
benefitsthatyou accrued underertainlegacy plarbenefit structure

What is the COLA and to which benefits does it apply?

The COLA-eligible portion (if any) of youmonthly retirement benefit is potentially subject to a
COLA increase each March 3%dter you COLA effective date (described belavihhe increase
i's based on t he, ifpanyiio the GorsamedRrice ilndex foe @risae Wage
Earners and Clerical Workers (G Revised, up to a maximum increase of 3% in any year.

These COLA increasedo not apply to all benefits. For example, under the terms oR@®id
Componentthe following benefits are not eligible for COLAs: (1) any benefits that you accrued
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under theROH Componentafter December 30, 2008, (2) Social Security supples, 8)
cetain benefits beginning before your Normal Retirement Date, 4ntiehefits earned under
other plans and formulgsicludingunderRiders 2, 3, and 4. These benefits are only examples,
and other exceptions may apply well.

You will be eligible for CQ.A increases only to the extent a portion of y®@H Component

benefit is eligible for COLA increases. For example, you will not be eligible for COLA
increases if your entirfOH Componenbenefit was earned after December 30, 2008, or if your

entire ROH Componentenefit was earned under RiderRider 3, or Rider 4 The following

discussion refers to the portion of your monthly retirement benefit that is eligible for COLA
increasegifany)as t he-efiCQLAI ed portion of your benef.i

How are COLAsdetermined under th&OH Componer

The date on which the COL-Aligible portion of your monthly retirement benefit first becomes
eligible for COLA increase6 y our @A COL A adépéndscon whereyoudeagtn eedejving
your benefit:

A If you begin recaiing your benefit on or after your Normal Retirement Date, the GOLA
eligible portion of your benefit will become eligible for COLA increases beginning on
March 31st of the year following the year your benefit began.

A If you begin receiving your benefit be# your Normal Retirement Date, the COLA
eligible portion of your benefit will not become eligible for COLA increases until the first
March 31st on which you are at least age 60, or, if later, March 31st of the year following
the year your benefit began.

Regardless of when the COLdligible portion of your monthly retirement benefit first becomes
eligible for COLA increases, your first COLA increase will be-pated to reflect the portion of
the prior calendar year during which you received retirement @atgn

As mentioned above, COLA increases are limited to a maximum 3% increase in any year. If the
CPFW Reviseddoes not increase in a given year, the COLA increase for the following year is
zero. If the CRPW Revisedactually decreases in a given yedre tCOLA increase for the
following year also is zero, but any COLA increases in subsequent years will be measured from
the level of the CRW Revisedn effect before the decrease occurred.

How is the COLA applied to benefits accrued before December 828 2nd after December
30, 2008?

As noted above, benefits accrued after December 30, 2008 are not eligible for COLA increases.
Thus, if you accrue benefits under tROH Componenboth before December 31, 2008, and
after December 30, 2008, your benefitlwi determined in two pieces:

A The benefit you accrued through December 30, 2008, which will be eligible for COLA
increases (subject to the exclusions provided for ilrktheél Componentiocument), plus
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A The benefit you accrue after December 30, 2008, ndopoof which will be eligible for
COLA increases.

If your monthly retirement benefit begins before your Normal Retirement Date, the two pieces of
your benefit will first be reduced to reflect any reduction®@H Componentequires for early
payment of beefits.

What happens tohe COLA if | receivea lump sum?

If you receiveyour ROH Componenbenefit in a lump sumthe lump sum will includghe
estimated value of the COLA increases (if athgt you would have received had you taken
payment in an annuitiorm, calculated as provided in tNilliams v. Rohm and Haas Pension

Plan class action settlement. Under the settlement, the total lump sum you are eligible to receive
from theROH Componenis generally equal to the largest of the following amounts:

(1)  The lump sum provided for under tR®OH Componentvithout regard to the
settlement;

(2)  The actuarial equivalent (determined usR@QH Componenactuarial
assumptions) of your accrued benefit payable in the form of a single life annuity
starting on your Normal &irement Date (or your annuity starting date, if later),
taking into account the estimated value of the COLA increases (if any) for which
the accrued benefit would be eligible; or

3) 103.46% of the portion (if any) of the lump sum describgd)nabove, tht is
eligible for COLA increases, plus 100% of the portion of the lump sum described
in (1), above, that is not eligible for COLA increases,ibuto evenmore than
the lump sum that would be determined ur{dgrabove, if any applicable
COLAs were takn into account in determining the amount of such lump sum.

For purposes of the above, the percentage increase in th&/ &elised from one December to
the next is deemed to be 1.63% for all periods when estimating the value of any COLA
increases.

Is my surviving spouse, other beneficiary, or alternate payee eligible for COLA increases?

COLA increases on the COLAligible portion of your benefit will apply to monthlyenefit
paymentghat aremade(1) to your surviving spouse or beneficiary if yolie afte you began
receivingyour benefit in a form that provides for additional monthly payments after your death,
(2) to your surviving spouse if you die before you begin receiving your beoefi) to your
alternate payeandera qualified domestic relatienorder. For this purpose, the COL-Aligible

portion of your benefit does not include ampnthly benefit payments made these individuals

before you reach (or would have reached) age 60. If your surviving spouse, other beneficiary, or
alternate payeeeceives a lump sum rather than monthly benefit payments, the lump sum will
include the estimated valud# future COLA increases to the extent providedthe Williams v.

Rohm and Haas Pension Plalass action settlement.
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REEMPLOYMENT WITH TH E COMPANY
What happensf | come back to work for the Company before | begin my benefit?

If you terminate employment and are rehitgdthe Companyefore July 1, 2010 anblefore
beginning your benefit, you will resume participating in R@H Componentmmediatelyupan

your rehire Thismeans that your prior Benefit Service and Vesting Service will be restored on
your rehire date, and you will immediately resume accruing Benefit Service and Vesting Service.
You will not be eligible to begineceivingyour benefit(if at all) until you terminate employment
again

If you terminate employment with the Company and are rehired on or after July 1, 2010 and
before beginning your benefit, you will not resume participating inrR@&1 Component You

will accrue Vesting Servictor your period of reemployment, but not Benefit Service. You will
not be eligible to begireceivingyour benefit(if at all) until you terminate employmengain

What happensf | come back to work for the Company after | begin my benefit?

If you terminate employment and are rehirbgt the Companyefore July 1, 2010 andfter
beginning an annuity or receiving a lump sum, you will resume participating ifR@ie
Componentimmediately upon your rehire This means that you will immediately resume
accrung Benefit Service and Vesting Servime your rehire date If you are receiving monthly
annuity payments, those payments wintinueduring your period of reemployment with the
Company.

When you next terminate employment, your benefit will be recakuldased on your total
service (before and after your rehire), and the amount of your benefit will be reduced to reflect
the value of the payments you previously received. If you are receiving an annuity, you will
continue to receive your monthly paymerds before. No matter what form of benefit you
elected at your first retirement, youay elect anew optional fornmof paymentor the portion of

your benefit that is attributable to your latest period of service.

If you terminate employment with the Coemy and are rehired on or after July 1, 2010 and after
beginning an annuity or receiving a lump sum, you will not resume participating RQhke
Component If you are receiving an annuity, your monthly payments eattinueduring your
period of reemplgment with the Company.

DEATH BENEFITS AND DISABILITY BENEF ITS

The Plan has special rules that apply if you die or become dishbfede beginning your
retirement benefit However, death and disability benefits are payable only if your benefit is
vested If you die or become disabled before your benefit becomes vested, no benefits will be
payable on your behalf.

30
THE STANDARD BENEFIT STRUCTURE



Is there adeathbenefitunder the Planif | die before | begin my retirement benefit

Yes, in certain circumstancedf you die after yourbenefit becomesvestedbut before your
benefit payments commenceligibility for a death benefit will depend on whether you were
marriedor in a domestic partnershipnd witether you werectively employed by the Company

at yaur death. The following setions describe when death benefits are available for participants
who die before commencing their retirement benefits, and how those death benefits are paid.

For purposes of thHan, a spouse is generally defined as your lawful spouse (generally,
based on the law of the jurisdm in which the marriage was entered into). Your marriac
must be formalized by a marriage license for it to be recognized by the Plan. Note that

accordance with guidance issuedthg Internal Revenue Service and the Department of
Labor, a domestipartner isnotconsidered a spouse for purposes of the Plan. The defini
of domestic partner under the Plan is described ge 3%

Note: All death benefits are subject to any qualified domesticiretah s or der ( AQDROO
with the Plan. If your benefit is subject to a QDRO and you have questions about your death
benefit, please contact the Service Center.

Who is mybeneficiaryfor purposes othesedeath benefit8

Your beneficiary will be determed as follows, if yoware entitled to a death benefit under the
Plan:

1 If you are married on your date of death, ybaneficiary will be your spouse. If you
have adomesticpartneron your date of deathyour beneficiary will be yourdomestic
partner unless you designate anothadividual or trust as youbeneficiaryon a form
provided by the Plan Administratolhe completed, signed form must be on file with the
Plan Administratoon your date of death

1 If you are not marriednd do not have a dastic partneon your date of death, younay
designate an individual or trust as your beneficiamy a form provided by the Plan
Administrator. The completed, signed form must be on file with the Plan Administrator
on your date of deathlf you do not nake a designation, your beneficiary will be your
estate.

What death benefits are payable if | am married on my date of death?

If you are married on your date of deatid you did not begin your retirement benefit before

your deathyour surviving spousis entitled to a death benefi¥.our spouse may elect to begin
the death benefit as of thestday of the montlin which you die or thelastday of any following
month up to your Normal Retirement Date.

A If you are employedby the Companyn your date bdeath, your spouse will receiviee
amounthe or shevould have received under a joint and 50% survivor aniiuifgu had
(1) terminated employmemtther than dieénd(2) electedto begin your benefit othe
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date your spouse elects to begin recgjvihe death benefitThe joint and 50% survivor
annuity is described above on p&je

A If you terminated employment before your deaihyr spouse will receivthe amounhe
or shewould have received under a joint and 56@6vivor annuityif you had elected to
begin your benefit on the date your spouse electsdgim lbeceiving the death benefit

A If you validly elected to begin @int and 75% survivor annuitgr a joint and 100%
survivor annuity before your death, and #wmount payable to your spouse under the
survivor portion of that annuity would be more than the amount payable to your spouse
under a joint and 50% survivor annuity, your spouse will receive the larger payment.

As noted above,qur spouse may elect to beghe death benefit as of tHastday of the month

in which you die or thelastday of any following month. However, your spouse must begin the
death benefit no later than the date that would have been your Normal Retiremerit yoate
die before youNormal Retirement Date

A If your spouse begins to receive the death benefit before your Normal Retirement Date,
the amounimay be reduced to reflect early commencement of the benefit. Ifwgye
eligible for anearly retirementbenefit on your date ofleath, the death benefit will be
reduced using thearly retirementeduction factors discussed on pagé If not, the
death benefit will be reduced using teferredvestedbenefit reduction factors discussed
beginningon pagelo.

A If your spouse waits to receive the death benefit tiititlate that would have been your
Normal Retirement Date had you survivétgre will be no reduction.

A Your spouse may contact the Plan Administrator wheror she is ready to commence
receiving your death benefits under the Plan.

A If you die after reaching your Normal Retirement Date but before your retirement benefit
begins, your spouse must begin the death benefit immediately.

Your spouse has the optiar receiving the death benefit in an annuity or a lump sum. If your
spouse elects a lump sum, he or she may roll over the distribution into an IRA oeligibér
retirementplan. More information on rollovers will be provided to your spouse in thetefe

your death.If your spouse elects to receive the death benefit in an annuity, payments will end at
his or her death.

|l f your spouse dies before beginning to recei
paid the present value of your dedttenefit in a lump sum as soon as administratively feasible
after your spousedbds deat h.

If the present value of your benefit under the Plan is $5,000 or less after your death, the death
benefit will be paid to your spouse in a lump sum as soon as adatiney practicable after
your death.
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What death benefits are payable if | am a domesticpartnershipon my date of death?

If you have not designated someone other than your domestic partner as your beneficiary, your
domestic partner will receive deathbenefit.

A A fdomesticpa r t risear pierson who meets the requirements set forth in the Plan
documerit see pag8&8 below for a description of those requirements.

A The death benefit to your domestic partner will be paid in thma fif a lump sum as soon
as administratively feasible after your death. Your domestic partner may be eligible to roll
over the distribution into an IRA. More information on rollovers will be provided to your
domestic partner in the event of your death.

A If you were employetby the Compangn your date of deathhé lump sum is equal to the
present value of 50% of the amount you would have received under a joint and 50%
survivor annuity had you terminatednployment on your date of death aekcted to
begn your benefit on the date your domestic partner begins receiving the death benefit. If
you terminated employment before your degthyr domestic partner will receive a lump
sum equal to the present value of 50% of the amount you would have receieedaund
joint and 50% survivor annuity had you elected to begin your benefit on the date your
domestic partner begins receiving the death benefit.

AThe fpresent valueo of your retirement bert
actuarial equivalent of youmonthly benefit as of your benefit commencement date.
Actuari al equivalence is determined by the
and mortality assumptions.

Please ote: If you select someone other than ydomesticpartner as youbendiciary, a death
benefit is payable only if you were employeylthe Companyn your date of deatfand will be
payable to your designated beneficiary and not your domestic palttiye do not change your
beneficiary designation before you terminatgpBagyment, no death benefit will be payable after
your termination.

What death benefits are payable if | anot marriedor in a domesticpartnershipon my date
of deatH?

If you are not marriecr in adomesticpartnershipon your date of death, a death bginis
payable on your behalf only if you weeenployedby the Company on your date of death. If you
were employed, youpeneficiary is eligible to receive a death benefit calculated similarly to the
death benefit for domesticpartner described abov&he death benefit will be paid in the form
of a lump sum as soon as administratively feasible after your death.

Your beneficiary may be eligible to roll over the distribution into an IRA. More information on
rollovers will be provided to youpeneficiaryin the event of your death. If you did not validly
designate aeneficiary before death, the death benefit will be paid to your estate.

If you are not marrieédnd do not have a domestic partragrdyou arenot actively employed by
the Company on your dabf death, no death beneiiill be paid
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Is there adeathbenefitunder the Planif | commenced my benefit before my death?

If you die after youbenefitpayments ommence, your death benefit will be the amount, if any,
that is payable after your deathder the form of payment you elected. For example, if you
elected a joint and 50% survivor annuity with your spouse as the survivor, your spouse will
receive a monthly benefit equal to 50% of the monthly amount that was payable to you before
your death. Alternatively, if you elected a §ear certain and continuous annuity and die after
receiving only 12 monthly payments, the remainder of your guaranteed payments08
additional payments) will be paid to your designdbedeficiary. By contrast, ifyou die after
receiving a lump supor you elect a certain and continuous annuity and you die after the certain
period expires, no death benefit will be paid.

Your designatedbeneficiary for purposes of survivor benefits after ybenefitcommencement
date isdiscussed in detail on pa@®é, but in generalthe individual youvalidly designated as
your beneficiary during the retirement application processild receive any survivor benefits
However, if you did not designagebeneficiary, or if youlbeneficiary designation was not valid,
your beneficiary will be your surviving spouse domesticpartner, if any. If you have no
surviving spouse odomesticpartner, your estate will receive any death benefit related to the
optional form of benefit you selected at ydwmefitcommencementate.

Note: For sake of simplicity, wedbve referred in
commence before or after your death. Special rules apply if you die betweeheymit
commencemendate (see @ge22 above) and the date your benefits actually commence. Please
refer to thePlan documentor more information.

Are death benefitsinder the Planeligible for COLAs (.e., costof-living adjustmentg?
In certain circumstances, yeSeethe COLA discussiobeginningon page29 above.
What dsability benefitsmay be paid by the Plan?

You will be eligible to receive alisability retirementbeneft from the Plan fi you become

disabled as defined in the Plan, after your benefit becomes veStedu ar e fAdi sabl edo
Plan if you ae eligible to receive payments froffhe Dow Chemical Company Long Term

Disability Program [ERISA Plan # 60¢flheA L TD Pl an o) .

Your disability retirement benefit is your accrued benefit based on your Final Average
Compensation and Benefit Service on yadlisability retirement date, reduced to reflect
commencement before your Normal Retirement Dateur disability retirementdateis the last
day of the first month in whiclou areeligible to receive payments from the LTD Plan.

Note: You may not receive lonterm disability payments from the LTD Plan adidability
retirementbenefit payments from the Plan simulémusly. You must elect to either: (1) receive
payments from the LTD Plan, or (2) commence wdisability retirementbenefit. If payments

from the LTD Plan cease, and you are still disabled, you may request a retirement kit for a
disability retirementbenefit.
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SPECIAL MORTON PARTI CIPANTS

A fiSpecial Morton Participaats a participant who terminated employment with the Company
as a result of the sale of Morton International, Inc. to K+S Aktiengesellschaft araithers

A initially hired by Morton Inérnational, Inc. after December 31, 2000, or

A a participant in the Legacy Morton Plavho, according to the Pl a
records,elected to switch to the Standard in the Pension Choice prdmgssho was
classified as a Rider 2 participant 8mme period of time before December 31, 2009.

You will be notified by the Plan if you are a Special Morton Participant.

I f you are a fASpeci al Mumountad retirefant will be thepgaeatér, 0y o
of: (i) your monthly benefit under te Standard benefit structure (as described above in the
fiCalculating Your Beneft secti on) , or (ii) the Speci al M c
Other than the difference in the benefit calculation, all other rules applitab&andard
participants €.g, optional forms, reduction factors, death benefits, etc.) apply to Special Morton
Participants.

The Special Morton Minimum Retirement Benefit is calculated as follows:

1.75% xMonthly Average Final Earnings x Benefit Service
reducedby

1.67% xMonthly Primary Social Security Benefit x Benefit Service
(Reduction Not to Exceed 50% ofMonthly Primary Social Security Benefit)

Your Speci al Morton Mini mum Retirement Benef.i
thatisslght 'y di fferent from the fAcompensationo t |
Standard benefit structure. The meanings of

APrimary Soci al S e c urti i Galcixing ¥olriBenéft ag eec tdiesrc ra fb
Rider 2 portion of the Summary Plan Description, beginning on page

For example, John is a §&ar old Special Morton Participant who has earned 10 yea
Benefit Service and Vesting Service undeg ROH Component Jdin decides to retire an
begin receiving his benefit on January, 2D18 Johnds Final A\
$4,000 per month. We will assume that his Average Final Earnings is als® $4t00nth.
Johnés Primary Social Security Benefit

Johnds monthly benefit wildl b.e, thé Grénter ofpthe

following two calculations:

Special Morton Minimum Retirement Benefit:
(1.75% x $4,000 x 10} (1.67% x $1,725 x 10) = $411.93 per month at age 65

Standard Normal Retirement Benefit:
1.25% x $4,000 x 10 = $500 per month at age 65
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Forms of Benefit

Special Morton Participants are eligible to elect any efdptional forms of payment described

in the Forms of Payment secti oncFornsoffPagymedt t o t
section beginning on pad®l. In addition, Special Morton Particips who are married or in a
domestic partnership on their benefit commencement date are eligible to elect a Legacy Morton
Joint and Survivor Annuity, which is described in detail on [@8je

IF YOU DIVORCE OR SEPARATE AND A
QUALIFIED DOMESTIC REL ATIONS ORDER IS ISSUED

A Qualified Domestic Relations Ordérfi Q D Ri©a cpurt order that creates or recognibes

right of an alternate payee.g., your spouse, former spouse child) to receive part or all of

your benefits undethe Plan.QDROs generally are issued, if at afi,the case of divorcer

separation A QDRO can require payment of benefits to the alternate payee ey@mafe not

eligible to receive distributionuntil a later dateThe Plan Administratowill notify you if the

Plan receives a domestic relations order related to your Plan benefitgilamdso determine

within a reasonable time if the orderlégally qualified. You and each alternate payee will be

notified of the decision. You can obtain a codjy ot he Pl ands procedures
determinations by contacting the Service Center.

In preparing a QDRO, you should be aware of the following procedures:
A Final approval of a QDRO will not be given until after a final executed order is received.

A An orde will not be qualified as a QDRO if it requires the Plan to provide increased
benefits or distribution options not permitted by the Plan, or if it seeks to assign benefits
previously assigned another alternate payee under another QDRO.

A For retirees receing annuity payments, a QDR@enerallycanonly assign your monthly
annuity paymentr a portion of your monthly annuity paymeritsan alternate payeeA
QDRO cannot require théte Plan recalculatgour annuity or change the survivor benefit
(if any) that is payable under your annuity.

A In some cases, a QDRO may require that your former spouse be treated as your spouse
under the Plan as of your benefit commencement date or the date of your death. This is
important because, for example, you might negdeek consent from your former spouse
to elect certain forms of distribution (including a lump sum payment) and because your
former spouse would be entitled to the-pg8rement death benefits under the Plan. In
those cases, the rights of your fornspouse will supersede the rights of any subsequent
spouse, subject to the terms and conditions of the QDRO. If your benefit is subject to a
QDRO and you have questions about a death benefit, please contact the Service Center.
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CIRCUMSTANCES THAT COULD RESULT IN A LOSS OF BENEFITS

In general, you will be entitled to receive your benefit upon retirement or other termination of
employment once your benefit has become vested, as described &bmwvever, yur benefit
could bedelayedyeducedor forfeitedunde certain limitedcircumstances:

A In general,your benefitcannot bepaid until you (or your beneficiary) submit a written
request for distribution and all information that is required to complete rdy weur
application.If your request for a benefit isot submitted in a timely fashion or in the
method required by the Plan, payment of your benefit may be delayed.

A Benefits that are not vested when yetminate employmentill be forfeited.

A If you divorceor separateall or part of your benefit might bassigned to your former
spouse or a dependemnhder aQDRO. QDROs are reviewed and approved under the
Pl ands QDRO procedures. As noted above,
procedures governing QDRO determinations by contacting the Service Center.

Alf the Planods fundi ng bylawaut abilityad récsive beetdino w ¢ e
forms of payment or accrue future benefits will be limitédd. he Pl anés Adj ust €
Target Attainment Percenta¢@ AF T AP 0 ) f @%, dngambnernbtiat p8ovides
additional or enhanced benefits cannot take effeét. t he Pl abetveen 0% T AP i
and80%, the Plan will not be allowed to pay more than 50% of a lump sum distribution
(or, if less, the amount that is guaranteed byRbasion BenefiGuaranty Corporation
( t HPBGGH)) and he remainder of any lump sum distribution would have to be paid in
the form of an annuity or deferredthaant i | |
Pl anbs AFTAP is |l ess than @ythe Rlan mustftbe t he
frozen and no lump sum distributions will be permitt&ithe Company is not required to
fund the Plan to a level sufficient to avoid these restrictions

A If the Plan erroneously pays more benefiitsyou (or on your behalf than shold have
been paidor pays benefits at a time when payments shoatdhave beermpaid to you(or
on your behalf)the Plan has the right to correct any errors Weit made, and to recover
any overpaymentplus interestmade to you or youbeneficiaryor aternatepayee. Tle
Plan may, for examplepffset future benefipayments to you or youpeneficiary or
aternatepayee,or seek repaymertdf the overpaymenfrom you or yourbeneficiaryor
aternatepayee.

A If you are ordered by a court or agree in galesettlement to pay amounts to the Plan on
account of a breach of fiduciary duty or other violatiofeBiSA, your benefits under the
Plan may be reduced accordingly

A If a benefit is due to be paid to you, the Plan Administrator will make a reasorfaite ef
to locate you.The Plan Administrator is entitled to rely on the latest contact information
the Plan has on file for you, which means you should keep your contact information
current. However fithe Plan Administrator is unable to locate you, d@dRlan does not
receive a benefit claim from you (or someone validly acting on your bekigitin one
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year ofthe date a benefit was required to be paid tq your benefit will be forfeited. If
you later make a valid claim before the Plan is termihdtee benefit will be reinstated.

A The Plan Administrator generally makes benefit payments by check or electronic funds
transfer. If a check is issued to you but not cashed or deposited, or if an electronic funds
transfer is attempted on your behalf bot accepted or deposited, within one year after
the date of the check or transfer attempt, the benefit is forfeited to the Plan. However, if
you submit a valid benefit claim in accord.
Plan has not been ternaited, the forfeited benefit may be reinstateld. the case of
benefits payable to an alternate payee pursuant to a QDRO, any forfeited benefits will be
subject to reinstatement only to the extent that such benefits have not been paid to the
participant.

A All or part of your Plan benefit can be attached, garnished, or otherwise transferred
involuntarily to satisfy an IRS tax levy or to satisfy any judgment under a federal law that
eguates a debt to taxes owed the United States, suchManbatory VictimsRestitution
Act or theFederal Debt Collgion Procedures Act, if ordered by the IRS or a court.

A Payments from the Plan are subjectatty required withholding fofederal, state, and
local income taxes and any other taxes that might apply, as well aadalitjonal
withholding that you elect.

A Some benefitsinder the Plamay be reducetb comply with limits under the federal tax
laws on the amount of benefits that may be paid from the Plan.

DOMESTIC PARTNERSHIP S

Domesticpartners have certain rights wrdthe Plan. (Note that, in accordance with guidance
issued by the Internal Revenue Service and the Department of Labor, a domestic padner is
considered a spouse for purposes of the Pldngder the Plan, domesticpartnershipmeans two
people whameet all of the following requirements of ParagraptOR both of the requirements

of Paragraph B:

A. Factsand Circumstances Test

1. The two people lived together for at least 12 consecutive months immediatelythefore
earlier of: (ayeceiving benefitsnder the Planor (b) the date of the participant's de@tie
"12-month period")

2. The two people are ntawfully married to other persons at any time during thenb?th
period,;

3. Duringthe12Zmont h peri od the two peopltnrerinlar e each o
committed relationship similar to a legal marriage relationship and with the intent to remain
in the relationship indefinitely;

4. Both peoplearelegally competent and able to enter into a contract;
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5. The two people are not related to each othenimyawhich would prohibit legal marriage;

6. In entering the relationship with each other, neither of the two people is acting fraudulently
or under duress;

7. During the 12month period, the two people are financially interdependent; and

8. Both peoplehavesigneda statement acceptable to the Plan Administratohamdprovided
the statemertb the Plan Administratdvefore the benefit commencement date (or, in the
case of a death benefi,tandthdrehfistbeea notcliegeipar t i ci p
circumstaces that would make the statement invalid as of the last day of-therith
period

B. Civil Union Test

1. Evidence satisfactory to the Plan Administrator is provided that the two people are registered
as domestic partners, or partners in a civil unioa $tate or municipality or country that
legally recognizes such domestic partnerships or civil unions; and

2. Bothpeoplehavesigned a statement acceptable to the Plan Administratdreveghrovided
the statemerto the Plan Administratdveforethepartii pant 6 s benef it c¢comme
(or, in the case of a deat.h benefit, before

ADMINISTRATION OF THE PLAN
Who is responsible for administration of the Plan and investment of Plan assets?

A The PlanAdministators arethe North Ameria RetirementrogramsLeaderand the
Global Benefits Director They can act individually or together as Blan Administratar
and they may delegate their authority to othsueh as the Pension Plan Manager

A The Plan Administrators are responsilie ddministration of the Plan and are authorized
to interpretand resolve ambiguities in théap documat, adopt and enforce rules dap
administration, and decide all questions of fact arising under the Plan, among other things.

A The Investment Comnite e of The Dow Chemical Company
of Portfolio Investments are responsible for the investment and financial management of
the assets of the Plan. The Investment Committee is generally composed of officials of
The Dow Chemical Compg and the Union Carbide Corporation.

A The North America RetiremefrogramsLeader and the Pension Plan Manager for the
Plan serve as Initial Claims Reviewers, andrasponsible for deciding claims under the
Plan. The DowChemical CompanfRetirement Boal is the Appeals Administrator, and
is responsible for reviewing and deciding appeals by participants and other persons who
have made a claim for benefits under the Plan, if the claim has been deriad.
Retirement Board must contain at least one sspr&tive ofJnion CarbideCorporation.
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A

A

What

A

If you

The Dow Chemical Company may designate other persons or committees to carry out
these functions by action of its Board of Directors or other individuals named in the Plan
document.

From time to time, The Dow Chenaic Company may change the titles of certain
positions. The titles used in this document include any successor titles to the positions.

is the effect of decisions and determinations made by these individuals and entities?

The Plan Administrators, he Investment Committeethe Global Director of Portfolio
Investments,The Dow Chemical Company Retirement Boaahd any other person or
committee designated by The Dow Chemical Companyo whom authority has been
delegated to carry out the functiorssdribed abovédjave the sole and absolute discretion

to interpret the Plan document and other relevant documents, make findings of fact and
adopt rules and procedures applicable to the matters within their jurisdiction.

Their interpretations and detemmations are conclusive and binding on all persons
claiming benefits under or otherwise having an interest in the Plan, and the Plan provides
that if their interpretations or determinations are challenged in court, Hadyr®t be
overturned unless provea be arbitrary and capricious.

These individuals and entities, and any person to whom the Plan's operation,
administration, or investment authority is delegated, may rely conclusively on any advice,
opinion, valuation or other information furnished hyyaactuary, accountant, appraiser,
legal counsel, or physician whom the entity or person engagawnmoys A good faith

act or omission based on this reliance is binding on all parties, and no liability can be
incurred for it except as the law requires.

MAKING A CLAIM AND APPEALING A DENI ED CLAIM

wish to make a claim under tRéan or you wish to appeal a denial or partial denial of

yourclamyou may do so by following the Pl anbs
described in this sectio

Please not¢hat any claimant(including participants, retirees, beneficiaries and alternate payees)

may

authorize a represent at iPlanenaytestablslct on t h

reasonable procedures for verifying that any representatsvim iact been authorized to act on

t he

Wh a

cl ai mant 6s behal f.

t i s a AClIl ai mo under t he Pl an?

For purposes of the Planfi@laimois a written application for benefits other reliefrom the
Planthat isfiled with thelnitial Claims Reviewepn a formauthorized by the Pla’ Claim

must contaira completed Claim Form, any required supporting documentation, and any other
document the claimant believes to be relevant to a complete review of the Claim.
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How do | make a Claim?

All Claims must be submitteon an authorized Claim Form, which nisgy/obtained fronthe
Service CenterPlease note that the Claim Form is not the same as your Retirement Kit.

Claims should benailedto:

The Dow Chemical Company
Dow North America Benefits
Pension Claim Departme
P.O. Box 2169

Midland, M| 486419984

or faxed to: (484) 338412

What procedures does thaitial Claims Reviewerfollow?

If you submit aClaim, anlnitial Claims Reviewewill review your Claim and notify you othe
decision to approve or deny yoQtaim. The Initial Claims Reviewsararethe Pension Plan
Manager for the Plan aride North America Retirement Programs Leaafefhe Dow Chemical
Company Thelnitial Claims Reviewewill provide thisnotification to you in writing within a
reasonablegriod, not to exceed 90 daydterthe date you submitted yooompletedClaim.
Under special circumstances, théial Claims Reviewemay have up to an additional 90 days
to provide you such written notification. If thatial Claims Revieweneedssuch an extension,
thelnitial Claims Reviewewill notify you prior to the expiration of the initial 90 day period,
state the reason why such an extension is needed, and statihedeterminatiorwill be made

If the Initial Claims Reviewedeniesyour aim,thel ni t i al CI| awrites Revi ewer 0
notification will state the reason(s) wigur Claim was denied and refer to the pertinent Plan
provision(s). Ifyour daim was denied because you did not file a comlédém or you did not

use an authazed application forngr because thmitial Claims Revieweneeded additional

material or information, thinitial Claims Reviewad decision willdescribe any additional

material or information necessary to complete the Claimaalhéxplain why such iformation

was necessarylhe decision will also describe the appeal procedures (also described below).

How do | appeal a denial or partial denial of my Claim?

If the Initial Claims Reviewehas denied youClaim in whole or in partyou may appeal the

decision to theAppeals Administrator.The Appeals Administrator ifhe Dow Chemical
CompanyRetirement Board. If you appeal thtial Claims Reviewed s deci si on, you
so in writing within 60 daysfter you receivéhe Initial Claims Reviewed setemination.

Appeals must be in writing and must include the following information:

A Name of Employeer Retiree

A Dow ID Number (six digits)
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A Name of the Plan
A Reference to the Initial Determination

A Explain reason why you are appealing the Initial Deteation

Appeals should be sent to:

Retirement Board

c/oPension Plan Manager (Rohm & Haas)
The Dow Chemical Company

North America Benefits

P.O. Box 2169

Midland, M| 48641

You may submitwritten comments, documents, records and oififermationrelaing to your

Claim to the Retirement Board when you submit your appeal. You may also request that the
Retirement Board provide you copies of documents, records and other information that is
relevant to youClaim. Your request must be in writingThe Retrement Boardwill determine

which documents, records and information is relevant to your Qlaider applicable federal
regulationsand will provide sich informatiorto youat no cost.

After the Retirement Board receives your written appeal, the RetiteBoard will review your
appeal. The Retirement Board will consider all comments, documents, records and other
information that you submit that relates to your Clainhether or not you submitted this
information when yowsubmitted your Claim to th#itial Claims Reviewer The Retirement

Board will review your appeal at its next meeting, unless the appeal is filed within 30 days
beforethe meeting, in which case the Retirement Board may choose to review the appeal at the
second meeting aftgrour appealis filed. If special circumstances require a further extension,
the Retirement Board will review your appeal at the third meeting after the appeal has been filed.
The Retirement Board, or its designee, will notify you of the extension.

The RetiremenBoardwill notify you in writing of its final decision. Such notification will be
provided within a reasonable periadd will explain (1) the specific reasons for the decision, (2)

the specific Plan provisions upon which the denial is basedh#8)youare entitled to receive,

upon request and free of charge, reasonable access to and copies of all documents, records and
other information relevant to your Claim (as determined by the Retirement Board under
applicable federal regulationsand (4)that youhave the right to bring aivil action under

Section 502(a) of ERISA.

The Retirement Board has falthority andliscretion tadecide appealsinterpretations and
decisiors by the Retirement Board are final and bindingparticipants Beneficiariesandall
other claimantsinderthe Plan.

You may however,bring a civil action under Section 502(a) of ERISA in federal cduou
disagree with the decision of the Retirement Bpgstbvided youcomplete the claims
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procedureslescribed in thisection(or thelnitial Claims Reviewepr the Retirement Boarfails
to respond to your Claim in a timely manner).

Is there a statute of limitations for filing a lawsuit for benefits or to clarify or enforce my
rights under thePlan?

Yes. Ifyouchoosetbi | e a | awsuit, you must do so withi

as set forth in th@lan anddescribed here.

If you wish to file alawsuit against the Plan (i) to recover benefits you believe are due to you
under the terms of theOH Componentthe Plan or any law; (ii) to clarify your right to future
benefits underROH Component otthe Plan (iii) to enforce your rights under thROH
Component and thBlan; or (iv)to seek a remedy, ruling or judgment of any kind against the
ROH Component, thBlan or the Plad §duciaries or partiesn-interest (within the meaning of
ERISA) that relates to the Plan, then under the terms of the Plan you must file @) after
exhausting the claims procedure described above and plathedlocument; and Jtwithin the
Applicable Limitations Periad If you do not file within the Applicable Limitations Perioghur

suit will be timebarred.

The ApplicablelimitationsPeriod is two years after:

1. in the case of a claim or action to recover benefits allegedytalthe claimant under the
termsofthe Plandro c|l ari fy the c¢l| ai maderthé®rmsadf ght s
the Plan, the earliest of: (a) the date the first benefit payment was actually made, (b) the
date the first benefit payment was allélyedue,and(c) the date the Plan first repudiated
its alleged obligation to pride such benefit§egardless of whether such repudiation
occurred duringeview of a claim under the claims procedure described gbove

2. inthe case of a claim or actiondgaforce an alleged right under the Plan (other than a
Claim for benefits, as describablovg, the date th@lan first denied the claimant's
request to exercise such righegardless of whether sudenialoccurred duringeview
of a claim under the claisnprocedure described abyver

3. in the case of any other claim or action, the earliest date on which the claimant knew or
should have known of the material facts on whtadclaim or action is basedegardless
of whether the claimant was aware of tegdl theory underlying the claim or action

A Claim for benefits or an appeal of a complete or partial denial of a Claim, as described in the
AMaki ng sectiddbbovegsuallyfalls undemparagraph{l) above.

Note, however that if you have a tim@ Claim pending before thimitial Claims Revieweor a
timely appeal pending before the Retirement Board Claims Administratorwhen the
Applicable Limitations Perioavould otherwise expirghe Applicable Limitations Period wilbe
extended to the datbat is120calendar days after the finaldsion

The Applicable Limitations Period replaces and supersedes any limitations period that ends at a
later time that otherwise might be deemed applicable under any state or federal law.
applicable limitabns period does not extend any limitations period under state or federal law.
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The Vice President of The Dow Chemical Companth the senior responsibility for Human
Resources t he A VP HR 0QJr hendsoyetion,iextenchtiheApplicable LimitatioRgriod

upona showing of exceptional circumstances, but such an extension is at the sole discretion of
the VPHR and is not subject to review.

Are there requirements for bringing a class action lawsuit pertaining to R@H Component
and thePlan?

Yes. Tothe fullest extent permitted by law, any putative class action lawsuit brought in whole or
in part under ERISA section 502 (or any successor provision) and relating to the Plan, the
lawfulness of any Plan provision, the administration of the Plan, tihageanent, investment or
handling of Plan assets or the performance or-peformance of Plan fiduciaries or
administratorgnustbe filed in one of the following jurisdictions: (i) the jurisdiction in which the
Plan is principally administered, which isroently within the territorial boundaries of the
Northern Division of the United States District Court for the Eastern District of Michigan; or (ii)
the jurisdiction in which the largest number of putative class members resides (or if that
jurisdiction camot be determined, the jurisdiction in which the largest number of class members
is reasonably believed to resideAdditional rules regarding the appropriate forum in which to
file a putative class action lawsuit are set forth in the Plan document.

Forhe avoidance of doubt , t he uMaking alaimahde t er m
Appealing a Denied Clain secti on also references the ROH
Appendix | of thePlan.

AMENDMENT AND TERMINA TION OF THE PLAN

The Plan was adopted with the expectation that it would be permanent. However, the Company
reserves the right to amend, modify or terminateRlan at any timend for any reasonAn
actionto amend, modify or terminate the Plaray be taken by(1) resolution of the Board of
Directors (2) action ofthe Benefits Governance and Finance Commiitebe PresidentChief
Financial Officer VPHR, or Global Benefits Directoof The Dow Chemical Companygr its or

his respectivedelegate or (3) action of any other person or persons duly authorized by
resolution of the Board of Directors to take such action

In the event that the Plan is amended or terminated, any benefits that you have accrued up to the
date of such amendment or termination will betpcted; an amendment cannot reduce or cancel

an accrued benefit unless a reduction is necessary to conform to a law or legalAllling.
amendments to thelan, and any action to terminate the Plan, must be reviewed by an attorney

in The Dow ChemicalGnpany 6s Legal Depart ment .

If the Plan is terminated, you will become fully vested in your accrued benefit under the Plan
(assumingyou are not already fully vested at that jmPlan assets that remain after payment of

all reasonable administrativegenses will be used to pagstedoenefitsthat haveaccrued up to

the time of termination. If Plan assets are insufficient to pay all accrued benefits, the assets
available under the Plan will be allocated docruedbenefits as required by ERISA and
applicable regulations.If the Plan does not have sufficient assets in the Plan to pay your entire
benefit after such allocationdditional amounts may be payable by PBGC, as described in
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the Pension Benefit Guaranty @aoration Insuranceectionbelow. I f the value o
assets exceeds the amount needed to pay all the benefits accrued under the Plan, the Trustee will
dispose of remaining assets as directedti®y Company Subject to applicable law, cu

disposal could include returning contributiongiie Company

OTHER IMPORTANT INFOR MATION
International Participants

Some speci al rul es apply under the Plan to pa
Participants. o A nis génaeralle a paractpantovhaaid emplayedbnac i pant
salaried basis and who, by reason of his situs of employment or numerous transfers from one
country to another, will not be eligible for U.S. Social Security benefits. Please dbetact

Service Centefor more information about benefits payable to International Participants.

Legal Limits on Benefits

The Internal Revenue Code limits the amount of benefits that can be paid to you from the Plan in
each yeams an annuityf$215,000 forthe plan year beginninganuary 12017. The Internal
Revenue Code also limits the amountcompensation the Plan can consider when calculating
your benefit (270,000for the plan year beginnintanuary 12017).

The Internal Revenue Code also limits the annual benefits payaldee 25 highest paid
employees in some cases. You will be notified if these limits apply to you.

Plan Expenses

The administrative costs of the Plan may be paid by the Company or the Trust. If the Company
pays the administrative costs, it may be reirsbdrby the Trust for those costs in certain
circumstances.

Non-Alienation

The Plan provides that no benefit under the Plan may be transferred, assigned, sold or otherwise
attached by a creditor or other person, or may be subject to liens or other emu@sbexcept

as |l egally permitted. Grcumstanees tbdoeldRediten asasc t i on
of Benefit® for information on events that could result in a lien or other claim on your benefits,
including tax lienandQDROs

Choice of Law

The Plan will be interpreted and enforced pursuant to the provisions of ERISA. To the extent
that statdaw issues arisd,exaslaw will govern(excluding any conflict of laws or choice of law
rule or provision of Texas law thatight call for application of the substantive law of another
state)

With respect to Puerto Rico participants, to the extent that ERISA has not preempted the laws of
the Commonwealth of Puerto Rico, the laws of the Commonwealth (specifically, the PR Code)
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will govern, excluding any conflict of laws or choice of law rule or provision of Puerto Rico law
that might call for application of the substantive law of another jurisdiction. More information
about the treatment of Puerto Rico participants can belfouthe plan document.

Military Service

There are special laws that apply if you return to active employment after certain service with the
U.S. armed forced-or example,fiyou qualify, you may be credited with Benefit Service and
Vesting Service undehe Plan foryour period of military serviceas described on pad®. In

general, to be eligible for these special rules, your service with the armed forces may not exceed
five years, and you must promptly return to activeplryment with the Company after your
service with the armed forces endSpecial rules also applfyyou die while performing certain
service with the U.S. armed forces.

The applicable rules are technical and detailed. Please contact the Service @emteref
information.

Calculation Methodology

The Plan Administrator has establisked administrative practices and methodologies for
calculating benefits. For example, the Blas ctwe ia to round all dollar amounts to two
decimal placesvhen applying &ormula to the dollar amount

Plan Document

The Plan will be administered in accordance with its termghel{/PHR of The Dow Chemical
Companydetermines that thapplicablePlandocument has a drafting error (sometimes called a
Ascr i ven e re®Pandecumerd wild e ,appltedh and interpretad if the error had not

been made The determination of whether there is
interpret the Plan in the eveéaVPHRIhthaexesiser i vene
of hi s best j udgment and sole discretion, b

establishing the Plan and taking into account all evidence (written and oral) that he deems
appropriate or helpful.

Privilege

If the Companyor a person actingrnobehalf of the Company) orRian Administratoror other
Plan fiduciary (an 'advisee") engagse attorneys, accountants, actuaries, consultantsther
service providerg"advisors")to advise them on issues related to the PlanthaedAdvisee's
responsibities under the Plan

A The advisor's client is thedvisee and not angmployee,participant, beneficiary, or
other person;

A The advisee shall be entitled to preserve the attowlient privilege and any other
privilege accoded to communications witihe alvisor, and all other rights to maintain
confidentiality, to the full extent permitted by law; and
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A Unless mandated by a court ordeg employee, participant, beneficiary, or other
person shall be permitted to review any communication betweestltfsee and any
of its or hisadvisors with respect to whom a privilege applies.

Waiver

A term, condition, or provision of the Plan shall not be waived unless the purported waiver is in
writing signed bythe Plan Administrator A written waiver shall operatenly as the specific
term, condition, or provision waived and shall remain in effect only for the period specifically
stated in the waiver.

Notices

No notice, electionor communication in connection with thdan that you, a beneficiary, or
other persomakes or submits will beffective unless is duly executed and filed with tHélan
Administrator (including any of its representatives, agents, or delegates) in the form and manner
required by thélanAdministrator.

Incompetence

If the Plan Administrair determines that participant, beneficiary, or alternate paigea minor,

or is not physically or mentally capable of electing the time or fofrthose benefit paymentsr
receiving or acknowledginthosepaymentsthe Plan Administrator may make le¢ib payments
totheper sonbds | etp anothegindevidudl iwlaom the Plan Administrator determines
is the appropriate person to receive such benefits on behalf giatheipant, beneficiary, or
alternate payee

Savings Clause

If any provisionof the Plan is found to be illegal or invalid for any reason, that determination
will not affect the remaining parts of the Plan, and the Plan shall be construed and enforced as if
that provision had never been part of the Plan.

PENSION BENEFIT GUARA NTY CORPORATION INSURANCE

Your pension benefits underetiPlan are insured by the Pension Benefit Guaranty Corporation
(the APBGCO) , a federal i nsurance agency. | f
to pay all benefits, the PBGC will step in to gagnsion benefits. Most people receive all of the
pension benefits they would have received under their plan, but some people may lose certain
benefits.

The PBGC guarantee generally covers (1) normal and early retirement benefits, (2) disability
benefitsif you become disabled before the Plan terminates, and (3) certain benefits for your
survivors.

The PBGC guarantee generally does not cover: (1) benefits greater than the maximum
guaranteed amount set by law for the year in which the Plan termi(®tesme or all of benefit
increases and new benefits based on Plan provisions that have been in place for fewer than five
a7
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years at the time the Plan terntes (3) benefits that are notegsted because you have not

worked long enough for the Compani#) beneits for which you have not met all of the
requirements at the time the Plan termina(®$ certain early retirement payments (such as
supplemental benefits that stop when you become eligible for Social Security) that result in an
early retirement monthhb ene f i t greater t han your mont hly
retirement ageand (6) norpension benefits, such as health insurance, life insurance, certain

death benefits, vacation pay and severance pay.

Even if certain of your benefits are not guaranteyou still may receive some of those benefits
from the PBGC depending on how much money your Plan has and on how much the PBGC
collects from employers.

For more information about the PBGC and the benefits it guarantees, ask the Plan Administrator

or cot act t he PBGCO6s Techni cal Assi stance Di vi
Washington, D.C. 20008026 or call (202) 32@000 (not a toHree number). TTY/TDD users

may call the federal relay service thiée at 1800-877-8339 and ask to be connected(202)

3264 000 . Addi tional I nformation about the PB
through the PBGCOs hitg/twaww.gbgc.gayn t he I nternet at

YOUR LEGAL RIGHTS

As a participant in the Plan, you are entitled to certain rights alteptions under ERISA.
ERISA provides that all Plgparticipants shall be entitled to:

Receive Information About Your Plan Benefits

AExamine, without charge, adand dthbrespedifieda n Ad
locations, such as worksites and uniondialbcuments governing the Plan, including
insurance contracts (if any) and collective bargaining agreements and a copy of the
latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of
Labor and available at the Public Disclasi®oom of the Employee Benefits Security
Administration. See thBERISA Informatiom sectionat the frontof this SPD for the
address of the Plan Administrator.

A Obtain, upon written request to the Plan Administrator, copies of documents
governing the opation of the Plan, including insurance contracts (if any) and
collective bargaining agreements, and copies of the latest annual report (Form 5500
Series) and updated Summary Plan Description. The Plan Administrator may make a
reasonable charge for the tep

A Receivean annual funding notice for the PJamhich describes the level at which the
Plan is funded.The Plan Administrator is required by law to furnish epaficipant
with a copy of thisotice

A Obtain a statement telling you whether you havigfat to receive a pension at Normal
Retirement Age (age 65) and if so, what your benefits would be at Normal Retirement
Age if you stop working under the Plan now. If you do not have a right to a pension,
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the statement will tell you how many more yeans yrave to work to get a right to a
pension. The Plan must provide the statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for you and all other Rtarticipants, ERISA imposes duties upon

the people who are resmgible for the operation of the Plan. The people who operate your Plan,
called Afiduciarieso of the Pl an, have a dut:
other Plarparticipants andbeneficiaries.

No one, including your employer, your union any other person, may fire you or otherwise
discriminate against you in any way to prevent you from obtaining a pension benefit, or
exercising your rights under ERISA.

Enforce Your Rights

If your claim for a Plan benefit is denied or ignored, in whel@gart, you have a right to know
why this was done, to obtain copies of documents relating to the decision without charge, and to
appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above Rghtsistance, if you

request a copy of Plan documents or the latest annual report from the Plan and do not receive
them within 30 days, you may file suit in a federal court. In such case, the court may require the
Plan Administrator to provide the matds and pay you up to $110 a day until you receive the
materials, unless the materials were not sent because of reasons beyond the control of the Plan
Administrator.

If you have a claim for benefits which is denied or ignored, in whole or in part, yodilmayit

in a state or federal court. I n additi on, i f
concerning the qualified status of a domestic relations order, you may file suit in federal court. If
it should happen that Plan fiduciaries nsise t he Pl anés money, or i f

against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or
you may file suit in a federal court. The court will decide who should pay court costs and legal
fees. If ya are successful, the court may order the person you have sued to pay these costs and
fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds
your claim is frivolous.

Assistance with Your Questions

If you have anyquestions about the Plam the ROH Componenyou should contact the Plan
Administrator. If you have any questions about this statement or about your rights under ERISA,
or if you need assistance in obtaining documents from the Plan Administrator, gold sh
contact the nearest office of the Employee Benefits Security Administration, U.S. Department of
Labor, listed in your telephone directory or the Division of Technical Assistance and Inquiries,
Employee Benefits Security Administration, U.S. DepartmehtLabor, 200 Constitution
Avenue N.W., Washington, DC 20210. You may also obtain certain publications about your
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rights and responsibilities under ERISA by calling the publications hotline of the Employee
Benefits Security Administration.

50
THE STANDARD BENEFIT STRUCTURE



PART I1:

THE RIDER 1

BENEFIT STRUCTURE
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PART II: RIDER 1
FORMER PARTICIPANTS IN THE ROHM AND HAAS PENSION PLAN

As described abovieeginningon pages, effective January 1, 2001, the Rohm and Haas Pension
Pl an (referregdactyo RatsmthediHaas Pl ano) was
Company Retirement Plan. Atdlsametime, the Standard benefit structure was instituted for
individuals hired by the Rohm and Haas Company or a participating affiliate on and after
January 1, 200IThe old Rohm and Haas Pension Plan benefit structure was renamed Rider 1 of
the Plan. Participants in the Rohm and Haas Pension Plan who elected not to, or were not
permitted to, switch to the Standard benefit structurec@rered byRider 1.

This Pat Il of the Summary Plan Description describes the provisions of Rider 1. As noted
above, he terms of the Standard apply to all partioigawho arecovered byRider 1, unless
Rider 1 provides a different ruleThus, the rules described in Part | ofsttfBummary Plan
Description apply to participants in Rider 1, except as specifically provided in this Bathd
Summary Plan Description

ELIGIBILITY
Who is eligible to participate in Rider 1?
You are a Rider 1 Patrticipant if:

A you were initially hirel by the Rohm and Haas Company, or by a subsidiary of the Rohm
and Haas Company that participated inR@H Componentbefore January 1, 2004nd

A you were a participant in the Legacy Rohm and Haas Plan, and you did not gtect to
were not eligible toywitch to the Standard during Pension Choice

Who is not eligible to participate in Rider 1?
You arenoteligible to participate in Rider 1 if you:

A were first hired by the Rohm and Haas Company (or by a subsidiary of the Rohm and
Haas Company that partiefes in thd(ROH Componenton or after January 1, 2001,

A were first hired by the Rohm and Haas Company (or a subsidiary of the Rohm and Haas
Company that participates in tROH Componentbefore January 1, 2001 and rehired on

or after July 1, 2010;

are anndependent contractor, contingent worker or consultant;

are a leased employee;

are a student eop employee;

> > > >

are a special project employes;
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A are covered by a collective bargaining agreement that does not provide for participation in
theROH Component

VESTING

AVestingo refers to your benefit becoming non
your retirement benefit after you terminate employment with the Company, regardless of the
reason for your termination. If you are a Rider 1 Parti¢ipgou are 100% vested in your
retirement benefit.

VESTING SERVICE AND BENEFIT SERVICE

Note: Except for leaves of absenasdescribed below, you are credited with 190 hours of
Vesting Service and Benefit Service for each month in which you comm@édtewrof service.

What i s AVesting Serviceo and how is it calcu

Vesting Service is generally used to determine whether you are entitled to receive aibdeefit

the ROH Componenwhen you | eave e nvedting)Serdce tand Benefie t he
Servicd secti on be d4formimorg deiled desatrgpteon of Vesting Service).
Vesting Service is also used to determine eligibility for early retirement. Because all Rider 1
Participantsare 100% vested, Vesting Service is counted solely for purposes of determining
eligibility for early retirementand the Social Security Supplemental Benefit.

You earn one year of Vesting Service for each
withl, 000 hours of service. -mdgnth pefiicdbegipning enttheon p €
day you first had an hour of service with Rohm and Haad each subsequent-cinth period

beginning on each anniversary of the day on which you first had an hearvice with Rohm

and Haag Vesting Service generally includes service with employers that are part of the same
controlled group of corporations as the Company, even if the employer does not participate in the
ROH Component

Wh at i s N Be andMhowis it @leutated? c e O

Benefit Service is used to determine tmountof your retirement benefit under tHeOH
Component You earn one year of Benefit Service for each computation period in which you are
credited with 2,280 hours of service. Howeg\uégou are credited with less than 2,280 hours of
service in a computation period, you will receive pro rata Benefit Service for that computation
period based on your hours of service.

For example, if you are credited with 2,280 hours of service duricagputation period, you
receive one year of Benefit Service. Alternatively, if you are credited with 1,140 hours of
service in a computation period, you will be credited with six months of Benefit Service based
on the following calculation: 1,140 + 2,280.5, which would be a halfear, or six months, of
Benefit Service.
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Your first computation perigdor purposes of calculating Vesting Service and Benefit Service,
is the 12month period which began on the day you first had an hour of serdieger
computation periods are Zdonth periods beginning with the anniversaries of the first day you
have an hour of service.

What is an hour of service?

An hour of service generally is any hour for which you receive compensation from the Rohm and
Haas Company (ofrom a subsidiary of the Rohm and Haas Company that participates in the

ROH Component including any hour for which back pay has been awarded or agreed to by

your employeycalculated in accordance with Department of Labor regulations

See pagé4 above for the definition of compensation.
Do | receive Vesting Service and Benefit Service when | am on a leave of absence?

You will receive Vesting Service and Benefit Service at different rates for different types of
leave; havever, you generally will not receive Vesting Service or Benefit Service for unpaid
leaves of absence.

Military Leave

If you leave employment to serve in the military, you will receive Vesting Service and Benefit
Service at a rate of 190 hours of servioe each month during which you perform qualified
military service(as defined by federal landubject to certain limitations and requirements under
federal law. Vesting Service and Benefit Service will be credited only if and when you are
reemployed bybow after completing your military service.

Family and Medical Leave

Effective for leaves beginning on or after January 1, 2010, if you go on family and medical leave
under the Dow U.S. Region Family Leave Policy, you will be credited with 190 hoursvadese

per month for up to three months of leave. If you remain on leave for longer than three months,
you will receive no additional Vesting Service or Benefit Service.

If you went on a leave of absence under the Family and Medical Leave Act beforey Jgnuar
2010, you will be credited with 190 hours of service for each full or partial month during which
you are or were on such leave.

Disability Leave

If you become disabled you will receive 95 hours of service for each month or partial month for
which youreceive payments frommhe Dow Chemical Company Long Term DisabilRyogram
[ERISAPlan#606] t he fADow LTD Pl anodo). I f you became
will receive 190 hours of service for each month or partial month for which you receive
payments from the Rohm and Haas Disability Program.
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If you continue to receive loatgrm disability payments after reaching age 65, you will continue
to receive Benefit Service and Vesting Service for each month in which you receiverong
disability payments.

Union Leave

If you go on an approved union leave of absence and your collective bargaining agreement
provides that you will receive service credit while on a union leave of absence, you will be
credited with 190 hours of service for Benefit Seevémd Vesting Service purposes for each full
month during which you are on leave.

Administrative Leave

If you go on an approved administrative leave of absence that begins before January 1, 2010, you
will be credited with 190 hours of service for Benefér8ce purposes for each full month
during which you are on leave.

Layoff

If you are laid off due to a lack of work, your absence is treated as a termination of employment.
If you are recalled to work from a layoff before July 1, 2010, you will be cibdith 190 hours

of Benefit Service and Vesting Service for each full month (but no more than twelve months)
during which you are absent due to layoff. If you are recalled to work on or after July 1, 2010,
you will receive service credit only if you arewered by a collective bargaining agreement that
provides for it.

Is it possible for me to work for the Compaiag an eligible employeand not receive Benefit
Service?

If you render service for the Company or a predecessor company, and that sexicead €or

benefit accrual purposes under another defined benefit pension plan maintained by the Company
or a predecessor company, you will not receive Benefit Service und&@tsComponentor

that service.

CALCULATING YOUR BEN EFIT
What is my NormaRetirement Date under the Plan?
Your Normal Retirement Date is the last day of the month in which you reach age 65.
What is the amount of my retirement benefit?

If you retire on your Normal Retirement Date, you will be entitled to receive a monthly benefit
for your lifetime that is equal to your accrued benefit. Your accrued benefit is based on your
benefit formula, which is explained in more detail below.
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Basic Benefit Formula foAll Rider 1 Participants

If you are a Rider 1 Participant, your accrueddsiems equal to the following:

1.5% x Monthly Final Average Compensation x Benefit Service up to 44 Years
minus
.35% x Monthly Covered Compensation x Benefit Service up to 44 Years
plus
.75% x Monthly Final Average Compensation x Benefit Service in Exces$ 44 Years
If you are a salaried Rider 1 Participant who began participating irR@id Plan before

December 31, 1989, your accrued benefit will be no less than the benefit you accrued as of
December 30, 1989.

For example, Barbara is a salaried employee who wishes to retire and begin her benef
Normal Retirement Dateluly 31 2018 On her Normal Retirement Date, her Final Aver:
Compensation is $6,250 per month, her Covered Compensation is $5,584 per month,
has accrued 45 years of Benefit Service. She is entitled to receive a moméfy bk
$3,311.94 for the remainder of her life. This result is based on the following equation:

1.5% x $6,250 x 44 Years of Benefit Service = $4,125
minus
.35% x $5,584 x 44 Years of Benefit Service = $859.76
plus
.75% x $6,250 x 1 Year of Benefit Seive = $46.88

$4,125- $859.76 + $46.88 = $3,312.12 per month

What is my Coered Compensation?

Your Covered Compensation is the lesser of: (i) your Final Average Compensation, or (ii) the
average of the Social Security Taxable Wage Base over the 35 years before your Social Security
retirement date, as published by the IRS. Thisebfin the formula (.35% x Covered
Compensation x Benefit Service up to 44 years) is an example of "permitted disparity."
"Permitted disparity" is a component of your benefit formula that is based on Social Security.
While you are working for the Compgnthe Company pays Social Security tax on your
compensation up to the Social Security Taxable Wage Base. The offset reflects the fact that the
Company's contributions to the Social Security system, as well as the Company's contributions to
the Plaron yaur behalf help to support you in your retirement years.

What is my Final Average Compensation?

Your Final Average Compensation is the highest average ofrgonthly Earnings Rate during
any 36 consecutive month period out of the final-trhth perod as of whichyour benefits are
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determined. If you work for EMCA, your Final Average Compensation is besea 60
consecutive month period out of the final 40nth period as of whiclyour benefits are
determined.

Any period in which you receive zemmmpensation is ignored for purposes of determining the
period of consecutive months described abgweethat your benefit will not be reduced to reflect
unpaid leaves of absence and other periods in which you are not earning compelfisaiion

have morghan one Earnings Rate in any given month, the highest rate is used to determine your
Final Average Compensation.

What is my Earnings Rate?

If you are a salaried Rider 1 Participant, your Earnings Rate is your regular aomiahed

base salary (includgany legally required thirteenth or fourteenth month of pay) on any given
date. If your base salary is paid in a currency other than the United States dollar, your pay will
be converted to U.S. dollars using an average conversion rate.

If you are an houdy Rider 1 Participant, your Earnings Rate is your annual wageca@tguted
by multiplying yourregular hourly base wadpy 40 hours per weelly 52 weeks.

However, your Earnings Rate includes ohfsecompensation paid to you by the Company for
servicesrendered to the Company. Supplementary compensation like overtime, commissions,
shift differentials, premium pay, and bonuses are not included in your Earnings Rate (unless you
work for Shipley Company, LLC, in which case your Earnings Rate will inchotemissions).

Your Earnings Rate is not affected by any salary reduction or deferral agreement between you
and the Companye(g, deferral intoThe Dow Chemical Company Employees' Savings Rlan (
"401(k)Plan"). Your Earnings Rate is subject to cert@imts under the Internal Revenue Code.

Special Minimum Benefit Formula for Certain Rider 1 Participants

You are eligible fora special minimum benefitinder Rider 1 if you are a Rider 1 Participant
who has reached age 50 with at least 5 years of semige actively employed, and you are
either:

a salaried employee;

employed at the Bristol Plant;

employed at the Knoxville Plant on or after March 31, 1997;

> > > >

employed at the Louisville Plant on or after January 1, 1998, and covered under the
PACE collectivebargaining agreement;

A employed at the Houston Plant on or after March 1, 1998, and covered under the
PACE collective bargaining agreement;

A employed at the Louisville Plant on or after October 2, 1998, and covered under the
IBFO collective bargaining agreeent.
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If you are eligible for the special minimubenefit your monthly accrued benefit under ROH
Components of your Normal Retirement Date will not be less than the following:

1.2% x Monthly Final Average Compensation x Benefit Service

The special nmimum benefituses a slightly different definition of Final Average Compensation

than the basic benefit formula. For purposes okglexial minimum benefianly, Final Average
Compensation means the highest average of your Earnings Rates during aton$igeutive

years preceding the year as of which benefits are determined. Periods of an Earnings Rate of
zero are ignored for purposes of determining consecutive years. For purposesddiaé
minimum benefibnly, Earnings Rate means your highegfular annual base salary or wage rate

for December of that year. The Earnings Rate otherwise includes the same amounts and types of
compensation as the Earnings Rate used in the basic benefit formula described above.

Returning to the previous example, as a salaried employee over age 50, Barbara w
eligible for the special minimum benefit. Recall that her benefit under the basic b
formula is $3312.12 per month, and that as of her Normal Retirement Date, her
Average Compensation is $6,250 per month and she has accrued 45 years of Benefit
(We will assume for purposes of this example that her Final Average Compensation
sameander both formul as.) Barbarads mon
following equation:

1.2% x $6,250 x 45 Years of Benefit Service = $3,375 monthly benefit

$3,375 special minimum benefit > $,312.12 basic formula benefit

In this example,Babar ads speci al mi ni mum benefi't
basic formula benefit of $3,312.12 per month. Accordingly, Barbara would receive the
amount.

Special Minimum Benefit Formula fétourly Rider 1 Participants at Rohm and Haas lllinois

If you are an hourly Rider 1 Participant employed at Rohm and Haas lllinois, and you retire after
November 2, 1994, your monthly normal retirement bemnefltbe no less tharyour full and
fractional years of Benefit Service multiplied by $18.

Special Minimum Benefit Formula fétourly Rider 1 Participants at Rohm and Haas Southern
California

If you are an hourly Rider 1 Participant employed at Rohm and Haas So@akfornia, and
you retire after July 1, 1994, your monthly normal retirement bewdfitbe no less tharyour
full and fractional years of Benefit Service multiplied by $18.
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SpecialTwenty Years of Service Minimum Benefit

If you have completed at Iea0 years of Benefit Service, your monthly normal retirement
benefit will be no less than $300.

Special Rules for Furane Products Company angk&ta

If you were employed by Furane Products Company or Plaskon, there are special rules for how
your benetiis calculated. For more information, please refer td?the document.

PAYMENT OF YOUR BENEFIT
When will my benefit be paid?

Your benefit may be paid on, after or before your Normal Retirement Date, depending on when
you terminate employment and wheouyelect to have your benefit commenc¥ou may
receive your benefit in one of the forms for which you are eligible, as described below in the
fiForms of Payment s ect i on b e §6 Mhs sacton deacribesahgve you begin
receiving your benefit. The date as of which you begin your benefit is referred to as your
Abenefit c 0 mm eYauc MommlnRetirechent Date & the last day of the month in
which you reach age 65.

May | receive my retirement benefit before my Normal Retirement Date?

Yes. If your retirement benefit is vested, you are eligible to receive your benaéithe ROH
Components of the last day of any month coincident with or following the date younien
employment. However, if you begin your benefit before your Normal Retirement Date, your
monthly benefit amount may be actuarially reduced to reflect that you may receive your benefit
over a longer period of time (since you will be starting your fieaarlier). The rate at which

your benefit will be reduced is based on whether you are eligible for an early retirement benefit.
If you are eligible for an early retirement benefit, the reduction in your monthly amount will be
smaller than if you areat eligible for an early retirement benefit.

If your retirement benefit is not vested when you terminate, you will not receive a benefit from
thePlan

When am | eligible to receive an early retirement benefit?

In general, if you are a salaried or hourl@®& 1 Participant you will be eligible to receive an
early retirement benefitnder the ROH Componenif you are vestednd you are employed by
the Company through the last day of the month in which you turn 50 (or lategdateis your
Aear leynerngt idrat e. 0O

However, different early retirement dates apply for certain groups of participants. For example,
if you are an hourly Rider 1 Participant who works at Rohm and Haas lllinois or Southern
California, you will be eligible to receive an earlgtirement benefit if you have ten years of
Vesting Service and you are employed by the Company through the last day of the month in
which you turn 55 (or later). In addition, if you areadariedemployee of the Furane Products
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Company or EMCA, you wilbe eligible to receive an early retirement benefit if goe vested
and you are employed by the Company through the last day of the month in which you turn 55
(or later).

Once you have satisfied the eligibility requirement applicable to you, you may curanjeur

benefit as of the last day of the month in which you reach the applicable required age (50 or 55,
depending upon where you work), or the last day of any subsequent month through your Normal
Retirement Date. The date you begin your early retirémmenefit isreferred to as your benefit
commencement date.

For example, on July 12018 Mary celebrates her 50th birthday. She decidésrininate
employment on July 16 and begin her benefit on JuJy2818 having completed over 5
years of Vesting Service. Mary hastreached her early retirement date on July 16 and

therefore would receive a fdethelargereatiuctioe <
set forth in Table C, below. If Mary instead waited to terminate employment until July 3
2018 she would be eligible for an early retirement benefit, and the more generous redu
factors in Table A below.

What reduction applies if | receive an early retirement benefit?

If you are eligible for an early retirement benefit (and are not employed by Rohm and Haas
lllinois, Rohm and Haas Southern California, EMCA, Furane, or Romicon), and you begin your
benefit at age 60 or later, your benefit will not be reduced. If you begin your benefit before age
60, it will be multiplied by a reduction factor based on your age in yaagsmonths. The
following schedule provides the factors for various whole ages:

Table A - Early Retirement Factors for Most Rider 1 Participants
Age at Benefit Commencement Reduction Factor
60 No Reduction
59 94%
58 88%
57 82%
56 76%
55 70%
54 64%
53 58%
60
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52 52%

51 46%

50 40%

Ret ur ni ng s éexamplB aafcldatian d&eginning on pas@ recall that her benefi
beginning at age 65 was the special minimum benefit of $3,375 per month. To illustri
early retirement reduction, suppose that Barbara was instead agel &nted to begin he
benefit. Because Barbara is over age 50 and has earned more than five years of

Service, she is eligible to receive a monthly Early Retirement Benefit of $2,970 fc
remainder of her life. This result is based on thiefiong calculation:

Early Retirement Benefit: $3,375 x 88% = $2,970 per month at age 58

If you are eligible for an early retirement benefit and you are employed by Rohm and Haas
lllinois or Rohm and Haas Southern California, and you begin your benefit at age 65 or later,
your benefit will not be reduced. If you begin your benefit before age 65, it will be multiplied by

a reduction factor based on your age in years and months. The following schedule provides the
factors for various whole ages:

Table B - Rohm and Haas llinois and Southern California
Age at Benefit Commencement Reduction Factor
64 97%
63 94%
62 91%
61 88%
60 85%
59 82%
58 79%
57 76%
56 73%
55 70%
61
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If you are eligible for an early retirement benefit and you are employed by EMCA, Furane, or
Romicon, and/ou begin your benefit at age 65 or later, your benefit will not be reduced. If you
begin your benefit before age 65, it will be multiplied by a reduction factor based on your age in
years and months, using special tables found in Appendix 1B oR@id Component(for
Romicon and EMCA employees) and Appendix 1C of R@H Component(for Furane
employees).If you would like more informatiombout these factors, please request a copy of the
Plan document from the Service Center.

Supplemental Early RetiremeBenefits

Soci al Security Suppl ement al Benefit (ASSSBO)

The Soci al Security Suppl ement al Benefit (AS:
may be eligible in addition to an early retirement benefit. You are eligible to receive the SSSB if

you:
A hawe 15 or more years of Vesting Service,

A are actively employedafter becoming eligible for early retiremerand terminate
employment after reaching age 60 (please note that if you retire while otielomg
disability leave or another leave of absence ftbenCompany, you will not be considered
as nactively employedo for purposes of the

A you begin receiving your benefit after attaining age 60 but before age 62.

The amount of the SSSB is $400 per month. It is payatiletibe end of the month prior to the
month in which you become eligible to receive 80% of the Social Security benefit you will be
eligible to receive as of your Social Security retirement afmu will become eligible to receive
80% of your Social Secily benefit at the following ages:

A If you were born before 1938, you will be eligible to receive 80% of your Social Security
benefit at age 62.

A If you were born after 1937 but before 1955, you will be eligible to receive 80% of your
Social Security benefdt age 63.

A If you were born after 1954, you will be eligible to receive 80% of your Social Security
benefit at age 64.

If you are eligible to receive the SSSB and you elect to receive a lump sum, the actuarial present
value of the SSSB is included in ydump sum.

What if | am not eligible for an early retirement benefit when | terminate employment with the
Company?

If your retirement benefit is vested but you are not eligible for an early retirement benefit when
you terminate employment with the Comparyou are eligible to receive a deferred vested
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benefit beginning on your Normal Retirement Date. However, you may elect instead to receive
your benefit as of the last day of the month in which you terminate employment, or the last day
of any later monthup to and including your Normal Retirement Date. If you commence your
benefit on your Normal Retirement Date, your benefit will not be reduced to reflect early
commencement. However, if you begin your benefit before your Normal Retirement Date, your
montly benefit amount will be reduced to reflect the fact that you may receive your benefit over
a longer period of time (since you will be starting your benefit earlier). If you do not elect to
commence your benefit before your Normal Retirement Date, yenefiv will begin on your
Normal Retirement Date. The date as of which you begin your benefit is referred to as your
Abenefit commencement date. O

If your retirement benefit is not vested when you terminate, you will not receive a benefit from
the Plan.

If you are eligible for a deferred vested benefit, and lyegin your benefit before your Normal
Retirement Date, your benefit will be reduced to reflect early commencement, by multiplying
your monthly accrued benefit by a reduction factor based on youmagears and months.

Table C provides examples of the reduction factors for various whole ages. Please keep in mind
that even if you wait to begin your deferred vested benefit until your 50th birthday or later, you
will still be subject to the deferredsted benefit reduction factors described in Table C.

Table C- Rider 1 Deferred Vested Reduction Factors
Age at Benefit Commencement Reduction Factor
65 and older No Reduction
64 89.52%
63 80.34%
62 72.29%
61 65.19%
60 58.91%
59 53.35%
58 4840%
57 43.99%
56 40.05%
55 36.52%
63
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54 33.35%
53 30.49%
52 27.92%
51 25.59%
50 and younger Please call the Service Center

How long can | wait after my Normal Retirement Date to begin my benefit?

If you terminate employment with the Company on dobeyour Normal Retirement Date, and

you do not elect an earlier payment date, your benefit will be calculated as of your Normal
Retirement Date and paid as soon as administratively feasible after your Normal Retirement
Date. For example, if you turn 6&n June 152018 and terminate employment with the
CompanybeforeJuly 1, 2018 your benefit will begin as soon as administratively feasible after
June 302018

If you remain employed by the Company on or after your Normal Retirement Date, you must
begin your benefit on the last day of the month in which you terminate employment. If you
continue to be employed by the Company on or after the date on which you reach age 70%, you
may elect to either begin your benefit while you remain employed witlCtmepany, or you

may wait until you terminate employment. If you do not elect to commenaebgmefit by

April 1 of the year following the year in which you reach age 70%, your benefit will be the
greater of: (1) your accrued benefit as of the date yenefit commences, calculated using all of
your Benefit Service, or (2) your benefit at
actuarially increased for each year you wait to begin your benefit after age 70%.

Can my benefit be distributed thiout my consenbeforemy Normal Retirement Date?

No, except in very limited circumstances. If you terminate employment with the Company and

the present value of your retirement benefit is $1,000 or less, your benefit will be distributed in a
lump sum asoon as administratively feasible after your termination date. You may request that
this amount be rolled over i nto an individu:
retirement plan. Please see pagdor more infamation on rollovers.

If you terminate employment with the Company and the present value of your retirement benefit
is more than $1,000 but less than $5,000, your benefit will be distributed as soon as
administratively feasible after your termination da¥u may elect to have your benefit paid to

you in a cash lump sum or to have it rolled over intéRé or other eligible retirement plan. |If

you do not make a timely election, your benefit will be rolled over into an IRA established by the
Plan Adminigrator on your behalf.

The fApresent valueo of your retirement benef.
equivalent of your monthly benefit as of your benefit commencement date, as determined by the
Pl anbés actuar i es atesandngrtalitypassuniplioasn 6s i nt er est r
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May | begin my benefit while | am employed by the Company?

Generally, no. The only time that you could begin your benefits while you remain employed by
the Company is if you keep working for the Company until after youhrage 70%. See above
at page?l.

What is my benefit commencement date?

Your fibenefitcommencementated is the dateas of whichyour benefit is calculated, and is the
date as of which your payment begins benefit commerement date is always the last day of a
month. In some cases, payment of your benefit could be delayed for a short time after your
benefit commencement date to provide the Plan with time to process your paperwoikatel

your final pay in your benefttalculation

How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until your Normal Retirement Date, and you plan to
retire at that time, you should request a retirement kit from the Service Centexiayapety 90

days before your 65th birthday.he retirement kit will provide you with benefit estimates
calculated using your Normal Retirement Date as your benefit commencement date. (As noted
above, your Normal Retirement Date is the last day of thelmonthich you reach age 65.)

The retirement kit will also includestimates andnformation about the optional forms of
payment available to you, as well as election forms. You will be required to complete the
applicable forms and provide the documergteti in the retirement kit (includirmut not limited

toproof of your marriage, if you are married,
your Normal Retirement Date. If you have a domestic partner, you must make sure the Plan
Administrator haas domesti ¢ partner stat emgmemensandf i | e

A

proof of y o u r domestic partnero6s dat e o fDomestiac t h, [
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership
under the Plan.

You must return the completed forms and accompanying documentation to the address shown in
the retirement kit in order to commence your benefits in your desired form of payveut.

benefit payments may be delayed for a short period after your Normal Retirement Date, in order
to allow time for proper processing of your paperwork &mdnclude your final pay in the
calculation You should carefully consider the form of paymeamtwhich you wish to receive

your benefitiyou may not change your form of paymeat your beneficiaryafter your benefit
commencement date.

Commencement of Early Retirement and Deferred Vested Retirement Benefits

If you are eligible for an early retiremebenefit or deferred vested benefit and would like to
begin your benefit, you must contact the Service Center and request a retirement kit. You should
request a retirement kit approximately 90 days before your proposed benefit commencement
dateéd this will provide you sufficient time to evaluate your options and review all of the
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estimates anthformation provided in the retirement kit. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited
toproof of your marriage, I f you are married,
the proposed benefit commencement date set forth in your retirement kit, which will be 60 to 90

days after the kit is sent to you. If you havelomestic partner, you must make sure the Plan
Admini strator has a domesti c parréguirementsandt e mer
proof of your domestic partner 6s dRomestico f bi
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership

under the Plan.

In order to commence your benefits, your required forms and documentation, as outlined in your
retirement kit,mustbe legible and complete as determined by the Plan Administeatdryou

must submit the forms to the Plan Administrator no later than your benefit commencement date
In extremely rare circumstances, your benefit may commasada date that is earlighan the

date on which you submit your completed forms and documentatiims may occur, for
example, if you make a good faith effort to complete the forms and provide the required
documentation by the deadline set forth in your retirement kit, butayewunable to do so
through no fault of your own. The Plan Administrator will, in its sole discretion, determine
whether these circumstances have been met based on the facts of each particular case. (For
example, an extension would likely not be grantédyou fail to submit all required
documentation by the deadline because you waited too long to request a copy of your birth
certificate.)

Please understand that, in almost all casethe law requires that if you do not return the
completed forms and reqguired documentation before your proposed benefit
commencement date, you will need to request a new retirement kit and start the process

over again.

You should carefully consider the form of payment in which you wish to receive your benefit;
you may not chage vyour form of paymentor your beneficiary after your benefit
commencement date.

FORMS OF PAYMENT

If you are a Rider 1 Participant, you are eligible to elect to receive your benefit in any optional
form available to a Standard participant, including etuarially equivalent lump sum. Please
refer FormsotPaynedi secti on of the Standard portio
24 for more information about the optional forms of benefit aldélao you. Your right to

rollover your benefit into an IRA or other qualified retirement plan is also testin that

section of the SPD.

COST OF LIVING ADJUS TMENTS

Rider 1 Participants (except for salaried employees of Romicon, Furane Products Gompany
EMCA, and hourly employees of Rohm and Haas lllinois and Rohm and Haas Southern
California) are eligible to receive cest-living adjustments on the same basis as Standard
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participants. Coddfeivang Adjustneehte rs e cot itchre oif t he St al
the SPD, beginning on pagé.

REEMPLOYMENT WITH TH E COMPANY

Rider 1 Participants are subject to the same reemployment rules applicable to Standard
partici pant sReempPymerd with thes@mpaityhsee cfit i on of t he St
of the SPD, beginning on pa8é. However, if you worked for the Knoxville Plant, terminated
employment with Rohm and Haas Company, andewehired before December 31, 1996,

special rules apply. Please seeRt@ document for more information.

DISABILITY BENEFITS

Rider 1 Participants are not eligible for a disability retirement benefit. However, a disabled
Rider 1 Participant will be cdited with Vesting Service and Benefit Service for his period of
di sabil ity a®isabtildyseaved bsac tiin®41 hen fipage

DEATH BENEFITS

Rider 1 provides death benefits for beneficiagé®ider 1 Participants on the same basis as the
death benefits provided to Standard participants, except that if you die and your beneficiary
begins receiving a death benefit before your 65th birthday, your benefit will be reduced for early
commencementsaing the factors applicable to your benefit under Rideffdr. more information
about deat h benef DeatkBeneffishre ®isabilityrBerfefddr steoc tti loen fo f
Standard portion of the SPD, beginning on pa@e
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PART Il 1:

THE RIDER 2

BENEFIT STRUCTURE

68
THE RIDER 2 BENEFIT STRUCTURE



PART IlI: RIDER 2
FORMER PARTICIPANTS IN THE
MORTON INTERNATIONAL , INC. PENSION PLAN

As described beginning on pade efective January 1, 2001the Morton International, Inc.
Pension Plan (referred to as the fALegacy Mort
Company RetireROERtaPd)an (Ahet iat ti me, the St
instituted for individuals hired by the Rm and Haas Company or a participating affiliate
(including Morton International, Inc.) on and after January 1, 2001. The Morton International,

Inc. Pension Plan benefit structure was maintained and renamed Rider 2 ROkhd°lan

Participants in the Legy Morton Plan who elected not to, or were not permitted to, switch to

the Standard benefit structure, aowered byRider 2.

This Part Il of the Summary Plan Description describes the provisions of Rider 2. As noted
above, the terms of the Standarglgpto all participants who areovered byRider 2, unless
Rider 2 provides a different rule. Thus, the rules described in Part | of this Summary Plan
Description apply to participants in Rider 2, except as specifically provided in this Rerthd
Sumnmary Plan Description.

ELIGIBILITY

Who is eligible to participate in Rider 2?

You are eligible to participate iRider 2 of theROH Componen(i.e., you are a AR
Participanto) i f:

A you were initially hired by Morton International, Inc. (or by theh and Haas
Company to work for Morton International, Inc.) before January 1, 2001;

A you were a participant in the Legacy Morton Plan, and you did not el¢ot teere
not eligible to)switch to the Standard during Pension Choérey

A you are not in onefdhe ineligible employee categories listed below
Who is not eligible to participate in Rider 2?
You arenoteligible to participate in Rider 2 if you:

A were first hired by Morton Internationdhc. or the Rohm and Haas Company (or by
another subsidiaryfaghe Rohm and Haas Company that participaehe ROH Plan)
on or after January 1, 2001;

A were first hired by Morton Internationdhc. or the Rohm and Haas Company (or by
another subsidiary of the Rohm and Haas Company that partitipatee ROH Plar)
before January 1, 2001 and rehired on or after July 1, 2010;

A are an independent contractor, contingent worker or consultant;
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A are a leased employee;
A are a student cop employee;
A are a special project employee;

A are covered by a collective bargainingresment that does not provide for
participation in thd(ROH Component

VESTING

AVestingo refers to your benefit becoming non
your retirement benefit after you terminate employment with the Company, regavtiiges

reason for your termination. If you are a Rider 2 Participant, you are 100%l vesyeur

retirement benefit.

CALCULATING YOUR BEN EFIT
What is my Normal Retirement Date under the Plan?
Your Normal Retirement Date is the last day of the monthhiich you reach age 65.
What is the amount of my retirement benefit?

If you retire on your Normal Retirement Date, you will be entitled to receive a monthly benefit
for the remainder of your life that is equal to your accrued benefit. Your accruedt benefi
determined based on your benefit formula, which is explained in more detail below.

Normal Retirement Benefit Formula for Most Rider 2 Participants

If you are a Rider 2 Participant, and you are not a member of a specific group of former
employees of Tiokol Corporation (described in more detail below), your monthly benefit
beginning as of your Normal Retirement Date is the result of the following equation:

1.75% x Monthly Average Final Earnings x Benefit Service
minus the lesser of:

1.67% x Monthly Primary Social Security Benefit x Benefit Servicer
50% of your Monthly Primary Social Security Benefit
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For example, Elizabeth is a salaried employee who wishes to retire and begin herooe
her Normal Retirement Datduly 31 2018 On her Normal Retirement atherAverage
Final Earningsare $6,250 per month, she has 25 years of service, and her monthly Pi
Social Security Benefit is estimated to be $1,761. She is entitled to receive a monthly
of $1,999.16 for the remainder of her life. This iemubased on the following equation:

1.75% x $6,250 x 25 Years of Benefit Service = $2,734.38
minus
1.67% x $1,761 x 25 Years of Benefit Service = $735.22
$2,734.38 735.22 = $1,999.16 per month

ome

Plan for Employees of the Louisia Army Ammunition Plan Not Represented by a Collective
Bargaining Agent

If you are a former participant in the Thiokol Retirement Income Plan or the Thiokol
Corporation Income Plan for Employees of the Louisiana Army Ammunition Plan Not
Represented by adllective Bargaining Agent, your monthly benefit beginning as of your
Normal Retirement Date is the result of the following equation:

1.75% x Monthly Average Final Earnings x Benefit Service after December 31, 1983
plus
2% x Monthly Average Final Earningsx Benefit Service before January 1, 1984
minus the lesser of

1.67% x Monthly Primary Social Security Benefit x Benefit Service (max 30 years) or
50% of your Monthly Primary Social Security Benefit

Minimum Benefitfor Rider 2 Participants

Your monthly benef as of your Normal Retirement Date is subject to a minimum benefit, which
is the greater of the two calculations below:

1% x Monthly Average Final Earnings x Benefit Service
or
$15 x Benefit Service

In addition, if you participated in a predecessor ftathe Legacy Morton Plan, and assets of

that plan were transferred into the Legacy Morton Plan, your normal retirement benefit under
Rider 2will be no less than the benefit you earned under the predecessor plan as of the date the
plan was merged into theegacy Morton Plan.
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If you worked for a company that was acquired by Morton, your benefit may be calculated using
speci al rules related to your f o$peolRulesrfopl oyer
Acquired Groupgsection beginning on pa@® for more information.

What is my Average Final Earnings?

Your Average Final Earnings igour average monthl¥arnings during the five consecutive
calendar year period for which your Earnings weighést during the last teyears of your
employment with Rohm and Haadf you have fewer than fivgrears of participationyour
Average Final Earnings will be based on your actual years of participation ifR@hé
Component

There are a few special rulesgarding how your Average Final Earnings is calculated:

A First, in the year in which you terminagenployment your annualEarnings for that year
will be the greater of your actual earnings for that year, or your Earnings for the year
before your terminadn year. For example, if you terminate in July, and your Earnings
through July are $32,000, but your Earnings for the previous year were $60,000, then the
Plan will use $60,00@or $5,000 per monthas your Earnings for your final year of
employment.

A Sewond, if you go on a disability or military leave of absence, your Earnings for your
leave will be based on your last regular earnings rate immediately before you went on
leave. For example, if you earnel0 pemonthbefore you went on a disabilitydee
of absence, and you go on leave for five years, yamnikgs will be deemed to be $50
for eachmonthduring which you were on leave.

A Third, if you have calendar years of zero compensation, those years are ignored for
purposes of densemubhimg year fieriodo descri
you worked for Morton from 1995 to 2002, terminated employment, and then came back
to work for Morton from 2004 to 2007, your final ten years of employment with Morton
would be the seven years betmel995 and 2002, plus the three years between 2004 and
2007. This means that your five consecutive years of highest pay could also span between
your two periods of employment. In other words, 2003 is ignored for purposes of
determining your last ten yesaof employment and your Final Average Earnjregsthat
your benefit will not be reduced to reflect unpaid leaves of absence and other periods in
which you are not earning compensation.

What are my Earnings?

Under Ri der 2, AEar ni plug any overeneenshift difierantials,bands e p a
bonuses paid to you by your employer during the period beginning on your date of hire and
ending on the last day of the month in which you terminate. However, your Earningsiwill

include noncash compensati@ike matching contributions to the 401(k) Plan), reimbursements

for travel expenses, relocation allowances, educational assistance allowances, other special
allowances and special awards, compensation received while on a leave of absence,
unemployment, everance payments, or any income realized for federal income tax purposes as a
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result of group life insurance, the grant or exercise of stock options (or the disposition of shares
acquired on exercise of an option, or receipt of cash in lieu of shares)yoamts credited or
paid under a performance unit plan or ldagn incentive plan.

However, if you go on an approved leave of absence for which you receive Benefit Service
credit (as describedelowi n  Wdsteng Service and Benefit Service sect i on of t he
portion of the SPD beginning on pagé), you will be deemed to have received Earnings at the

same rate that was in effect immediately before you went on leave.

What is my Primary SocieSecurity Benefit?

Your Primary Social Security Benefit is an estimate of i@nthly amount you will receive
from Social Security beginning on the later of your 65th birthday or the date you terminate
employment with the Company. This estimate is basetihe following factors:

A the Plan uses an estimate of your wage history to calculate your Social
Security benefit, which assumes that the rate of your past wage incfeasg®ur
wages from before your employment with the Compamgtches the ratef cncreases
in the national wage as reported by the Social Security Administration;

A if you terminate before reaching your early retirement date, the Plan assumes that you
receive annual wages for the period from your termination until you reach age 65 in
the same amount as your Average Final Earnings;

A if you terminate after reaching your early or normal retirement date, or after you
become eligible for disability retirement benefits, the Plan assumes you have no
additional wages after your termination of@oyment;

A your estimated Social Security benefit is based on federal law in effect on January 1 of
the PlanYear in which your retirement benefit is calculated, and ignores any
retroactive changes made by legislation enacted after January 1 of thaingear;

A the Plan assumes thi&iere isno changd€by amendment to the Social Security Act or
by application of the provisions of the Aat) your primary insurance amount aftisre
earlier of your termination of employment or the beginning of your normaénetint
benefit.

You are permitted to submit your actual earnings history to be used in lieu of the estimated wage
history, if you do so in a timely manner and on a form acceptable to the Plan Administrator. If
you submit your actual earnings history, ydagmefit will change only if the actual earnings
history increases your benefit. To be clear, this means that if your actual earnings history creates
a larger Social Security benefit (which means a smaller benefit from the Plan), the Plan will not
use youractual earnings history and will instead use the estimate.
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VESTING SERVICE AND BENEFIT SERVICE

Note: Except for leaves of absenasdescribed below, you are credited with 190 hours of
Vesting Service and Benefit Service for each month in which youeterape hour of service.

What is AVesting Serviceo and how is it calcu

Vesting Service is counted for purposes of determining your eligibility for early retirement or
disability retirement benefits.

You earn Vesting Servicéor your time workingfor the Rohm and Haas Compaony an

employer in the same controlled group as Rohm and Haas (including, on and after April 1, 2009,

an employer in the Dow controlled group). You begin receiving Vesting Service as of your first

day of employment, and you miinue to receive Vesting Service until your termination date.
However, if you terminate employment after your early retirement date or your normal
retirement date (both RagnectoN dwerd Ben erfoirted dsed cati
you will receive Vesting Service credit until the end of the month in which you terminate
employment.

Wh at i s ABenefit Servicedo and how is it cal cu

Benefit Service is used to determine the amount of your retirement benefit undeOHhe
Component Your Benefi Service under thROH Componenis the sum of two amounts: (1) all

of your Benefit Service earned under the Legacy Morton Plan through December 31, 2000, plus
(2) all of your Benefit Service earned under RBH Componenbn and after January 1, 2001.

Under thisSROH Componentyou earn one year of Benefit Service for each computation period

in which you are credited with 2, 280-mordhurs of
period beginning on the day you first had an hour of service witimRand Haas or Morteand

each subsequent 4@onth period beginning on each anniversary of the day on which you first

had an hour of service with Rohm and Haadowever, if you are credited with less than 2,280

hours of service in a computation perigahu will receive pro rata Benefit Service for that
computation period based on your hours of service.

For example, if you are credited with 2,280 hours of service during a computation period, you
receive one year of Benefit Service. Alternatively, if yane credited with 1,140 hours of
service in a computation period, you will be credited with six months of Benefit Service based
on the following calculation: 1,140 + 2,280 = .5, which would be ayedf, or six months, of
Benefit Service.

What is an hourof service?

An hour of service generally is any hour for which you receive compensation from the Rohm and
Haas Company (or from a subsidiary of the Rohm and Haas Company that participates in the
ROH Component including any hour for which back pay hasbheawarded or agreed to by

your employer calculated in accordance with Department of Labor regulations

See pagé4 above for the definition of compensation.
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Do | receive Vesting Service and Benefit Service when | am oraadeof absence?

You will receive Vesting Service and Benefit Service at different rates for different types of
leave; however, you generally will not receive Vesting Service or Benefit Service for unpaid
leaves of absence.

Military Leave

If you leave emlmyment to serve in the military, you will receive Vesting Service and Benefit
Service at a rate of 190 hours of service for each month during which you perform qualified
military service(as defined by federal lawdubject to certain limitations and reéguments under
federal law. Vesting Service and Benefit Service will be credited only if and when you are
reemployed by Dow after completing your military service.

Family and Medical Leave

Effective for leaves beginning on or after January 1, 2010, ifggoon family and medical leave
under the Dow U.S. Region Family Leave Policy, you will receive Vesting Service and Benefit
Service for up to three months of leave. If you remain on leave for longer than three months,
you will receive no additional VestinService or Benefit Servider the remainder of the leave

If you went on a leave of absence under the Family and Medical Leave Act before January 1,
2010, you will receive Vesting Service and Benefit Service during the period which you are or
were on sah leave.

If your family and medical leave results from pregnancy, birth or adoption of a child, the rules on
maternity and paternity leave described below apply

Maternity and Paternity Leave

You will receive Vesting Service and Benefit Service for up 4ononths if you go on leave
because you are pregnant, give birth to a child, adopt a child, or if you are caring for a child
immediately after birth or adoption.

Disability Leave

If you become disabled you will receive 95 hours of service for each mop#rtal month for
which you receive payments froimhe Dow Chemical Company Long Term DisabilRyogram
[ERISAPlan#606] t he fADow LTD Pl anod) .

If you became disabled before January 1, 2010, you receive Vesting Service for the entire period
during whidh you receive benefits from the Rohm and Haas Disability Program. In addition, you
will receive Benefit Service for the period during which you receive benefits from the Rohm and
Haas Disability Program, if: (1) you had at least 15 years of Vesting 8emien you became
disabled, or (2) were a participant in a predecessor plan maintained by Thiokol Corporation and
credited with at least 10 years of Vesting Service as of December 31, 1983.
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Union Leave

If you go on an approved union leave of absence yanat collective bargaining agreement
provides that you will receive service credit while on a union leave of absence, you will be
credited with Benefit Service and Vesting Service for each full month during which you are on
leave.

Administrative Leave

If you go on an approved administrative leave of absence that begins before January 1, 2010, you
will be credited with Benefit Service for each full month during which you are on leave.

Layoff

If you are laid off due to a lack of work, your absence is treatesl termination of employment.

If you are recalled to work from a layoff before July 1, 2010, you will be credited with 190 hours
of Benefit Service and Vesting Service for each full month (but no more than twelve months)
during which you are absent dteelayoff. If you are recalled to work on or after July 1, 2010,
you will receive service credit only if you are covered by a collective bargaining agreement that
provides for it.

Is it possible for me to work for the Company and not receive Benefit/iger

If you render service for the Company or a predecessor company, and that service is counted for
benefit accrual purposes under another defined benefit pension plan maintained by the Company
or a predecessor company, you will not receive Benefit &mder thislROH Componentor

that service. In addition, if you are transferred to an employer that does not participate in the
ROH Componentyou will no longer receive Benefit Service under R8H Component

PAYMENT OF YOUR BENEFIT

When will my benét be paid?

Your benefit may be paid on, after or before your Normal Retirement Date, depending on when
you terminate employment and when you elect to have your benefit commatoze.may
receive your benefit in one of the forms for which you are eligiadedescribed below in the
fiForms of Payment s ect i on b e §l Mhms sacgon deacribesahgve you begin
receiving your benefit. The date as of which you begin your beisefgeferred to as your
Abenef it c 0 mm éerauc MommalnRietirechent Date & the last day of the month in
which you reach age 65.

May | receive my retirement benefit before my Normal Retirement Date?

Yes. If your retirement benefit is vested, yame eligible to receive your benefit from tROH
Components of the last day of any month coincident with or following the date you terminate
employment. However, if you begin your benefit before your Normal Retirement Date, your
monthly benefit amounwill be actuarially reduced to reflect that you may receive your benefit
over a longer period of time (since you will be starting your benefit earlier). The rate at which
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your benefit will be reduced is based on whether you are eligible for an eadynetit benefit.
If you are eligible for an early retirement benefit, your monthly amount wikgerthan if you
are not eligible for an early retirement bendst#cause the reduction will be less

If your retirement benefit is not vested when youmnieate, you will not receive a benefit from
the Plan.

When am | eligible to receive an early retirement benefit?

You will be eligible to receive an early retirement benafilerthe ROH Componenif you have

five years of Vesting Service and you are ergptbby the Company through the last day of the

month in which youturn 55 (orlaterf hi s dat e i s your Orceyawuhaw r et i
reached age 55, you may commence your benefit as of the last day of the month following the
month in which youeach age 55, or the last day of any subsequent month through your Normal
Retirement Date. The date you begin your early retirement benedfeised to as your benefit
commencement date.

Returning to our prior example, suppose that Elizabeltbcates her 55th birthday on July
15, 2018 She decides to terminate employment on July 16 and begin her benefit on, Ju
2018 having completed over 5 years of Vesting Service. Elizabethdtasached her early

retirement date on July 16 andthéfr or e woul d recei ve a fnde
subject to a larger reduction. If Elizabeth instead waited to terminate employment until
31, 2018 she would be eligible for an early retirement benefit, and its more generous
reduction factas.

What reduction applies if | recew an early retirement benefit?

If you are eligible for an early retirement benefit, your benefit will be reduceahuiplying
your monthly benefit amourty a reduction factor based on your age in years and months. The
following schedule provides thed@rs for various whole ages:

Table A - Rider 2 Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Factor
65 No Reduction
64 97.9%
63 95.00%
62 92.9%
61 87.90%
60 82.9%
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59 77.9%
58 72.9%
57 67.5%
56 62.5%
55 57.5%

What if | am not eligible for an early retirement benefit when | terminate employment with the
Company?

If your retirement benefit is vested but you are not eligible for an early retirement benefit when
you terminate employment with the Comparijat is, yar employment terminates before you
satisfy the conditions described in the preceding sdctimu are eligible to receive a deferred
vested benefit as of your Normal Retirement Date. If you commence your benefit on your
Normal Retirement Date, your beiteWill not be reduced to reflect early commencement.
However, you may choose to begin your deferred vested benefit as of the last day of any month
coincident with or following your last day of employment with the Company, but your benefit
will be reducedo reflect early commencement. If you do not elect to commence your benefit
before your Normal Retirement Date, your benefit will begin on your Normal Retirement Date.

If you begin your benefit before your Normal Retirement Dgbewr benefit will be rduced by
multiplying your monthly benefit amouity a reduction factor based on your age in years and
months. Tabl® below provides the Rider 2 factors for various whole ages:

Table B - Rider 2 Deferred Vested Reduction Factors
Age at Benefit Commencemat Reduction Factor
65 No Reduction
64 9333%
63 86.67%
62 80.00%
61 73.33%
60 66.67%
59 63.33%
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S8 60.002%

57 56.67%
56 53.33%
35 50.00%

However, if it would result in a larger monthly benefit, your benefit will be reduced using the
deferred vet®d reduction factors applicable to the Standard portion oRtbel Component

whi ch ar e dd&aymenioamdBerdito tsteectfi on of the Standar
beginning on pag#9.

How long can | wait after my Normal Retirement Date to begin my benefit?

If you terminate employment with the Company on or before your Normal Retirement Date, and
you do not elect an earlier payment date, your benefit will be calculated as of your Normal
Retrement Date and paid as soon as administratively feasible after your Normal Retirement
Date. For example, if you turn 65 on June 2818 and terminate employment with the
Company on the same day, your benefit will begin as soon as administrativahjefedigr June

30, 2018

If you remain employed by the Company on or after your Normal Retirement Date, you must
begin your benefit on the last day of the month in which you terminate employment. If you
continue to be employed by the Company on terahe date on which you reach age 70%2, you

may elect to either begin your benefit while you remain employed with the Company, or you
may wait until you terminate employment. If you do not elect to commenaebgmefit by

April 1 of the year following e year in which you reach age 70%, your benefit will be the
greater of: (1) your accrued benefit as of the date your benefit commences, calculated using all of
your Benefit Service, or (2) your beneadsjt at
actuarially increased for each year you wait to begin your benefit after age 70%.

Can my benefit be distributed without my consdrgtforemy Normal Retirement Date?

No, except in very limited circumstances. If you terminate employment with the Corapdny

the present value of your retirement benefit is $1,000 or less, your benefit will be distributed in a
lump sum as soon as administratively feasible after your termination date. You may request that
this amount be rolled over into an individual retire n t account (Al RAO) o]
retirement plan. Pleasefer topage26 for more information on rollovers.

If you terminate employment with the Company and the present value of your retirement benefit
is more than $000 but less than $5,000, your benefit will be distributed as soon as
administratively feasible after your termination date. You may elect to have your benefit paid to
you in a cash lump sum or to have it rolled over intéRek or other eligible retiremd plan. If

you do not make a timely election, your benefit will be rolled over into an IRA established by the
Plan Administrator on your behalf.
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The fAipresent valueo of your retirement benef
equivalent ofyour monthly benefit as of your benefit commencement date, as determined by the
Pl an6s actuaries using the Plands interest r a

May | begin my benefit while | am employed by the Company?

Generally, no. The only time that youutt begin your benefits while you remain employed by
the Company is if you keep working for the Company until after you reach age 70%. See above
at page2l.

What is my benefit commencement date?

Your fibenefitcommencemendated is the dateas of whichyour benefit is calculated, and is the
date as of which your payment begins benefit commencement date is always the last day of a
month. In some cases, payment of your benefit could be delayed for a short time after your
benefit commencement date to provide the Plan with time to process your paperwiriuatel

your final pay in your benefit calculation

How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until yourridal Retirement Date, and you plan to
retire at that time, you should request a retirement kit from the Service Center approximately 90
days before your 65th birthday.he retirement kit will provide you with benefit estimates
calculated using your Norm&etirement Date as your benefit commencement date. (As noted
above, your Normal Retirement Date is the last day of the month in which you reach age 65.)

The retirement kit will also includestimates andnformation about the optional forms of

payment avilable to you, as well as election forms. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited

to proof of your marriage, if you are married, and in some cases proof obypus us e 6 s age)
your Normal Retirement Date. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parréguirementsandt e mer
proof of y ou r domestic partner éd. datSe e o fDdmestiastefc,t i D
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership

under the Plan.

You must return the completed forms and accompanyicgrdentation to the address shown in

the retirement kit in order to commence your benefits in your desired form of payment. Your
benefit payments may be delayed for a short period after your Normal Retirement Date, in order
to allow time for proper proceisg of your paperwork andb include your final pay in the
calculation You should carefully consider the form of payment in which you wish to receive
your benefityou may not change your form of paymeat your beneficiaryafter your benefit
commencemeindate.
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Commencement of Early Retirement and Deferred Vested Retirement Benefits

If you are eligible for an early retirement benefit or deferred vested benefit and would like to
begin your benefit, you must contact the Service Center and requestragntikgt. You should

request a retirement kit approximately 90 days before your proposed benefit commencement
dateéd this will provide you sufficient time to evaluate your options and review all of the
estimates anthformation provided in the retirementtki You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited
toproof of your marriage, if you are married,
the proposed benefibommencement date set forth in your retirement kit, which will be 60 to 90

days after the kit is sent to you. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parréqurenentssandat e mer
proof of your domestic partner 6s dRomestico f bi
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership
under he Plan.

In order to commence your benefits, your required forms and documentation, as outlined in your
retirement kit,must be legible and complete as determined by the Plan Adminis@atbryou

must submit the forms to the Plan Administrator no ldtantyour benefit commencement date

In extremely rare circumstances, your benefit may commascda date that is earlier than the

date on which you submit your completed forms and documentatidms may occur, for
example, if you make a good faithfat to complete the forms and provide the required
documentation by the deadline set forth in your retirement kit, but you are unable to do so
through no fault of your own. The Plan Administrator will, in its sole discretion, determine
whether these cireustances have been met based on the facts of each particular case. (For
example, an extension would likely not be granted if you fail to submit all required
documentation by the deadline because you waited too long to request a copy of your birth
certificate.)

Please understand that, in almost all cases, the law requires that if you do not return the
completed forms and required documentation before your proposed benefit
commencement date, you will need to request a new retirement kit and start the prase

over again.

You should carefully consider the form of payment in which you wish to receive your benefit;
you may not change vyour form of paymendr your beneficiary after your benefit
commencement date.

FORMS OF PAYMENT

Your accrued benefit is calcuéat as a monthly annuity payable for your life and terminating at
your death. However, Rider 2 Participants are eligible to elect a different form of benefit
payment from among a number of options. All of the forms of payment are calculated to be the
acttar i al equi valent of your accrued benefit.
accrued benefit if it is the equivalent of your monthly benefit on a present value basis, as
determined by the Pl ands act urglityiagsemptiossi ng t he
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The different forms of payment, and the rules for electing a different form of benefit, are
described in this s ePaymeatrofYour BAndito e s@ica ii mend iym u
receive a comparison dte optional forms available, including the amount payable undér eac

form, in your retirement Kit.

What form of payment will | receive if | do not elect a form of payment?

If you are not married on your benefit commencement date, you will receive yoamesit
benefit in the form of a single life annuity (which is described in more detail below), unless you
elect a different form of payment.

If you are married on your benefit commencement date, you will receive yaenretit benefit

in the form of goint and 50% survivor annuity (which is described in more detail below), unless

you elect one of the other forms of payment described below. If you elect any form of payment
other than goint and 75% survivor annuityr joint and 100% survivaannuitywith your spouse

as your beneficiary, you are required to obt
election can be approved. Spousal consent forms are provided in your retirement kit.

What are the optional forms of payment under the Plan?

Single Life Annuity

Under the single life annuity form of payment, you receive monthly payments during your life
and payments end when you die. Nothing is paid to your estate or another beneficiary after your
death.

Joint and Survivor Annuity

Under this form of payent, you receive monthly payments during your &fed if you die
before your beneficiary, payments will be made to your beneficiary for the rest of his or her life.
The monthly amount payable to your beneficiary after your death (if your beneficratyesu

you) will be a percentage of the monthly amount payable during your life. You may elect the
percentage to be 50% (a joint and 50% survivor annuity), 75% (a joint and 75% survivor annuity,
and 100% (a joint and 100% survivor annuity). The monthigunt paid to you under a joint

and survivor annuity will be less than the amount paid to you under the single life annuity
described above, and the higliee percentage payable after your death, the smaller the monthly
amount payable during your lifef you elect a joint and survivor annuity and your survivor dies
before yourbenefit commencement datgour election is cancelegnd you may make a new
election

Certain and Continuous Annuity

Under this form of payment, you receive monthly payments daor jife and if you die before
receiving a guaranteed number of payments, the remaining guaranteed payments will be paid to
your beneficiary after your death. You may elect a guaranteed payment period of 10 years (a 10
year certain and continuous anniity 15 years (a Iyear certain and continuous annuity). In
general, the monthly amount payable under a certain and continuous annuity will be less than the
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amount payable under the single life annuity described above, and the longer the guaranteed
paymaent period, the smaller the monthly amount payable during your life.

If you die before your beneficiary, your beneficiary has the option to elect to receive any
remaining guaranteed payments in a lump sum; however, the beneficiary must make this election
within 180 days after your death. If your beneficiary dies before you, your estate will receive
any remaining guaranteed payments.

Legacy Morton Joint and Survivor Annuity

Under this form of payment, you will receive a joint and 50% survivor annuitylatcuusing
special actuarial factors used under the Morton International, Inc. Pension Plan. You may only
elect the Legacy Morton Joint and Survivor Annuity if you are married or in a domestic
partnership on your benefit commencement date, and you malesignate someone other than
your spouse or domestic partner as your beneficiary.

Similar to the joint and 50% survivor annuity described above, your monthly payments will be
smaller under this form of benefit than if you elect a single life annuityweder, if you begin

your benefit before your Normal Retirement Date, you will receive a Morton Social Security
Supplement, which pays you the difference between your monthly Legacy Morton Joint and
Survivor Annuity amount and the single life annuity amoyoui would have received had you
elected a single life annuity. In other words, you will be paid the equivalent of a single life
annuity for the period between your benefit commencement date and your Normal Retirement
Date.

The Morton Social Security $plement is payable until the earlier of your 65th birthday, your

deat h, Oor your spouse Whan yod ceath gouri6sth bpthdayt yoer 6 s
Morton Social Security Supplement will end, and your monthly payment amount will be reduced

to theamount payable as a joint and 50% survivor annuitiie following rules provide more

detail on how the Morton Social Security Supplement is paid, effective for benefit
commencement dates on and after December 31; 2009

A If you die before your spouse orrdestic partner, your spouse or domestic partner will
receive 50% of the joint and 50% survivor annuity monthly amount described aleqve (
your spouse or domestic partner will not receive the Morton Social Security Supplement).

A If your spouse dies beferyou, and before you reach age 65, your monthly benefit amount
will not change i(e., you will continue to receive payments as if you had elected a single
life annuity) even when you reach age 65

A If your spouse dies before you, your reduced monthly atnwill be increased after your
spousebs death to equal the amount you wou
annuity. Please keep in mind that this increas®tisetroactive.
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Who is my beneficiary if | die after beginning my benefit?

If you elect a form of payment that includes a survivor or death benefit, ymafibiaryis the
individual or trust you name on a form provided by the Plan Administrator. The completed,
signed form must be on file with the Plan Administrattyien your benefitsommence

A If you are married when your benefits commence, under federal law, your beneficiary will
be your spouse unless you designate anot h:¢
consent (or you elect a form of payment that does not include dea#fits). Spousal
consent forms are provided in your retirement Kit.

A If you have a domestic partner when your benefits commence, your beneficiary will be
your domestic partner unless you designate another beneficiary (or you elect a form of
payment thatloes not include death benefits).

A For purposes of the Plaspouse is generally defined as ydawful spouse (generally,
based on the law of the jurisdiction in which the marriage was entered into). Your
marriage must be formalized by a marriage licefiosdt to be recognized by the Plan.

Note that, in accordance with guidance issued by the Internal Revenue Service and the
Department of Labor, a domestic partnend considered a spouse for purposes of the
Plan.

A In order for the Plan to recognize yalomestic partner, you must have a signed domestic
partner statement acceptable to the Plan Administrator on file witlghédministrator.
The definition of domestic partner under the Plan is set forth on3&ge

COST OF LIVING ADJUSTMENTS

Rider 2 Participantare not eligible for cost of living adjustmemis benefits earned under Rider
2 or the Legacy Morton Plan.

REEMPLOYMENT WITH TH E COMPANY

Rider 2 Participants are subject to the same reemployment rules applioaBt&andard
partici pant s ReempRPymerd with thes@mpaityhsee cfit i on of t he St
of the SPD, beginning on pagé.

DISABILITY BENEFITS

You are eligible for a special diséiby retirement benefit if you meet the following
requirements: (1) you become totally and permanently disabled while an employee of the
Company, (2) you have earned at least 15 years of Vesting Service at the time you are totally and
permanently disableddnd (3) you are not receiving benefits under a {@mm disability plan
maintained by the Company.
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What does it mean to biotally and permanently disable®

You are fAtotally and permanently disablsedo i f
due to a physical or mental disorder that is expected to continue for the remainder of your life.
You may be required to submit evidence of continued disability as often asuseuailly.

How is the disability retirement benefit calculated?

The monthlyamount of the disability retirement benefit is thenthlyamount calculated under
your normal retirement benefit formuldé.e., your benefit is not reduced to reflect
commencement before normal retirement agepwever, the Primary Social Security Benhefi
offset used in the formul@ormally, 50% of your Primary Social Security Benéfgee pag&d3
above)is limited to 64% of the Social Security disability benefit payable to you when your
disability retirement benefit begins

If you do not return to work before your Normal Retirement Date, your disability retirement
benefit will cease and you will begin an unreduced normal retirement benefit, and your
retirement benefit will not be offset to take into account the paymemisrgceived while
receiving a disability retirement benefit.

If you return to work before your Normal Retirement Date and later retire and commence a
benefit, your retirement benefit will not be offset to account for the payments you received while
receving a disability retirement benefit.

How do | make a claim for a disability retirement benefit?

If you believe you are entitled to a disability retirement benefit, you must submit a claim to the

Initial Claims Reviewer. For more information on how to reitba claim, please see the

fiMaking a Claimand Appealing a Denied Claomn s ecti on of the Standarc
beginning on pag89. The claims procedures for a disability retirement benefieu Rider 2

are similar to the procedures for submitting a regular claim under the Standard; however, there

are a few differences.

A If your claim is denied, the Initial Claims Reviewer will notify you of the adverse benefit
determination not later than 4fays after receipt of your claim. The Plan may extend the
period up to an additi@ 30 days, provided that the Initial Claims Reviewer determines
that the extension is necessary due to matters beyond the control of the Plan and that you
are notified of he extension and the reasons for the extension before the inHikly45
period expires.

A If the Initial Claims Reviewer determines that a decision cannot be rendered within the
30-day extension period, the period may be extended an additional 30 deyy) ss the
Initial Claims Reviewer notifies you of the extension before the expiration of the fist 30
day extension period, and so long as the notice informs you of the reasons for the
extension, and explains to you the standards on which entitlemamtisability benefit is
based, the unresolved issues that prevent a decision on the claim, and any additional
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information needed from you to resolve those issues. You will be allowed at least 45 days
within which to provide any specified needed inforroati

A If your claim is denied, you may appeal the determination within 180 days after the day on
which you receive notice of the denial by writing the Appeals Administrator. The
Appeals Administratowill not be the same person as the Initial Claims Reviearethe
Il ni ti al Claims Reviewerds subordinate. Tl
defer to the initial adverse benefit termination, and it will provide for the identification of
medical or vocational experts whose opinion was obtained onfbehahe Plan in
connection with the initial adverse determination.

A In deciding an appeal that is based in whole or in part on a medical judgment, the Appeals
Administrator will consult with a health care professional who has appropriate training
and expeence in the field of medicine related to the judgment. This health care
professional may not be a professional who was consulted in connection with the initial
adverse determination, or the subordinate of such a person.

PRERETIREMENT DEATH BENEFITS

Is there a death benefit under trROH Componentif | die before | begin my retirement
benefit?

If you die after your benefit becomes vested but before your benefit payments commence,
eligibility for a death benefit will depend on whether you were marriednoa domestic
partnership

For purposes of theléh, a spouse is generally defined as your lawful spouse (generally,
based on the law of the jurisdiction in which the marriage was entered into). Your marr
must be formalized by a marriage license for it to be recognizeuelylan. Note that, in

accordance with guidance issued by the Internal Revenue Service and the Department
Labor, a domestic partnern®t considered a spouse for purposes of the Hlaa.definition
of domestic partner under the Plan is desctibn mge38.

Note: All preretirement death benefits are subject to any qualified domestic relations order
(AQDROOG) on file with the Pl an. I f your bene
about yourdeath benefit, please contact the Service Center.

Who is my beneficiary for purposes of these death benefits?

If you are married on your date of death, your beneficiary will be your spouse. If you have a
domestic partner on your date of death, your beizafi will be your domestic partner

If you are not married on your date of death, and you do not have a domestic partner, you are not
eligible for a death benefit.
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What death benefits are payable if | am married on my date of death?

If you are marrig on your date of death, your surviving spouse is entitled to a death benefit.
Your spouse may elect to begin the death benefit as tdstaay of the montin which you
die, or thelastday of any following month, up to your Normal Retirement Date.

A If you are employed by the Company on your date of death, your spouse will receive the
amount he or she would have received under a joint and 50% survivor annuity if you had
(1) terminated employment rather than died and (2) elected to begin your beréit on
date your spouse elects to begin receiving the death benefit.

A If you terminated employment before your deathyr spouse will receive the amount he
or she would have received under a joint and 50% survivor annuity if you had elected to
begin your beefit on the date your spouse elects to begin receiving the death benefit

A If you validly elected to begin a joint and 75% survivor annuity or a joint and 100%
survivor annuity before your death, and the amount payable to your spouse under the
survivor pation of that annuity would be more than the amount payable to your spouse
under a joint and 50% survivor annuity, your spouse will receive the larger payment.

As noted above, your spouse may elect to begin the death benefit asast dag of the morit

in which you die or thelastday of any following month. However, your spouse must begin the
death benefit no later than the date that would have been your Normal Retirement Date, if you
die before your Normal Retirement Date.

If your spouse begintreceive the death benefit before your Normal Retirement Date, the
amount may be reduced to reflect early commencement of the beifefibu were actively
employedby the Companyor you terminated employment after reaching your normal or early
retirement date but before commencing your retirement benefit, the death benefit will not be
reduced to reflect early commencement irrespective of when your spouse elects to begin the
benefit.

If you terminated employment before reaching your early retiremeet dad your spouse
wishes to begin the death benefit before your Normal Retirement Date, the death benefit will be
reduced using the deferred v eamentdfyaureBénefidt i o n
section of the Rider 2 portion of the SPDgioming on pag&8. If your spouse waits to receive

the death benefit untthe date that would have been your Normal Retirement Date had you
survived,there will be no reductionlf you die after reaching your Normal Retireent Date but

before your retirement benefit begins, your spouse must begin the death benefit immediately.

Your spouse has the option of receiving the death benefit in an annuity or a lump sum. If your
spouse elects a lump sum, he or she may roll ovedigiiebution into an IRA or other eligible
retirement plan. More information on rollovers will be provided to your spouse in the event of
your death.If your spouse elects to receive the death benefit in an annuity, payments will end at
his or her death
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I f your spouse dies before beginning to recei
paid the present value of your death benefit in a lump sum as soon as administratively feasible
after your spoused6s deat h.

If the present value of your bertefinder the Plan is $5,000 or less after your death, the death
benefit will be paid to your spouse in a lump sum as soon as administratively practicable after
your death.

What death benefits are payable if | am a domesticpartnershipon my date of de&t?

If you are in a domestic partnership on your date of death, a death benefit is payable to your
domestic partner.

A A fdomesticpa r t risear pierson who meets the requirements set forth in the Plan
documerit see pag&8abovefor a description of those requirements.

A The death benefit to your domestic partner will be paid in the form of a lump sum as soon
as administratively feasible after your death. Your domestic partner may be eligible to roll
over the distribution into an IR More information on rollovers will be provided to your
domestic partner in the event of your death.

A The lump sum is equal to the present value of 50% of the amount you would have
received under a joint and 50% survivor annuity had you terminatecbymght on your
date of deathandelected to begin your benefit on the date your domestic partner begins
receiving the death benefit If you terminated employment before your deatbur
domestic partner will receive a lump sum equal to the present @ah@%o of the amount
you would have received under a joint and 50% survivor annuity had you elected to begin
your benefit on the date your domestic partner begins receiving the death benefit.

AThe fdApresent valueodo of your ameuntthaeisnten t bel
actuarial equivalent of your monthly benefit as of your benefit commencement date.
Actuari al equi valence is determined by the
and mortality assumptions.

A If your domestic partner receiveset death benefit before your Normal Retirement Date,
the amount may be reduced to reflect early commencement of the benefit. If you were
actively employedoy the Companyor you terminated employment after reaching your
normal or early retirement date thegfore commencing your retirement benefit, the death
benefit will not be reduced to reflect early commencement. If you terminated
employment before reaching your early retirement date, the death benefit will be reduced
using the deferred vested reductibore ct or s d e sPaymenb @dYdur Benefit he i
section of the Rider 2 portion of the SPD, beginning on @&ge
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What death benefits are payable if | anot married or in adomesticpartnership onmy date
of deatH?

If you are not married or in a domestic partnership on your date of death, no death benefit is
payable to anyone.

What death benefits are payable if | commenced my benefit before my death?

If you die after your benefit payments commence, your death beneflteviie amount, if any,

that is payable after your death under the form of payment you elected. For example, if you
elected a joint and 50% survivor annuity with your spouse as the survivor, your spouse will
receive a monthly benefit equal to 50% of thenthty amount that was payable to you before
your death. Alternatively, if you elected a-f€ar certain and continuous annuity and die after
receiving only 12 monthly payments, the remainder of your guaranteed payment30g
additional payments) wilbe paid to your designated beneficiarBy contrast, if youelect a

single life annuity or you elect a certain and continuous annuity and you die after the certain
period expires, no death benefit will be paid.

Your designated beneficiary for purposéssorvivor benefits after your benefit commencement
date is discussed in detail on payk but in general, the individual you validly designated as
your beneficiary during the retirement application process would receiveuaviyor benefits.
However, if you did not designate a beneficiary, or if your beneficiary designation was not valid,
your beneficiary will be your surviving spouse or domestic partner, if any. If you have no
surviving spouse or domestic partner, youatswill receive any death benefit related to the
optional form of benefit you selected at your benefit commencement date.

SPECIAL RULES FOR ACQUIRED GROUPS

Bee Chemical Company

If you worked for the Bee Chemical Company when it was acquired by Mortakdrhinc.,

and you participated in the Bee Chemical Company Profit Sharing Plan on July 1, 1985, when it
was merged into the Morton Thiokol, Inc. Employee Savings and Investment Plan, your benefit
under theRohm and Haas Company Retirem&tan is calculged using special rules that take

into account your service with Bee Chemical and the value of your account under the Bee
Chemical Company Profit Sharing Plary o u r i B e .ePlease keepuimntingdl Yhat unless a
special rule in this section explicitgays otherwise, your benefit remains subject to all of the
other rules that apply generally to Rider 2 Participants.

I f you meet the description above, you are re

How is my Benefit Service and Vestingr@iee calculated?

If you are a former Bee employee, your Benefit Service and Vesting Service under Rider 2 is
calculated as of your hire date with Bee Chemical. For example, if you were hired by Bee
Chemical in 1980, remained employed by Bee in 1985 whems acquired by Morton, and
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continued to work for Morton until 2008, your Benefit Service and Vesting Service under Rider
2 would be counted from 1980 until 2008.

What is different about my benefit calculation?

If you are a former Bee employee, your éffnunder Rider 2 is adjusted based on the value of

your account under the Bee Chemical Company Profit Sharing Plan, which was merged into the
Morton Thiokol, Inc. Employee Savings and Investment Plan on July 1, 1985, and then later
merged into the Mortointernational, Inc. Employee Savings and Investment Plan on July 1,
1989. Your Rider 2 benefit is calculated as
beginning on pag@0, and then reduced by the annuity vadfigour BeeAccount.

The annuity value of your Be&ccount is calculated by taking your final BAecount balance

(plus the value of any distributions you received from the Beeount previously) and
converting it into a lifetime monthly payment, begirmiat your normal retirement date. This
amount is then deducted from the monthly amount of your normal retirement hawsit the

Rohm and Haas Company Retirement Pldfor example, if your normal retirement benefit
under Rider 2 is $1,500 per month,dathe annuity value of your Be&ccount is $100 per
month, the benefit payable to you from the Plan beginning at age 65 would be $1,400 per month.

If you never had an account under the Bee Chemical Company Profit Sharing Plan your Rider 2
benefit will notbe reduced.

What if | want to beqgin my benefit before my normal retirement date?

Former Bee employees are subject to the same early retirement eligibility, reduction, and
commencement rul es as ot her PRaynketoffodrBdAaifti it ©i p 3
section beginning on pagébs for more information on early retirement and deferred vested
benefits. If you retire early or begin a deferred vested benefit, your monthly benefit will be
reduced for early commencemaeiter your benefit is adjusted to reflect the value of your Bee
Account.

Whittaker Corporation

On March 31, 1990, Morton acquired the adhesives and coatings businesses of the Whittaker
Corporation. I f you wor ked f oingsWsingssesawhenr Cor
they were acquireth 199Q and you continued to work fdhese businessedter March 31,

1990, your benefit under theohm and Haas Company Retirem&ian is calculated using

special rules. These rules are described below. Pheagein mind that unless a special rule in

this section explicitly says otherwise, your benefit remains subject to all of the other rules that
apply generally to Rider 2 Participants.

If you meet the description above, you are referred to in this sediona Af or mer Whi
empl oyee. O
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How is my Benefit Service and Vesting Service calculated?

When Morton acquired the adhesives and coatings businesses from Whittaker Corporation,
former Whittaker employees were credited with Benefit Service and Vesting&based on

their service with Whittaker Corporation. For most former Whittaker employees, this means that
you were credited with Benefit Service and Vesting Service from your initial date of hire at
Whittaker until March 31, 1990.¢., the date you beene an employee of Morton).

However, if you worked at Whittaker facilities in Batavia, Bauer, Decatur, or Orrville, you were
credited with Benefit Service and Vesting Service from the later of your initial date of hire, or
July 1, 1968. If you worked &/hi t t aker 6s Piedmont facility,
Service and Vesting Service from the later of your initial date of hire, or November 8, 1988.

After March 31, 1990, you are credited with Benefit Service and Vesting Service according to

the sane rules as other Rider 2 Participants. For more information on Benefit Service and
Vesting Service and how they are credited, pl
section beginning on pagé.

What is diffeent about my benefit calculation?

If you are a former Whittaker employee, your normal retirement benefit is calculated using a
different formula than the formula generally applicable to other Rider 2 Participants. Your
normal retirement benefit is the wdisof the following calculation:

Former Whittaker Employee Normal Retirement Benefit=A +B + C
where

A = Any monthly benefit you accrued under a pension plan that was merged into the
Whittaker Corporation Employees’ Pensi on

B = 2% x Monthly Final Average Earnings x Years of Bnefit Serviceas ofMarch 31, 1990
minus

1.5% x Monthly Primary Social Security Benefit x Years of Benefit Servicas ofMarch 31,
1990

C =1.75% x Monthly Final Average Earnings x Years of Benefit Sesice after March 31,
1990
minus
1.67% xMonthly Primary Social Security Benefit x Years of Benefit Service after March,
31, 1990(to a maximum of 30 years)

Your monthly Final Average Earnings anthonthly Primary Social Security Benefit are
calculated thsame way as other Rider 2 Participants. For more information on how your Final
Average Earningand Primary Social Security Bendditr e c al cul at &dlculatpd e as e
Your Benefid secti on b e?i YouriBengfit Semice psagoalated as described
above.
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Do the minimum benefit rules apply to my benefit?

Yes. In addition to the Rider 2 minimum benefit, your normal retirement benefit is also subject

to another minimum based on the benefit you accrued utigerWhittaker Corporation

Empl oyeesd Pension Plan through March 30, 199
Whittaker benefit is larger than both the normal retirement benefit calculated above, and the
Rider 2 minimum benefit, you will be pailde prior Whittaker benefit amount when you retire.

What if | want to beqgin my benefit before my normal retirement date?

Former Whittaker employees are subject to the same early retirement eligibility, reduction, and
commencement rules as other Rider &iBipants.

AKZO Coatings, Inc.

On December 18, 1992, Mort@igned an agreemetd acquire assets from AKZO Coatings,

|l nc. (AAKZO0). As part of the transaction, ce
If you were transferred from AKZO to Mimn in connection with this transaction, your benefit is
calculated using special rules, which are described below. If you meet the description above,
you are referred to in this section as a dndfor

How is my Benefit Service and Vestiggrvice calculated?

If you are a former AKZO employee, your Benefit Service and Vesting Service undeOtHe
Componentarec al cul ated in two pieces. When Mort ol
credited with Benefit Service and Vesting Service underR@@ Plan equal to your service
credited under the AKZO American Retirement P
serviceo). Your t otROH Cdnponenk equal t& yourypriocAKZOu nd e r
service, plus your Benefit Service and tffeg Service with Morton after your transfer date,

which is calculated in the same way as any other Rider 2 Participant. For more information on
Benefit Service and Vesting Service and how t
and BenefitSeri ced0 section7beginning on page

What is different about my benefit calculation?

Your normal retirement benefit is calculated under the general rules applicable to other Rider 2
Participants, taking into account all ofyydBenefit Service. However, if the benefit you accrued
under the AKZO American Retirement Pl an, det ¢
AKZO benefito), i s | arger than your nor mal r
minimum benefityou will be paid the prior AKZO benefit amount when you retire.

What if | want to beqgin my benefit before my normal retirement date?

Former AKZO employees are generally subject to the same early retirement eligibility,
reduction, and commencement rulesofiser Rider 2 Participants. However, there are some
differences in the eligibility and reduction rules as they relate to the prior AKZO benefit amount.
These rules are described below.
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As descri bed i nPaymentay odugt aBieln aif medirihgsrepades, id

you are eligible for an ndAearly retirement be
normal retirement age, your monthly benefit amount will be reduced to reflect early
commencementatals ser rate than i f you were instead e

Under Rider 2, the general rule is that you must reach age 55 while actively employed and accrue
five years of Vesting Service to be eligible for an early retirement benefit wbu retire. This

general rule applies to former AKZO employees with respect to the normal retirement benefit
earned under Rider 2 and the Rider 2 minimum ber(@litese benefits are described in more

det ai | i n the #fACal c ulegnnhingrompag®@)uHoweiee, to bdd eligible s e ct
for an early retirement benefit with respect to the prior AKZO benefit amount, you must reach

age 55 while actively employed and accrue ten years of Vesting Service beforargou ret

If you decide to retire and begin your benefit before reaching age 65, and you are eligible for
early retirement with respect to your prior AKZO benefit amount, then your monthly early
retirement benefit amount will be no less than the prior AKZ@ebeamount, reduced for early
commencement by .05% for each complete month the commencement of the benefit precedes
age 62.

For example, suppose John is a former AKZO employee who has 15 years of Vesting Service
and would like to retire on July 1, s0t h bi rt hday. I f Johnds pri
$1,500 per month beginning at age 65, that amount will be reduced by .05% for each full month

his benefit commencement date precedes his 62nd birthday. Because John wants to begin his
benefit exactly24 months before his 62nd birthday, his $1,500 prior AKZO benefit amount will

be reduced to $1,320 per mont h. ($1,500 x (.
retirement benefit from thROH Componentnust beat least$1,320 per month. Thag, if his

early retirement benefit under the general Rider 2 formula is more than $1,320 per month, John

will receive the larger amount. If it is smaller, John would receive the reduced prior AKZO
benefit amount.

If you terminate employment before becanpieligible for an early retirement benefit, and you

would like to begin your deferred vested benefit before reaching age 65, your deferred vested
benefit will be no less than your prior AKZO benefit amount, reduced by .05% for each complete
month that theommencement of the benefit precedes age 65. To use the prior example, suppose
that John terminated employment before he became eligible for early retirement, but still wanted

to begin his benefit as of his 60th birthday. Instead of his prior AKZO hemafiunt being

reduced by .05% for 24 months, his benefit would be reduced by .05% for 60 months. This
means that instead of $1,320 per month beginn
would be $1,050 per month beginning at ageTéls meanshtat Johnds early ret
from theROH Componeninust beat least$1,050 per month.
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PART 1V:

THE RIDER 3

BENEFIT STRUCTURE

94
THE RIDER 3 BENEFIT STRUCTURE



PART IV: RIDER 3
FORMER PARTICIPANTS IN THE
MORTON INTERNATIONAL , INC. RETIRE MENT INCOME PLAN FOR
COLLECTIVE -BARGAINING EMPLOYEES

Effective July 1, 2002, the Morton International, Inc. Retirement Income Plan for Collective
Bargaining Employees, as amended and restated effective January 1, 2001 (referred to as the
ALegacy Morton RIPO) was nCGomparydetiwmenthPlan (he Ro h
AROHPI| ano) . The Morton Internati on aBarganing c . Re:
Employees benefit structure was maintained and renamed Rider 3RDthélan Participants

in the Legacy Morton RIP who electedtrto, or were not permitted to, switch to the Standard

benefit structure, areovered byRider 3.

This Part IV of the Summary Plan Description describes the provisions of Rider 3. As noted
above, the terms of the Standard apply to all participants whooaered byRider 3, unless
Rider 3 provides a different rule. Thus, the rules described in Part | of this Summary Plan
Description apply to participants in Rider 3, except as specifically provided in this RartH¥
Summary Plan Description.

ELIGI BILITY

Who is eligible to participate in Rider 3?

You are eligible to participate iRider 3 ofthe ROH Componen(i.e,, you are a AR
Participanto) i f:

A you were a participant in the Legacy Morton RIP, and you did not el¢at were not
eligible tg switch to the Standard during Pension Choice; and

A you are not in one of the ineligible employee categories listed below.
Who is not eligible to participate in Rider 3?
You arenoteligible to participate in Rider 3 if you:
A are an independent contracteontingent worker or consultant;
A are a leased employee;
A are a student ecop employee;
A are a special project employee; or
A are covered by a collective bargaining agreement that does not provide for

participation in thd(ROH Component
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Which collective bargaimg units participate in Rider 3?

The following collective bargaining units participate in Rider 3:

Unit Bargaining Effective Date

Chemical DivisioaMoss Point PlarRPACE January 1, 1987
Union No. 1760

Oil, Chemical and Atomic Workers January 1, 1991
International UnionLocal 3986, at the
Wytheville Division

VESTING

AVestingo refers to your benefit becoming non
your retirement benefit after you terminate employment with the Company, even if you terminat
employment before age 65 and regardless of the reason for your termination. If you work for the
Company on or after December 31, 2008, you become 100% vested in your retirement benefit
after completing three years of Vesting Service.

You also becomeested in your retiremeienefit if you are actively employed by the Company
when you reach age 65

If your employment with the Company ended before December 31, 2008, you are subject to
different vesting rules.

If you terminate employment with the Conmyabefore vesting, your retirement benefit is
forfeited. If you did not vest during your first period of employment, and are later rehired by the
Company, you wi || resume accr uiVesjingSaevicé anthg Ser
Benefit Servicé s ecti on b e #4). nYour WegptingoServiqe defoee and after you

resume accruing Vesting Service will apply to the benefit you accrued during your first period of
employment and the benefiby accrue after you are rehirgtiany).

In addition to the general vesting rule, your benefit might become vested in the event your
employment with the Company is terminated due to a corporate transaction, such as a sale of the
part of the business in wdh you work, if your benefit is not already vested at the time of the
transaction.

CALCULATING YOUR BEN EFIT

What is my Normal Retirement Date under the Plan?

Your Normal Retirement Date is the last day of the month in which you reach age 65.
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What is theamount of my retirement benefit?

If you retire on your Normal Retirement Date, you will be entitled to receive a monthly benefit
for the remainder of your life that is equal to your accrued benefit. Your accrued benefit is
determined based on your bené&itmula, which is explained in more detail below.

Normal Retirement Benefit Formula for Rider 3 Participant&r than the Wytheville Division

If you are a Rider 3 Participamind you are noa member of the Wytheville Division Oil,
Chemical and Atomic Wtkers International Union, Local@®36 collective bargaining uniyour
monthly benefit beginning as of your Normal Retirement Date is the result of the following
equation:

1.75% x Monthly Average Final Earnings x Benefit Service
plus the sum of

2% x Monthly Average Final Earnings x Benefit Service Earned Before Bargaining
Effective Date (max 25 years)
and
.5% x Monthly Average Final Earnings x Benefit Service in Excess of 25 Years Earned
Before Bargaining Effective Date

minus the lesser of:

1.67% x Monthly Primary Social Security Benefit x Benefit Serviceor
50% of your Monthly Primary Social Security Benefit

Normal Retirement Benefit Formula for the Wytheville Division

If you are a Rider 3 Participant and you are a member of the Wytheville Divisionh@iti€Cal
and Atomic Workers International Union, Local986 collective bargaining unit, your normal
retirement benefit formula based on the following equation:

1.75% x Monthly Average Final Earnings x Benefit Service
minus the lesser of:

1.67% x Monthly Primary Social Security Benefit x Benefit Serviceor
50% of your Monthly Primary Social Security Benefit

In addition, if you are a Wytheville Division member of the Loce®8%, but you formerly
participated in the Polymer Corporation Retirement PlanePibilypenco, Inc. (Va.) Retirement
Plan, your benefit calculation is subject to special rules preserved from your former plan. Please
refer to thePlan document for more information.
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Minimum Benefit for Rider 3 Participants

Your monthly benefit as of yolMormal Retirement Date is subject to a minimum benefit, which
is:

1% x Monthly Average Final Earnings x Benefit Service

In addition, if you participated in a predecessor plan to the Legacy Morton RIP, and assets of that
plan were transferred into the LeyaMorton RIP, your normal retirement benefit under Rider 3

will be no less than the benefit you earned under the predecessor plan as of the date the plan was
merged into the Legacy Morton RIP.

What is my Average Final Earnings?

Your Average Final Earnings your average monthl¥arnings during the five consecutive
calendar year period for which your Earnings were highest during the last ten years of your
employment. If you have fewer than five years of participation, your Average Final Earnings
will be based on your actual years of participation inRi&@H Component

There are a few special rules regarding how your Average Final Earnings is calculated:

A First, in the year in which you terminate employment, your Earnings for that year will be
the greateof your actual earnings for that year, or your Earnings for the year before your
termination year. For example, if you terminate in July, and your Earnings through July
are $32,000, but your Earnings for the previous year were $60,000, then the Pieaewill
$60,000(i.e., $5,000 per monthgs your Earnings for your final year of employment.

A Second, if you go on a disability or military leave of absence, your Earnings for your
leave will be based on your last regular earnings rate immediately before ypbwnve
leave. For example, if you earned# pemonthbefore you went on a disability leave
of absence, and you go on leave for five years, faunings will be deemed to be, 880
for eachmonthduring which you were on leave.

A Third, if you have caledar years of zero compensation, those years are ignored for
purposes of determining your fconsecutive
you worked for Morton from 1995 to 2002, terminated employment, and then came back
to work for Morton from2004 to 2007, your final ten years of employment with Morton
would be the seven years between 1995 and 2002, plus the three years between 2004 and
2007. This means that your five consecutive years of highest pay could also span between
your two periods bemployment. In other words, 2003 is ignored for purposes of
determining your last ten years of employment and your Final Average Earnings, so that
your benefit will not be reduced to reflect unpaid leaves of absence and other periods in
which you are nbearning compensation.

What are my Earnings?

Under Ri der 3, AEarningsd means your base pa
bonuses paid to you by your employer during the period beginning on your date of hire and
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ending on the last day of tlmeonth in which you terminate. However, your Earnings naot

include reimbursements for travel expenses, relocation allowances, educational assistance
allowances, other special allowances and special awards, severance payments, or any income
realized fo federal income tax purposes.

If you go on an approved leave of absence for which you receive Benefit Service credit (as
descri bed ¥YdstogServicerand Bénefit Jervice secti on of the Rid
the SPD beigning on page&’4), you will be deemed to have received Earnings at the same rate

that was in effect immediately before you went on leave.

What is my Primary Social Security Benefit?

Your Primary Social Security Benefit is astimate of themonthly amount you will receive
from Social Security beginning on the later of your 65th birthday or the date you terminate
employment with the Company. This estimate is based on the following factors:

A the Plan uses an estimate of your wabistory to calculate your Social
Security benefit, which assumes that the rate of your past wage increasg®\r
wages from before your employment with the Company) matches the rate of increases
in the national wage as reported by the Social @godministration;

A if you terminate before reaching your early retirement date, the Plan assumes that you
receive annual wages for the period from your termination until you reach age 65 in
the same amount as your Earnirfgs your last full year of emplyment with the
Company

A if you terminate after reaching your early or normal retirement date, or after you
become eligible for disability retirement benefits, the Plan assumes you have no
additional wages after your termination of employment;

A your estim#ed Social Security benefit is based on federal law in effect on January 1 of
the Plan Year in which your retirement benefit is calculated, and ignores any
retroactive changes made by legislation enacted after January 1 of that year; and

A the Plan assumehdt there is no change (by amendment to the Social Security Act or
by application of the provisions of the Act) in your primary insurance amount after the
earlier of your termination of employment or the beginning of your normal retirement
benefit.

You arepermitted to submit your actual earnings history to be used in lieu of the estimated wage
history, if you do so in a timely manner and on a form acceptable to the Plan Administrator. If
you submit your actual earnings history, your benefit will chandg ibrthe actual earnings
history increases your benefit. To be clear, this means that if your actual earnings history creates
a larger Social Security benefit (which means a smaller benefit frolR@hé& Component the

Plan will not use your actual eangis history and will instead use the estimate.

99
THE RIDER 3 BENEFIT STRUCTURE



VESTING SERVICE AND BENEFIT SERVICE
What is AVesting Serviceo and how is it calcu

Vesting Service is counted for purposes of determinimigen your benefit becomes
nonforfeitable (as ndjé®s creichddni mbtOR)es Rebbasgy i nni 1
your eligibility for early retirement or disability retirement benefits

You earn Vesting Service fgour time working for the Company.You begin receiving Vesting

Servie as of your first day of employment, and you continue to receive Vesting Service until

your termination date. However, if you terminate employment after your early retirement date or
your nor mal retirement dat e Rayrent diY oduers cB d rbeefdi ti
section below), you will receive Vesting Service credit until the end of the month in which you
terminate employment.

Wh at i s ABenefi't Servicedo and how is it cal cu

You earn Benefit Service fgrour work for the Rohm and Haas Coanpy or an employer in the
same controlled group as Rohm and Haas (including, on and after April 1, 2009, an employer in
the Dow controlled group). You begin receiving Benefit Service as of your first day of
employment, and you continue to receive Beneditvige until your termination date.

Benefit Service is used to determine the amount of your retirement benefit undeOthe
Component Your Benefit Service under the Plan is the sum of two amounts: (1) all of your
Benefit Service earned under the Legdborton RIP through June 30, 2002, plus (2) all of your
Benefit Service earned under tROH Componenon and after July 1, 2002.

Do | receive Vesting Service and Benefit Service when | am on a leave of absence?

You will receive Vesting Service and Bsit Service at different rates for different types of
leave; however, you generally will not receive Vesting Service or Benefit Service for unpaid
leaves of absence.
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Military Leave

If you leave employment to serve in the military, you will receive VigsBervice and Benefit
Service for the period during which you perform qualified military ser(asedefined by federal

law), subject to certain limitations and requirements under federal law. Vesting Service and
Benefit Service will be credited only &d when you are reemployed by Dow after completing
your military service.

Family and Medical Leave

Effective for leaves beginning on or after January 1, 2010, if you go on family and medical leave
under the Dow U.S. Region Family Leave Policy, you witleige Vesting Service and Benefit
Service for up to three months of leave. If you remain on leave for longer than three months,
you will receive no additional Vesting Service or Benefit Serfacghe remainder of the leave

If you went on a leave of absce under the Family and Medical Leave Act before January 1,
2010, you will receive Vesting Service and Benefit Service during the period which you are or
were on such leave.

If your family and medical leave results from pregnancy, birth or adoptiorlufdg the rules on
maternity and paternity leave described below apply

Maternity and Paternity Leave

You will receive Vesting Service and Benefit Service for up to 24 months if you go on leave
because you are pregnant, give birth to a child, adopt d, @ilif you are caring for a child
immediately after birth or adoption.

Disability Leave

If you become disabled you will receive Vesting Service for the period during which you receive
long-term disability payments under a letegm disability plan maintaed by the Company. If

you become disabled and receive benefits from the Short Term Disability or Long Term
Disability Plan of the Rohm and Haas Company
you will receive Benefit Service for your period of alility if you were credited with at least 15

years of Vesting Service when you were disabled, or if you were a participant in the Legacy
Morton RIP on the day before your applicable bargaining effective date (described below) and
had at least 10 years \@esting Service on that day.

Layoff

If you are laid off temporarilyand you are recalled to work before July 1, 20idu will receive
Vesting Service and Benefit Service for up to 12 months of layoff after you return to vork.
you are recalled to workn or after July 1, 2010, you will receive service credit only if a
collective bargaining agreement providesdoch cred.
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Rehire

If you terminate employment with the Company and are rehired within one year of your
termination of employment, you willad be considered to have terminated employment, and you
will receive Vesting Service, but not Benefit Service, for such period.

Is it possible for me to work for the Company and not receive Benefit Service?

If you render service for the Company or a gaeksor company, and that service is counted for
benefit accrual purposes under another defined benefit pension plan maintained by the Company
or a predecessor company, you will not receive Benefit Service und&@tsComponentor

that service.

PAYMENT OF YOUR BENEFIT

When will my benefit be paid?

Your benefit may be paid on, after or before your Normal Retirement Date, depending on when
you terminate employment and when you elect to have your benefit commafme.may
receive your benefit in one ofie forms for which you are eligible, as described below in the
fiForms of Payment s ect i on b e §07 nTiis segion aescries lppw you begin
receiving your benefit. The date as of which you begin your benefit is referred to as your
Abenefit c 0 mm éerauc MommalnRietirechent Date & the last day of the month in
which you reach age 65.

May | receive my retirement benefit before my Normal Retirement Date?

Yes. If your retirement benefit is vested, you are eligible to receive your benefit fratainas

of the last day of any month coincident with or following the date you terminate employment.
However, if you begin your benefit before your Normal Retirenizatte, your monthly benefit
amount will be actuarially reduced to reflect that you may receive your benefit over a longer
period of time (since you will be starting your benefit earlier). The rate at which your benefit
will be reduced is based on whetlygiu are eligible for an early retirement benefit. If you are
eligible for an early retirement benefit, your monthly amount will be larger than if you are not
eligible for an early retirement benefit, because the reduction will be less.

If your retirementbenefit is not vested when you terminate, you will not receive a benefit from
thePlan

When am | eligible to receive an early retirement benefit?

You will be eligible to receive an early retirement benefit fromRIH Componenif you have
five years ofVesting Service and you are employed by the Company through the last day of the
month in which you turn 55 (or | ater). Thi s
reached age 55, you may commence your benefit as of the last day of thefationihg the
month in which you reach age 55, or the last day of any subsequent month through your Normal
Retirement Date. The date you begin your early retirement benefit is referred to as your benefit
commencement date.
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What reduction applies if | eceive an early retirement benefit?

If you are eligible for an early retirement benefit, your benefit will be reduced by multiplying
your monthly benefit amourtty a reduction factor based on your age in years and months. The
following schedule provide$é factors for various whole ages:

Table A - Rider 3 Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Factor
65 No Reduction
64 97.9%
63 95.00%
62 92.9%
61 87.9%
60 82.90%
59 77.9%
58 72.39%
57 67.50%
56 62.9%
55 57.50%

What if I am not eligible for an early retirement benefit when | terminate employment with the
Company?

If your retirement benefit is vested but you are not eligible for an early retirement benefit when
you terminate employment with the Comparijat is, your employment terminates before you
satisfy the conditions described in the preceding sdctimu are eligible to receive a deferred
vested benefit as of your Normal Retirement Date. If you commence your benefit on your
Normal Retirement Date, wo benefit will not be reduced to reflect early commencement.
However, you may choose to begin your deferred vested benefit as of the last day of any month
coincident with or following your last day of employment with the Company, but your benefit
will be reduced to reflect early commencement. If you do not elect to commence your benefit
before your Normal Retirement Date, your benefit will begin on your Normal Retirement Date.
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If you begin your benefit before your Normal Retirement Date, your bendffibevreduced by
multiplying your monthly benefit amouritty a reduction factor based on your age in years and
months. Tabld® below provides the Ridéfactors for various whole ages:

Table B - Rider 3 Deferred Vested Reduction Factors
Age at Benefit Canmencement Reduction Factor

65 No Reduction
64 93.33%

63 86.67%

62 80%

61 73.33%

60 66.67%

59 63.33%

58 60%

57 56.67%

56 53.33%

55 50%

However, if it would result in a larger monthly benefit, your benefit will be reduced using the
deferred vestd reduction factors applicable to the Standard portion oRtbel Component

whi ch ar e dé&aymenioamdBeriditdo tsteectii on of the Standar
beginning on pag#9.

How long can | wait after my Normal Retirement Date to begin my benefit?

If you terminate employment with the Company on or before your Normal Retirement Date, and
you do not elect an earlier payment date, your benefit will be calculated as of your Normal
Retrement Date and paid as soon as administratively feasible after your Normal Retirement
Date. For example, if you turn 65 on June 2918 and terminate employment with the
Company on the same day, your benefit will begin as soon as administrativelefeftsibJune

30, 2018

If you remain employed by the Company on or after your Normal Retirement Date, you must
begin your benefit on the last day of the month in which you terminate employment. If you
continue to be employed by the Company on ardfte date on which you reach age 70%2, you
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may elect to either begin your benefit while you remain employed with the Company, or you
may wait until you terminate employment. If you do not elect to commenaebgmefit by

April 1 of the year following te year in which you reach age 70%, your benefit will be the
greater of: (1) your accrued benefit as of the date your benefit commences, calculated using all of
your Benefit Service, or (2) your benefsit at
actuarially increased for each year you wait to begin your benefit after age 70%.

Can my benefit be distributed without my consdrforemy Normal Retirement Date?

No, except in very limited circumstances. If you terminate employment with the Corapdny

the present value of your retirement benefit is $1,000 or less, your benefit will be distributed in a
lump sum as soon as administratively feasible after your termination date. You may request that

this amount be rolled over into an individual retieem t account (Al RAO) of
retirement plan. Please refemtage26 for more information on rollovers.

If you terminate employment with the Company and the present value of your retirement benefit
is more than $1@ but less than $5,000, your benefit will be distributed as soon as
administratively feasible after your termination date. You may elect to have your benefit paid to
you in a cash lump sum or to have it rolled over intdRh or other eligible retiremerplan. If

you do not make a timely election, your benefit will be rolled over into an IRA established by the
Plan Administrator on your behalf.

The fAipresent valueodo of your retirement benefi
equivalent of pur monthly benefit as of your benefit commencement date, as determined by the
Pl anés actuaries using the Plands interest r a

May | begin my benefit while | am employed by the Company?

Generally, no. The only time that you ¢iegin your benefits while you remain employed by
the Company is if you keep working for the Company until after you reach age 70%. See above
at page2l.

What is my benefit commencement date?

Your fibenefitcommencementated is the dateas of whichyour benefit is calculated, and is the
date as of which your payment begins benefit commencement date is always the last day of a
month. In some cases, payment of your benefit could be delayed for a short time after your
benefit commencement date to provide the Plan with time to process your paperworkladel

your final pay in your benefit calculation

How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until your Maf Retirement Date, and you plan to
retire at that time, you should request a retirement kit from the Service Center approximately 90
days before your 65th birthday.he retirement kit will provide you with benefit estimates
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calculated using your NormaleRrement Date as your benefit commencement date. (As noted
above, your Normal Retirement Date is the last day of the month in which you reach age 65.)

The retirement kit will also includestimates andnformation about the optional forms of

payment avdable to you, as well as election forms. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited

to proof of your marriage, if you are married, and in some cases proof obypus us e 6s age)
your Normal Retirement Date. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parréguirementsandt e mer
proof of y ou r domestic partnere@s daSeee otfomesteretcht,i oir
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership

under the Plan.

You must return the completed forms and accompanyingmdentation to the address shown in

the retirement kit in order to commence your benefits in your desired form of payment. Your
benefit payments may be delayed for a short period after your Normal Retirement Date, in order
to allow time for proper procesg of your paperwork antb include your final pay in the
calculation You should carefully consider the form of payment in which you wish to receive
your benefit,you may not change your form of paymeat your beneficiaryafter your benefit
commencementate.

Commencement of Early Retirement and Deferred Vested Retirement Benefits

If you are eligible for an early retirement benefit or deferred vested benefit and would like to
begin your benefit, you must contact the Service Center and request aawetikétm You should

request a retirement kit approximately 90 days before your proposed benefit commencement
dateéd this will provide you sufficient time to evaluate your options and review all of the
estimates anéhformation provided in the retirement kitYou will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited
toproof of your marriage, if you are married,
the proposed benefibommencement date set forth in your retirement kit, which will be 60 to 90

days after the kit is sent to you. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parréqurenentssamndat e mer
proof of your domestic partner éds dRomestico f bi
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership
under tke Plan.

In order to commence your benefits, your required forms and documentation, as outlined in your
retirement kit,must be legible and complete as determined by the Plan Administiatbryou

must submit the forms to the Plan Administrator no laten tyour benefit commencement date

In extremely rare circumstances, your benefit may commasicda date that is earlier than the

date on which you submit your completed forms and documentatidms may occur, for
example, if you make a good faith @&ff to complete the forms and provide the required
documentation by the deadline set forth in your retirement kit, but you are unable to do so
through no fault of your own. The Plan Administrator will, in its sole discretion, determine
whether these circustances have been met based on the facts of each particular case. (For
example, an extension would likely not be granted if you fail to submit all required
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documentation by the deadline because you waited too long to request a copy of your birth
certificae.)

Please understand that, in almost all cases, the law requires that if you do not return the
completed forms and required documentation before vyour proposed benefit
commencement date, you will need to request a new retirement kit and start the proses

over again.

You should carefully consider the form of payment in which you wish to receive your benefit;
you may not change your form of paymenir vyour beneficiary after your benefit
commencement date.

FORMS OF PAYMENT

If you are a Rider 3 Participantou are eligible to elect to receive your benefit in any optional

form available to a Standard participant, including an actuarially equivalent lump sum. Please
refer ForrosotPayneni secti on of t htee SBD, begimheng cth pageo r t i 0
24 for more information about the optional forms of benefit available to you. Your right to
rollover your benefit into an IRA or other qualified retirement plan is also described in that
section otthe SPD.

In addition to the forms available under the Standard, Rider 3 Participants may be eligible for
two other forms of benefit, described below.

Legacy Morton Joint and Survivor Annuity

Under this form of payment, you will receive a joint and 50% igorvannuity calculated using

special actuarial factors used under the Morton International, Inc. Pension Plan. All Rider 3
Participants are eligible for the Legacy Morton Joint and Survivor Annuity; however, you may
only elect the Legacy Morton Joint afalirvivor Annuity if you are married or in a domestic
partnership on your benefit commencement date, and you may not designate someone other than
your spouse or domestic partner as your beneficiary.

Similar to the joint and 50% survivor annuity describbdwee, your monthly payments will be
smaller under this form of benefit than if you elect a single life annuity. However, if you begin
your benefit before your Normal Retirement Date, you will receive a Morton Social Security
Supplement, which pays you tlifference between your monthly Legacy Morton Joint and
Survivor Annuity amount and the single life annuity amount you would have received had you
elected a single life annuity. In other words, you will be paid the equivalent of a single life
annuity forthe period between your benefit commencement date and your Normal Retirement
Date.

The Morton Social Security Supplement is payable until the earlier of your 65th birthday, your
deat h, or your spouse Whan yod ceatk gotridstbirtpdayr youre r 6 s
Morton Social Security Supplement will end, and your monthly payment amount will be reduced
to the amount payable as a joint and 50% survivor annuity. Other features of this Legacy Morton
Joint and Survivor Annuity are as follows:
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A If you die before your spouse or domestic partner, your spouse or domestic partner will
receive 50% of the joint and 50% survivor annuity monthly amount described aleqve (
your spouse or domestic partner will not receive the Morton Social Security Supplement)

A If your spouse dies before you, and before you reach age 65, your monthly benefit amount
will not change i(e., you will continue to receive payments as if you had elected a single
life annuity) even when you reach age. 65

A If your spouse dies before yoyour reduced monthly amount will be increased after your
spousebs death to equal t he amount you wou
annuity. Please keep in mind that this increas®tisetroactive.

Level Income Option

Certain former empyees of PACE Union No. 1760 who worked at the Moss Point Plant are
eligible to receive a level income annuity option. Under this form of payment, you will receive a
larger amounfrom the ROH Componenturing the period before becoming eligible faur
Social Security benefits, and a reduced amount fronRE Componenthereaftersothat the
benefits you receive from theOH Componentend Social Securityogetherare as level as
possible. This means that your total monthly income before you aiglesligr Social Security
should stayapproximatelythe same after you begin your Social Security benefit, even though
your benefit from theROH Componentbecomes smalleri.€., your Social Security benefit
replaces a portion of yolROH Componenbenefit). The level income annuity option is the
actuarial equivalent of your normal retirement benefit payable as a single life annuity.

COST OF LIVING ADJUS TMENTS

Rider 3 Participantare not eligible for cost of living adjustmems benefits earned under Rider
3 or the Legacy Morton RIP.

REEMPLOYMENT WITH TH E COMPANY

Rider 3 Participants are subject to the same reemployment rules applicable to Standard
partici pant sReempRPymerd with thes@mpaity hsee cfit i o n rdgértion he St
of the SPD, beginning on pagé.

DISABILITY BENEFITS

You are eligible for a special disability retirement benefit if you meet the following
requirements: (1) you become totally and permanently disabled whilanaioyee of the
Company, (2) you have earned at least 15 years of Vesting Service at the time you are totally and
permanently disabled, (3) you are not receiving benefits under atdamgdisability plan
maintained by the Company, and (4) you are eligibleeceive disability benefits from the
Social Security Administration.
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What does it mean to be totally and permanently disabled?

You are fAtotally and permanently disabl edo
due to a physical or mentalsdirder that is expected to continue for the remainder of your life.
You may be required to submit evidence of continued disability as often asuseuailly.

How is the disability retirement benefit calculated?

The monthlyamount of the disability retireemt benefit is thenonthlyamount calculated under
your normal retirement benefit formula. However, the Primary Social Security Benefit offset
used in the formula (normally, 50% of your Primary Social Security Behefite pager3
above) is limited to 64% of the Social Security disability benefit payable to you when your
disability retirement benefit begins.

If you do not return to work before your Normal Retirement Date, your disability retirement
benefit will cease and yo will begin an unreduced normal retirement benefit, and your
retirement benefit will not be offset to take into account the payments you received while
receiving a disability retirement benefit.

If you return to work before your Normal Retirement Datel dater retire and commence a
benefit, your retirement benefit will not be offset to account for the payments you received while
receiving a disability retirement benefit.

How do | make a claim for a disability retirement benefit?

If you believe you arerditled to a disability retirement benefit, you must submit a claim to the
Initial Claims Reviewer. For more information on how to submit a claim, please see the
fiMaking a Claimand Appealing a Denied Clabn s e ct i o n rdopbrtioh of ¢he SPDa n d a
beginning on pag89. The claims procedures for a disability retirement benefit under Rider 3
are similar to the procedures for submitting a regular claim under the Standard; however, there
are a few dferences.

A If your claim is denied, the Initial Claims Reviewer will notify you of the adverse benefit
determination not later than 45 days after receipt of your claim. The Plan may extend the
period up to an additi@ 30 days, provided that the Initi@llaims Reviewer determines
that the extension is necessary due to matters beyond the control of the Plan and that you
are notified of the extension and the reasons for the extension before the indey 45
period expires.

A If the Initial Claims Reviewedetermines that a decision cannot be rendered within the
30-day extension period, the period may be extended an additional 30 days, so long as the
Initial Claims Reviewer notifies you of the extension before the expiration of the first 30
day extension ped, and so long as the notice informs you of the reasons for the
extension, and explains to you the standards on which entitlement to a disability benefit is
based, the unresolved issues that prevent a decision on the claim, and any additional
information needed from you to resolve those issues. You will be allowed at least 45 days
within which to provide any specified needed information.
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A If your claim is denied, you may appeal the determination within 180 days after the day on
which you receive noticefathe denial by writing the Appeals Administrator. The
Appeals Administratowill not be the same person as the Initial Claims Reviewer, or the
Il ni ti al Claims Reviewerds subordinate. Tl
defer to the initial advee benefit termination, and it will provide for the identification of
medical or vocational experts whose opinion was obtained on behalf of the Plan in
connection with the initial adverse determination.

A In deciding an appeal that is based in whole or i @aa medical judgment, the Appeals
Administrator will consult with a health care professional who has appropriate training
and experience in the field of medicine related to the judgment. This health care
professional may not be a professional who e@ssulted in connection with the initial
adverse determination, or the subordinate of such a person.

PRERETIREMENT DEATH BENEFITS

Is there a death benefit under tiROH Componenif | die before | begin my retirement
benefit?

If you die after your bendfibecomes vested but before your benefit payments commence,
eligibility for a death benefit will depend on whether you were marriednoa domestic
partnership

For purposes of theléh, spouse is generally defined as your lawful spouse (generally, b
on the law of the jurisdiction in which the marriage was entered into). Your marriage m
formalized by a marriage liose for it to be recognized by the Plan. Note that, in accord:

with guidance issued by the Internal Revenue Service and the Department of Labor, a
domestic partner isot considered a spouse for purposes of the Plan. The definition of
domestic partnennder the Plan is described page38.

Note: All preretirement death benefits are subject to any ifjadl domestic relations order
(AQDROO) on file with the Pl an. I f your bene
about your death benefit, please contact the Service Center.

Who is my beneficiary for purposes of these death benefits?

If you aremarried on your date of death, your beneficiary will be your spouse. If you have a
domestic partner on your date of death, your beneficiary will be your domestic partner

If you are not married on your date of death, and you do not have a domesige,pati are not
eligible for a death benefit.
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What death benefits are payable if | am married on my date of death?

If you are married on your date of death, your surviving spouse is entitled to a death benefit.
Your spouse may elect to begin the ddmghefit as of théastday of the montin which you
die, or thelastday of any following month, up to your Normal Retirement Date.

A If you are employed by the Company on your date of death, your spouse will receive the
amount he or she would have receivedier a joint and 50% survivor annuity if you had
(1) terminated employment rather than died and (2) elected to begin your benefit on the
date your spouse elects to begin receiving the death benefit.

A If you terminated employment before your deaibyr spouse will receive the amount he
or she would have received under a joint and 50% survivor annuity if you had elected to
begin your benefit on the date your spouse elects to begin receiving the death benefit

A If you validly elected to begin a joint dri75% survivor annuity or a joint and 100%
survivor annuity before your death, and the amount payable to your spouse under the
survivor portion of that annuity would be more than the amount payable to your spouse
under a joint and 50% survivor annuity, yapouse will receive the larger payment.

As noted above, your spouse may elect to begin the death benefit asast dag of the month

in which you die or thelastday of any following month. However, your spouse must begin the
death benefit no latehan the date that would have been your Normal Retirement Date, if you
die before your Normal Retirement Date.

If your spouse begins to receive the death benefit before your Normal Retirement Date, the
amount may be reduced to reflect early commencermkthe benefit. If you were actively
employedby the Companyor you terminated employment after reaching your normal or early
retirement date but before commencing your retirement benefit, the death benefit will not be
reduced to reflect early commemnoent irrespective of when your spouse elects to begin the
benefit.

If you terminated employment before reaching your early retirement date, and your spouse
wishes to begin the death benefit before your Normal Retirement Date, the death benefit will be
reduced using the deferred vested reduction factetrforth orpagel04. If your spouse waits to
receive the death benefit untile date that would have been your Normal Retirement Date had
you survivedthere will be no rediction. If you die after reaching your Normal Retirement Date

but before your retirement benefit begins, your spouse must begin the death benefit immediately.

Your spouse has the option of receiving the death benefit in an annuity or a lump sum. If your
spouse elects a lump sum, he or she may roll over the distribution into an IRA or other eligible
retirement plan. More information on rollovers will be provided to your spouse in the event of
your death.If your spouse elects to receive the death beimeéih annuity, payments will end at

his or her death.
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| f your spouse dies before beginning to rec
paid the present value of your death benefit in a lump sum as soon as administratively feasible
afteryawr spouseds deat h.

If the present value of your benefit under #lanis $5,000 or less after your death, the death
benefit will be paid to your spouse in a lump sum as soon as administratively practicable after
your death.

What death benefits are payahlel am in a domesticpartnershipon my date of death?

If you are in a domestic partnership on your date of death, a death benefit is payable to your
domestic partner.

A A fdomesticpa r t risear pierson who meets the requirements set forth in the Plan
docunent see pag&8above for a description of those requirements.

A The death benefit to your domestic partner will be paid in the form of a lump sum as soon
as administratively feasible after your death. Your domestic partnebenalgible to roll
over the distribution into an IRA. More information on rollovers will be provided to your
domestic partner in the event of your death.

A The lump sum is equal to the present value of 50% of the amount you would have
received under ajnt and 50% survivor annuity had you terminatetheyment on your
date of deattandelected to begin your benefit on the date your domestic partner begins
receiving the death benefit. If you terminated employment before your death,
domestic partnewill receive a lump sum equal to the present value of 50% of the amount
you would have received under a joint and 50% survivor annuity had you elected to begin
your benefit on the date your domestic partneirsegeceiving the death benefit

AThe ndpwealsweendt of vyour retirement benef it
actuarial equivalent of your monthly benefit as of your benefit commencement date.
Actuari al equi valence is determined by t
and mortaty assumptions.

If your domestic partner receives the death benefit before your Normal Retirement Date, the
amount may be reduced to reflect early commencement of the benefit. If you were actively
employedby the Companyor you terminated employment eéftreaching your normal or early
retirement date but before commencing your retirement benefit, the death benefit will not be
reduced to reflect early commencement. If you terminated employment before reaching your
early retirement date, the death benefil be reduced using the deferred vested reduction
fact ors de Paymenbadrdur Benefibt hseeciit i on of the Rider
beginning on pag&02

What death benefits are payable if | anot married or n a domesticpartnership onmy date
of deatl?

If you are not married or in a domestic partnership on your date of death, no death benefit is
payable to anyone.
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What death benefits are payable if | commenced my benefit before my death?

If you die after you benefit payments commence, your death benefit will be the amount, if any,
that is payable after your death under the form of payment you elected. For example, if you
elected a joint and 50% survivor annuity with your spouse as the survivor, your spfuse
receive a monthly benefit equal to 50% of the monthly amount that was payable to you before
your death. Alternatively, if you elected a-f€ar certain and continuous annuity and die after
receiving only 12 monthly payments, the remainder of yourajueed payments.€., 108
additional payments) will be paid to your designated benefici@y.contrast, if youdie after
receiving a lump supor you elect a certain and continuous annuity and you die after the certain
period expires, no death benefill be paid.

Your designated beneficiary for purposes of survivor benefits after your benefit commencement
date is discussed in detail on paf but in general, the individual you validly designated as
your beneficiary dung the retirement application process would receive any survivor benefits.
However, if you did not designate a beneficiary, or if your beneficiary designation was not valid,
your beneficiary will be your surviving spouse or domestic partner, if any.oufhave no
surviving spouse or domestic partner, your estate will receive any death benefit related to the
optional form of benefit you selected at your benefit commencement date.
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PART V: RIDER 4
FORMER PARTIC IPANTS IN THE
MORTON INTERNATIONAL , INC. PENSION PLAN FOR
COLLECTIVE LY -BARGAIN ED EMPLOYEES

Effective December B 2012, the Morton International, Inc. Pension Plan for Colldgtive
BargainedEmployes ( r ef erred t o as CBEWklm i L &g adciroeghliget on
Rohm and Haas Company Retirement Plarh(e i R O H AsRalreault of the merger, the

Legacy Morton CBE PlabecameRider4 of theROH Plan. Participants in the Legacy Morton

CBE Planwho became participants in tiROH Planas a result of # mergerare covered by

Rider4 of theROHPlanand are referred too as ARider 4 Par

This PartV of the Summary Plan Description describes the provisions of Rid&s noted

above, the terms of the Standard apply to participants who areeddweRide#d, unless Rided
provides a different rule. Thus, the rules described in Part | of this Summary Plan Description
apply to participants in Ridel;, except as specifically provided in this Part V of the Summary
Plan Description.

Before Septemer 30, 2009, the term ACompanyod as use
Chemical Company, Rohm and Haas Company, and
September 30, 2009, Morton and its business operations were sold to K+S Aktiengesellschaft

Accordingly, m@ and after September 30, 2009, the ter
ELIGIBILITY

If you were a participant in the Legacy MortGBE Planon December 30, 201%ou becamea
Rider 4 Participant of the ROH Plan on that .ddynrollmentin the ROH Planwas automatic
and requird no action on your part.

If you wish to review the formal eligibility requirements for purposes of participatinipe

Legacy Morton CBE Plan, please refer to the Legacy Morton CBE Plan document, as amended
and retated December 31, 2009In brief, you were required to be
Empl oyaed Pafti ci p aefdrenAgril E 2009 RohmeandoHaas Company and

Morton International, Inc( A Mo r,twera the Participating Employers immediateljopto

April 1, 2009. A ACovered Employeeod i s an em
a position represented by a collective bargaining unit listed in Appendix F of this 4Bion

and its business operations were sold+& Aktiengesellseafton September 30, 2009.

VESTING

AVestingo refers to your benefit becoming non
your retirement benefit after you terminate employment with the Company, even if you terminate
employment before age 65 anegardless of the reason for your terminatidh.you werea

Covered Employeen September 30, 2009, and your employmeith the Companywas
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terminated as a result of the sale to K+S Aktiengesellschaft, you are 100% vested in your
retirement benefit.

You also become vested in your retirembanefit after you are credited with 5 or more years of
Vesting Service, or if you amployedby the Company when you reach age 65.

If you terminate employment with the Company before vesting, your retirementitbisnef

forfeited. If you did not vest during your first period of employment, and are later rehired by the
Company, you wi || resume accr uiVesjingBevicé anthg Ser
Benefit Servicé s e c t iimgron dageld 7). nYour total Vesting Service will apply to the

benefit you accrued during your first period of employment and the benefit you accrue after you

are rehired (if any).

CALCULATING YOUR BEN EFIT
What is my NormaRetirement Date under the Plan?
Your Normal Retirement Date is the last day of the month in which you reach age 65.
What is the amount of my retirement benefit?

If you retire on your Normal Retirement Date, you will be entitled to receive a monthly benefit
for the remainder of your life, determined as follows:

1% x Average Final Earnings x Years of Benefit Service

For example, Sarah is retiring on May 31 after turning 65 and compl
27 years of Benefit Service. Her Average Final Earnings equal $3,00
mont h. Sar aho6s o payahled iy thebfeenm af & sing|
life annuity beginning on her Normal Retirement Date, would
calculated as follows:

1% x $3,000 x 27 = $810/month

You may elect, or be legally required, to receive your benefit in a diffe
form; in that case the emthly amount may be different. See pddg&t
below for more information about the forms of benefit available to you.

What is my Average Final Earnings?

| n g eneAwlage FigabEaming®d ar e e qu al total&arningsépdid dorihg your
the five consecutive calendar years during which your Earnings were the highest in your last ten
calendar years of employment as a Covered Employee.
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There are a few special rules regarding how your Average Final Earnings are calculated:
A Periodsduring whichyou have no Earnings are ignored;

A If you havefewer than five consecutive years of Benefit Service, your Average Final
Earnings will be based on the monthly average of all years of Benefit Service. For more
information, seéBenefit Servicé beginning orpagell?.

What are my Earnings?

Under Rider4, i E a raretha gosmal wages or base pay, before salary reductions and
deferrals under a 401(k) plan or cafeteria plan, that you are paid for services you perform as a
CoveredEmployee. Earnings include overtime, bonuses, and incentive pay. Earnings do
include severance pay, reimbursements for travel expenses, relocation or educational assistance
allowances, awards or any payments that are deferred until you retire owis¢heerminate
employment.

However, if youreceive Benefit Service fan approved leave of absence of up to 12 moiaths

strike that is sanctioned by the union, or a layoff for lack of vebrkp to 12 monthsyou will be

considered to have received Bags at the same rate that was in effect immediately before you

went on leave (disregarding any overtime duringglriod before you went on leaye Please

see the section on fAVesting Servi @18 fooad Ben
description of Benefit Service.

VESTING SERVICE AND BENEFIT SERVICE
What is AVesting Serviceo and how is it calcu

Vesting Service is counted for purposes of determining your eligibilityvémsting, early
retirementanddisability retirement benefits.

You earn Vesting Servider your time working fotMorton. You also earn Vesting Service for
any time you spend working for anothemployer in the Rohm and Haas controlled groap
and after January 1, 2004and any time working for anotheemployer in the Dow controlled
groupon and after April 1, 2009 You begin receiving Vesting Service as of your first day of
employment, and you continue to receive Vesting Service until your termination date.

Wh at i st NPVeernweifde o and how i s it cal cul ated?

Benefit Service is used to determine the amount of your retirement benefit undeOHhe
Component Your Benefit Service is equal :tda) the Benefit Service you earned under the
Legacy Morton CBE Plan as of Decemb®&; 2012, plugb) any Benefit Service accrued under
Rider 4 on and after December 30, 2012.
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If you participated in the Legacy Morton CBE Plan and youaa@»vered Employeen or after
December 30, 2012, yowill accrueBenefit Serviceunder Rider 4or the period beginning on
December 30, 2012, and ending on the date you cease to be a Covered Employee

Your Benefit Service attributable to service before December 30, 2012 was accrued in
accordance with the Legacy Morton CBE Plan. For more informationt dtmw this service
was credited, please see the Legacy Morton CBE Plan document.

If you terminate employment with the Compaalfger reaching age 55 and completing at least
five years of Vesting Servicegsour Vesting Service and Benefit Servieall be catulated
through theend of the month in whickou terminate employment

Mary is a former employee of Morton who worked as a member of a collective barg;
unit describedn Appendix F. Mary was hired as a Covered Employee under the Le
Morton CBE Plan on July 1, 1997, and terminated employment in the Dow controlled
when Morton was sold to K+S Aktiengese
Service undethe Legacy Morton CBE Plan is 12 years and 92 days. Mary is then hir

Rohm and Haas Company on July 1, 2012 in aculectively bargained position.

Because Mary has no service as a Covered Employee on or after December 30, 2!
Benefit Servie under Rider 4 is based solely on her service accrued under the L
Morton CBE Plan

Do | receive Vesting Service and Benefit Service when | am on a leave of absence?

If you go on a leave of absence while you are a Covered Employeenay receive Vesting
Service and Benefit Servickiring your absence. However, Vesting Service and Benefit Service
are creditedat different rags for different types of leave (and generally not credited domll
unpaid leaveexcept as described hgr¥lore information on service crediting during leaves of
absence is provided below.

Military Leave

If you leave employment to serve in the military, you will receive Vesting Service and Benefit
Servicefor your period ofjualified military service (as defideby federal law), subject to certain
limitations and requirements under federal law. Vesting Service and Benefit Service will be
credited only if and when you are reemployedtiiy Companyafter completing your military
service.

Disability Leave

You may arn Benefit Service for certain periods of disability. If you earn Benefit Service while
you are disabled, it will be used only for the purposes of determining your normal retirement
benefit, and not for purposes of determining your disability beniedit once your disability
benefit begins, your payment amount will not increase until your disability benefit ends).
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If you arereceiving benefits under a lostgrm disability plan maintaineby Dow or Rohm and
Haas you will be credited with Vesting Sdpe during the periodyou receive long-term
disability benefitsYou will also receiveBenefit Service during the perigau receiwve long-term
disability benefits ifyou hadat least 15 years of Vesting Serviaethe time your disability
commenced

Formao e information, see ADi s dbkBbdlowty Benefits, o0

Layoff

If you are laid off temporarilyyou will earnVesting Service anBenefit Service during the first
year ofthetemporary layoffas déermined by Dow.

ApprovedLeaveof Absence

If you go on an approved leave of absence, you will be credited\eisting Servicdor the
entire period of the leave. However, you will be credited with Benefit Service only if the
approved leave of absenisea paid leave, and for no more than one year of paid leave.

Special Rules for Certain Companies and Facilities

Special rules may apply in determining the Vesting Service and Benefit Service of certain
individuals formerly employed by WhittakeCorpotion, North American Salt Company or
Ocean Salt Company, or at Saltair Utah Facility. Please contact the Service Center for more
information.

Rehire

If you previously terminated employment withorton and are later reemploydxy the Company
on or afterDecember 30, 201¥ou will not be eligible to participate in tHfROH Componenor
earn additional benefits under tROH Componengfter beingrehired. In other words, gur
Benefit Service and Average Final Earningdl be determinecbn the basis of yauprior
employment withMorton, and will not reflect youperiod of reemployment.

You will resume accruing Vesting Service after you are rehired. In most cases you will not
receive Vesting Service for the period you were not working for the Companyyénvieyou

are terminated and rehired within one ygau will earn Vesting Servicébut not Benefit
Service)during the periodn which you are not employed by the Company

Is it possible for me to work for the Company and not receive Benefit Service?

If you work for the Companyor worked for Morton)in a capacity other than as a Covered
Employee, you will not receive Benefit Service for this portion of your employment. In addition,
if you are rehired on or after December 30, 2012 (as a Covered Emgogeherwise), you will

not receive Benefit Service during your period of reemploym¥ou will earnVesting Service

for any period you work for the Company, however, regardksghether you are a Covered
Employee
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PAYMENT OF YOUR BENE FIT

When will my benefit be paid?

Your benefit may be paid on, after or before your Normal Retirement Date, depending on when

you terminate employment and when you elect to have your benefit commafme.may

receive your benefit in one of the forms for which you digibde, as described below in the

fiForms of Payment s ect i on belpd AmsiniPayoe np a @d sactonr Ben
describes how you begin receiving your benefit. The date as of which you begin your benefit i
referred to as your AYoer Nerhal RetramenhDatensdhe s day d a't
of the month in which you retire after reaching agéd@3he day you retire, if you retire on your

65th birthday and your 65th birthday is the last day ofaatim. For example, if your 65th

birthday is March 15th, and you retire on the same day, your Normal Retirement Date would be
March 31st.

May | receive my retirement benefit before my Normal Retirement Date?

Yes. Ifyou terminate employment before adgevéith a vested benefiyoumay commence your
benefit as of the last day of the month following the month in which you reach age 55, or the last
day of any subsequent month through your Normal Retirement Date. Thasdatevhichyou

begin your benefiis referred to as your benefit commencement date.

If you begin your benefit before your Normal Retirement Date, your monthly benefit amount
will be actuarially reduced to reflect that you may receive your benefit over a longer period of
time (since you wilbe starting your benefit earlierY.he amount of the reduction will depend on
how long before your Normal Retirement Date you wish to commence your benefit

If your retirement benefit is not vested when you terminate, you will not receive a benefit from
theROH Component

What reduction applies imy benefit commences before my Normal Retirement Date?

If you beginyour benefit before your Normal Retirement Dayeur benefit will be reduced by
multiplying your monthly benefit amouity a reduction factobased on your age in years and
months. The resulting number is your monthly benefithe following schedule provides the
factors for variousvholeages Your reduction factor may be different based on your actual age
at benefit commencemernitg, the number of years anthonthsby which your age at benefit
commencement is less than 65)

Table A - Rider 4 Early CommencementReduction

Age at Benefit Commencement Benefit Multiplier

65 No Reduction
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64 93.33%
63 86.670
62 80.00%%
61 73.33%
60 66.670
59 63.33%
58 60.00%
57 56.6 0
56 53.3
55 50.00%

Pam retires on March 31, at age 58 after completing 20 years of Benefit Servic
commences her benefit immediately. Her Average Final Earnings equal $15(
mont h. Pamés monthly benefit paymen
beginning on her Normal Retirement Date, would be $300/ month.

1% x $1,500 x 20 = $300/month

Because Pam is commencing her benefit at age 58, her benefit will beliedildy a
reduction factor of 60%.
$300/month x 60% = $180/month

If Pam chooses to receive her benefit in a form other than a single life annuity her
benefits may be further reduced to reflect the change in benefit form.

How long can | wait after my Normal Retirement Date to begin my benefit?

If you terminate employment with the Company on or before your Normal Retirement Date, and
you do not elect an earlier paymeatdte, your benefit will be calculated as of your Normal
Retirement Date and paid as soon as administratively feasible after your Normal Retirement
Date. For example, if you turn 65 on Jun¢hldnd terminate employment with the Company on

the same day, yo benefit will begin as soon as administratively feasible after Juhe 30

If you remain employed by the Company after your Normal Retirement {paie benefit will
commence as soon as administratively ifdasafterthe last day of the month in wdhi you
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terminate employmentlf you remain employed and therefate not commence your benefit by

April 1 of the year following the year in which you reach age,Abur benefit will be equal to

the greater of: (1) your accrued benefit as of the date lyenefit commences, calculated using

all of your Benefit Service, or (2) your benefit at age e ach year 6s addi t i
accrualsall actuarially increased for each year you wait to begin your benefit after &ge 70

Can my benefit be distribied without my consent before my Normal Retirement Date?

No, except in very limited circumstances. If you terminate employment with the Company and

the present value of your retirement benefit is $1,000 or less, your benefit will be distributed in a
lump um as soon as administratively feasible after your termination date. You may request that
this amount be rolled over i nto an individu:
retirement plan. Please refer to p@gdor more information on rollovers.

If you terminate employment with the Company and the present value of your retirement benefit
is more than $1,000 but less than $5,000, your benefit will be distributed as soon as
administratively feasible after your termation date. You may elect to have your benefit paid to
you in a cash lump sum or to have it rolled over intéRek or other eligible retirement plan. If

you do not make a timely election, your benefit will be rolled over into an IRA established by the
Plan Administrator on your behalf.

If you die before beginning your benefit, are married on the date of your death and the present
value of the benefit due to your spouse undePtlaais $5,000 or less, the death benefit will be

paid to your spouse inlamp sum as soon as administratively practicable after your death. Your
spouse may roll over the distribution into an IRA or eligible retirement plan. More information
on rollovers will be provided to your spouse in the event of your death.

The nApvraelsueendt of your retirement benefit means
equivalent of your monthly benefit as of your benefit commencement date, as determined by the
Pl anés actuaries using the Plands interest r a

May | begin my benefit while | am employed by the Company?

No. Your employment with the Company must have terminated in order for you to commence
your benefit.

What is my benefit commencement date?

Your fibenefitcommencemendated is the dateas of whichyour benefit is calculated, and is the
date as of which your payment begins benefit commencement date is always the last day of a
month. In some casegayment of your benefit could be delayed for a short time after your
benefit commencement date t@pide the Plan with time to process your paperwork and include
your final pay in your benefit calculation.
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How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until your Normal Retirement Date, anplaouo

retire at that time, you should request a retirement kit from the Service Center approximately 90
days before your 65th birthdayhe retirement kit will provide you with benefit estimates
calculated using your Normal Retirement Date as your lecmfimencement date. (As noted
above, your Normal Retirement Date is the last day of the month in which you reach age 65.)

The retirement kit will also include estimates and information about the optional forms of
payment available to you, as well as @tat forms. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited
toproof of your marriage, if you are married,
your NormalRetirement Date. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parréqguirementsandt e mer
proof of your domestic partner 6s dBdmestico f bir
Partnershipd b e g i n n i38fgr mora inferraagjaa on marriage and domestic partnership

under the Plan.

You must return the completed forms and accompanying documentation to the addsess sho

the retirement kit in order to commence your benefits in your desired form of payment. Your
benefit payments may be delayed for a short period after your Normal Retirement Date, in order
to allow time for proper processing of your paperwork andntdude your final pay in the
calculation. You should carefully consider the form of payment in which you wish to receive
your benefitiyou may not change your form of paymeat your beneficiaryafter your benefit
commencement date.

CommencemereforeNormal Retirement Date

If you terminate employment with the Company before your Normal Retirement Date, you may
contact the Service Center and request a retirement kit when you would like to begin you benefit.

You should request a retirement kit approxieha 90 days before your proposed benefit
commencement datethis will provide you sufficient time to evaluate your options and review

all of the estimates and information provided in the retirement kit. You will be required to
complete the applicable fims and provide the documents listed in the retirement kit (including

but not limited toproof of your marriage, if you are married, and in some cases proof of your
spousebs age) by the proposed benefit hicho mmenc
will be 60 to 90 days after the kit is sent to you. If you have a domestic partner, you must make
sure the Plan Administrator has a domestic g
requirements and proof of thyfoaguireddSeaerikesséction onp ar t n
fiDomestic Partnerships b e gi n n i 38 fpr more informagian on marriage and domestic
partnership under the Plan.

In order to commence your benefits, your rieggh forms and documentation, as outlined in your
retirement kit,must be legible and complete as determined by the Plan Administrator, and you
must submit the forms to the Plan Administrator no later than your benefit commencement date.

123
THE RIDER 4 BENEFIT STRUCTURE



In extremely rareircumstances, your benefit may commeasefa date that is earlier than the

date on which you submit your completed forms and documentatidms may occur, for
example, if you make a good faith effort to complete the forms and provide the required
documentation by the deadline set forth in your retirement kit, but you are unable to do so
through no fault of your own. The Plan Administrator will, in its sole discretion, determine
whether these circumstances have been met based on the facts of eadlarpease. (For
example, an extension would likely not be granted if you fail to submit all required
documentation by the deadline because you waited too long to request a copy of your birth
certificate.)

Please understand that, in almost all caseshé law requires that if you do not return the
completed forms and required documentation before your proposed benefit
commencement date, you will need to request a new retirement kit and start the process

over again.

You should carefully consider the foroh payment in which you wish to receive your benefit;
you may nhot change your form of paymeat your beneficiaryafter your benefit
commencement date

FORMS OF PAYMENT

Your accrued benefit is calculated as a monthly annuity payable for your life andaténg at

your death. However, Rider 4 Participants are eligible to elect a different form of benefit
payment from among a number of options. All of the forms of payment are calculated to be the
actuarial equivalent of your accrued benefit. An amosntit he fAactuari al equi
accrued benefit if it is the equivalent of your monthly benefita present value basias
determined by the Planés actuaries wusiFaorg t he
more information about thelPands i nter est rate and mortalit
Plan Administrator. You will not be eligible to elect any of the optional forms of benefit
described in the Standard portion of this SPD, unless specifically permitted below.

The differentforms of payment, and the rules for electing a different form of benefit, are
described in this s ePaymeatrofYour BAndito e ssglcaii mend iym u
receive a comparison of the optional forms availablgoy including the amount payable under

each form, in your retirement Kit.

What form of payment will | receive if | do not elect a form of payment?

If you are not married on your benefit commencement date, you will receive your retirement
benefit in the fornof a single life annuity (which is described in more detail below), unless you
elect a different form of payment.

If you are married on your benefit commencement date, you will receive your retirement benefit
in the form of aQualified Joi and SurvivorAnnuity (which is described in more detail below),
unless you elect one of the other forms of payment described below. If you elect any form of
payment other than Qualified Joint and Survivor Annuityr aJoint and 75% survivor annuity,
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you arerequired o o bt ain your spouseb6s notarized cons
Spousal consent forms are provided in your retirement kit.

If you are in a domestic partnership on your benefit commencement date, and you begin your
benefit on or after Jannal, 2010,you will receive your retirement benefit in the form of a

single life annuity, unless you elect a different form of payment. You are not required to obtain
your domestic partnerdés consent to elect an a

What is asingle life annuity?

Under the single life annuity form of payment, you receive monthly payments during your life
and payments end when you die. Nothing is paid to your estate or another beneficiary after your
death.

What is aQualified Joint and Survivor Amuity?

Under this form of payment, you will receive a joint and 50% survivor annuity calculated using
special actuarial factors (which atatedn the Plan).You may receive your benefit in the form

of aQualifiedJoint and Survivor Annuitgnly if you are marriecbr in a domestic partnership on

your benefit commencement date. You may not designate someone other than your spouse or
domestic partrreas your beneficiary for th@ualified Joint and Survivor Annuity.

Your monthly payments will be smallender this form of benefit than if you elect a single life
annuity. However, if you begin your benefit before your Normal Retirement Date, you will also
receive a monthly Social Security Supplement, which pays you the ddéebatween your
monthly Qualified Joint and Survivor Annuitgmount and the single life annuity amount you
would have received had you elected a single life annuity. In other words, you will be paid the
equivalenm of a single life annuity for the period between your benefit commendedate and

the month in whiclyou reach age 65.

The following rules provide more detail on how the Qualified Joint and Survivor Annuity and
Social Security Supplement are paid, effective for benefit commencement dates on and after
December 31, 2009:

A The Social Security Supplement is payable until the month in which you reach age 65.
At that time, your Social Security Supplement will end, and your monthly payment
amount will be reduced to the amount payable as a joint and 50% survivor annuity.

A However, ifyour spouse or domestic partner dies before you bafmreyou reach age
65, your monthly benefit amount will not changee( you will continue to receive
payments as if you had elected a single life annuity), even when you reach age 65.

A If your spouseor domestic partner dies before you, after you reach age 65, your
reduced monthlypenefita mount wi | | be increased after vy
amount you would have received had you elected a single life arfneityo the amount
you weke receiving before you reached age. 6B)ease keep in mind that this increase is
notretroactive to your 65th birthday.
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A If you die before your spouse or domestic partner, your spouse or domestic partner will
receive 50% of the Qualified Joint & SurvivAnnuity amount that you were receiving
(i.e., your spouse or domestic partner will not receive the Social Security Supplement).

If you would like more information about this form of payment now, or would like to know
whether you may be eligible for thisrtm of payment, please contact the Service Center.

What are the optional forms of payment under the Plan?

Level Income Adjustment Option

You may elect this form of payment if you begin payments before reaching age 62. Under this
form of payment, you wilteceive a greater amount from tROH Componentluring the period

before you become eligible for Social Security bereéihd a reduced amount after you become
eligible for Social Security benefits. This means that if you elect this option, your monthly
benefit payments will be reduced when you reach age 62, even if your Social Security benefits
do not begirat that time.

This option is intended to make wobenefits under th@OH Componentand your Social
Security benefits, in the aggregate, as nearlfoum as possible before and after you become
eligible for Social Security benefits. If you elect this option, nothing is paid to spaouse,
estate omnyanother beneficiary after your death.

Joint and 75% Survivor Annuity

Under this form of paymenif you are married or in a domestic partnership on the date benefits
commence, you may elect (without yogmouse ordomesticpar t ner 6 s consent)
payment in the form of pint and 75%survivor annuity. If you elect this form, you will receive

monthly payments during your life, and, if you die before you spouse or domestic partner,
payments will be made to your spouse or domestic partners for the rest of his or her life. The
monthly amount payable to your spouse or domestic partner after ydgbrvdéde 75% of the

monthly amount payable during your life. The monthly amount paid to you under a joint and
survivor annuity will be less than the amount paid to you under the single life aonuhg

Qualified Joint and Survivor Annuitglescribed bove. Note there is ndSocial Security
Supplement with this form of payment.

10-YearCertain and Continuous Annuity

Under this form of payment, you receive monthly payments for youmiifie 120 guaranteed
monthly payments. f lyou die before receiving20 monthly paymentshe remaining guaranteed
payments will be paid to your beneficiary after your death. In general, the monthly amount
payable undethis optionwill be less than the amount payable under the single life annuity
described above.

If you die before your beneficiary, your beneficiamyll receive any remaining guaranteed
payments. If your beneficiary dies before you, you may designate another person as your
beneficiary. If you do not designate a new beneficiaypur estate will receivery remaining
guaranteed payments.
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Special Rules for Certain Whittaker Corporation Employees

Individuals previously employed with the Whittaker Corporation have special rules related to
forms of payment that are described in the Rider 4 ofRfbH Componet. If you have
guestions, please contact the Plan Administrator for more information.

What death benefits are payable if | commence my benefit before my death?

If you die after your benefit payments commence, your death benefit will be the amount, if any
that is payable after your death under the form of payment you elected. For example, if you
elected a Qualified Joint and Survivor Annuity with your spouse as the survivor, your spouse
will receive a monthly benefit equal to 50% of the monthly amouat Weas payable to you
before your deatlinot including the Social Security Supplement, if anylternatively, if you
elected a 1Qear certain and continuous annuity and die after receiving only 12 monthly
payments, the remainder of your guaranteed patgnge., 108 additional payments) will be

paid to your designated beneficiary. By contrast, if you elected a single life ammyiby elect

a certain and continuous annuity and you die after the certain period erpirdsath benefit

will be paid

Who is my beneficiary if | die after beginning my benefit?

If you elect a form of payment that includes a survivor or death benefit, yoefibiaryis the
individual or trust you name dheform that isprovided by the Plan Administratéor you to fill
out The completed, signed form must be on file with the Plan Adminisirdten your benefits
commence

A If you are married when your benefits commeand you receive your benefit in the form
of a Qualified Joint and Survivor Annuity or a Joint ande7Survivor Annuity, your
beneficiary will be pur spouse. If you elect a -4@ar certain andcontinuousannuity,
you may designate someone other than your spouse as your beneficiary, if your spouse
provides notarized written consent. Spousal consent farnare provided in your
retirement Kit.

A If you have a domestic partner when your benefits commandeyou receive your
benefit in the form of a Qualified Joint and Survivor Annuity goiat and75% survivor
annuity, your beneficiary will be your domestpartner If you elect a 1§earcertain and
continuousannuity, you may designatmeone other than your domestic partner as your
beneficiary. Your domestic partner is not required to provide written consent if you elect
a 10yearcertainannuity.

A A spouse is generally defined as ydawful spouse (generally, based on the law of the
jurisdiction in which the marriage was entered into). Your marriage must be formalized
by a marriage license for it to be recognized by the Plan. Note that, in aceowi#mc
guidance issued by the Internal Revenue Service and the Department of Labor, a domestic
partner isnotconsidered a spouse for purposes of the Plan.
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A In order for the Plan to recognize your domestic partner, you must have a signed domestic
partner sitement acceptable to the Plan Administrator on file withPliwe Administrator.
The definition of domestic partner under the Plan is set forth on3&age

A If you do have a spouse or a domestic partner, and you electyearlGertain and
continuousannuity but you do not designate a beneficiary, your beneficiary will be your
spouse or domestic partner. If you do not have a spouse or domestic partner, and you
elect a 16yearcertain anccontinuousannuity but you do not degnate a beneficiary, your
beneficiary will be your estate.

COST OF LIVING ADJUS TMENTS

Rider 4 Participantare not eligible for cost of living adjustmems benefits earned under Rider
4 or the Legacy Morton CBE Plan.

REEMPLOYMENT WITH TH E COMPANY

Rider 4 Participantsvho have previously terminated employment with the Company and are
reemployed on or after December 30, 2012, are not eligible to patdan the ROH
Componenupon rehire. This means thaf iyou are rehired, your Benefit Service and rfage
Final Earnings willnot take into consideration any period of rehipeit you will earn Vesting
Service for all time you are employed by the Company

DISABILITY BENEFITS

You are eligible for a special disability retirement benefit if you meet tHBwing
requirements: (1) you become totally and permanently disabled while an employee of the
Company, (2) you have earned at least 15 years of Vesting Service at the time you are totally and
permanently disabled (10 years for certain participants diMyaaeville Division), and (3) you

are not eligible to receive benefits under a kegn disability plan maintained by the Company.

What does ittotneelalny taond ep dr manently di sabl edo?

You are fitotally and per m@pesformh any emgloysmentodutiesd o i f
due to a physical or mental disorder that is expected to continue for the remainder of your life
and as a result of which you are receiving disability benefits under the Social Security Act

When do disabilityretirement kenefitsbeginand end?

You may commence disability retirement benefits as of the last day of the first month following
the month in which you receive your final shtetm disability paymentYour disability

retirement benefits will end on the last dayted month in which you reach age §bur date of
death,or the date you are no longer totally and permanently disabled, whichever comes first.
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How is the disability retirement benefit calculated?

Your disability retirement benefit is your accrued &i@nbased on your Average Final Earnings
and Benefit Service as of your disability retirement date, without reduction to reflect
commencement before your Normal Retirement Date. Your disability benefit will be paid in the
form of a singldife annuity.

Do | earn Benefit Service while receiving disability payments?

If you are receiving disability benefitsom the Planyou will continue to earn years of Benefit
Service, but only for the purpose of determining your normal retirement benefit, and not for
purpose of determining your disability benefiie( once your disability benefit begins, your
payment amount will not increase until your disability benefit ends).

If you are receiving a disability benefit, your Average Final Earnings are calculated ba
your earnings as of the date you became totally and permanently disable

Can | receive my Normal Retirement Benefit at my Normal Retirement Date

Yes. Once you reach your Normal Retirement Date, you may bggimn normal retirement
benefit. Yournormal retirement benefit will be calculated based on all of your Benefit Service
(including Benefit Service credited while you received disability benefits) and on your Average
Final Earnings as of the date on which you became Totally and PermaneiattyeDis If you
continue to receive disability benefits untdu reach age 65ou will receive a retirement kit
which will include a recalculation of your normal retirement benefit based on the Benefit Service
you earned during the time you received diggtbenefits.

If you die while receiving disability benefits and are married or in a domestic partnership, your
surviving spouse or domestic partners will receive a deatlefit as discussed below.

How do | make a claim for a disability retirement befit?

If you believe you are entitled to a disability retirement benefit, you must submit a claim to the

I niti al Cl ai ms Revi ewer . For more i nMakingnati on
a Claimand Appealing a Denied Claan secti on of the Standard por
on page39. The claims procedures for a disability retirement benefit under Raler similar to

the procedures for submitting a regular claim under the Stantavdever, there are a few
differences.

A If your claim is denied, the Initial Claims Reviewer will notify you of the adverse benefit
determination not later than 45 days after receipt of your claim. The Plan may extend the
period up to an additional 30 dagyprovided that the Initial Claims Reviewer determines
that the extension is necessary due to matters beyond the control of the Plan and that you
are notified of the extension and the reasons for the extension before the inde 45
period expires.
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A If the Initial Claims Reviewer determines that a decision cannot be rendered within the
30-day extension period, the period may be extended an additional 30 days, so long as the
Initial Claims Reviewer notifies you of the extension before the expiratidmedfirst 30
day extension period, and so long as the notice informs you of the reasons for the
extension, and explains to you the standards on which entitlement to a disability benefit is
based, the unresolved issues that prevent a decision on the atalnany additional
information needed from you to resolve those issues. You will be allowed at least 45 days
within which to provide any specified needed information.

A If your claim is denied, you may appeal the determination within 180 days after tba day
which you receive notice of the denial by writing the Appeals Administrator. The
Appeals Administratowill not be the same person as the Initial Claims Reviewer, or the
Il ni ti al Cl aims Reviewerds subordinaeote. Tl
defer to the initial adverse benefit termination, and it will provide for the identification of
medical or vocational experts whose opinion was obtained on behalf of the Plan in
connection with the initial adverse determination.

A In deciding an appeal déhis based in whole or in part on a medical judgment, the Appeals
Administrator will consult with a health care professional who has appropriate training
and experience in the field of medicine related to the judgment. This health care
professional may at be a professional who was consulted in connection with the initial
adverse determination, or the subordinate of such a person.

PRERETIREMENT DEATH BENEFITS

Is there a death benefit under tHROH Componenif | die before | begin my retirement
benefit?

If you die after your benefit becomes vested but before your benefit payments commence, a
death benefit wilbe paid if you were married or in a domestic partnersdtiphe time of your

death If you die before your benefit becomes vestedyou are notmarried and are not in a
domestic partnership at the time of your death death benefits will be payable on your behalf
from the Plan.

For purposes of thelan, spous is generally defined as your lawful spouse (generally, ba
on the law of the jurisdiction in which the marriage was entered into). Your marriage m
formalized by a marriage license for it to be recognized by the Plan. Note that, in accol

with guidance issued by the Internal Revenue Service and the Department of Labor, a
domestic partner isot considered a spouse for purposes of the Plan.défiition of
domestic partner under the Plan is described ge &

Note: All preretirement death benefits are subject to any qualified domestic relatides o
(AQDROOG) on file with the Pl an. | f your bene
about your death benefit, please contact the Service Center.
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Who is my beneficiary for purposes of these death benefits?

If you are married on your date ofath, your beneficiary will be your spouse. If you have a
domestic partner on your date of death, your beneficiary will be your domestic partner

If you are not married on your date of death, and you do not have a domestic partner, you are not
eligible for a death benefit.

What death benefits are payable if | am married on my date of death?
If you are married on your date of death, your surviving spouse is entitled to a death benefit.

A If: (i) you are employed by the Company on the date of your deatfi) you had
terminated employment with the Company after reaching age 55 with five years of
Vesting Service, your spouse will receive 50% of teducedamount you would have
received under the Qualified Joint and Survivor Annuity form of benefit badelected
to begin your benefit immediately before your death. Payments will commence as soon as
administratively feasible after the later of (i) your death or (ii) the date you would have
reached age 55, but your spouse generally must first apply to t@giving payments
before any paymentsill be made. If payments tyour spouse begin before your Normal
Retirement Date, the amount payable to your spousenuaiilbe reduced to reflect early
commencement. The Qualified Joint and Survivor Annuigeiscribed above, beginning
on pagel25 Note that the death benefit doest include the Social Security Supplement
described on page2s.

A If you terminated employment before your deand before reaching age 55, your spouse
may elect to commence a benefit on the last day of the month following the later of the
month of your death, or the month you would have turned 55. Your spouse may also elect
to commence the benefit at a laterejatp to your Normal Retirement Date. Your spouse
will receive 50% of the amount you would have received utideQualified Jmt and
Survivor Annuity had you elected to begin your benefit on the date your spouse elects to
begin receiving the death beitelf payments toyour spouse begin before your Normal
Retirement Date, the amount payable to your spouiiebe reduced to reflect early
commencement, using the reduction factors discussed beginning onlpageThe
Qualified Joint and Survivor Annuity is described above, beginning on J2ge Note
that the death benefit doast include the Social Security Supplement described on page
125

A If you validly elected to beginjaint and 75%survivor annuity before your deathut you
die before payments begiand the amount payable to your spouse under the survivor
portion of that annuity would be more than the amount payable to your spousdhender
Qualified Joint and Survivor Annuityour spouse will receive the larger payment.

A If you were receiving disability benefits at the time of your death and you are married,
your spouse will receive 50% of theducedamount you would have received undee
Qualified Joint and Survivor Annuity form of benefit had you elected to begin your
benefit immediately before your death. Payments will commence as soon as
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administratively feasible after your death, but your spouse generally must first apply to
begn receiving payments before payment will be made. If payments to your spouse begin
before your Normal Retirement Date, the amount payable to your spouseoivbe
reduced to reflect early commencement. The Qualified Joint and Survivor Annuity is
descrbed above beginning on pag25 Note that the death benefit doest include the
Social Scurity Supplement described on pagé.

As noted above, your spouse may elect to begin tath denefit as of the last day of the month

in which you die, or the last day of any following month. However, your spouse must begin the
death benefit no later than the date that would have been your Normal Retirement Date, if you
die before your NormdRetirement Date.

If the present value of your benefit under the Plan is $5,000 or less after your death, the death
benefit will be paid to your spouse in a lump sum as soon as administratively practicable after
your death.

What death benefits are payabifel am in a domesticpartnershipon my date of death?

If you are in a domestic partnership on your date of death, a death benefit is payable to your
domestic partner.

A A fdomesticpa r t risear pierson who meets the requirements set forth in the Plan
docunent see pag@8above for a description of those requirements.

A The death benefit to your domestic partner will be paid in the form of a lump sum as soon
as administratively feasible after your death. Your domestic partnebenaljgible to roll
over the distribution into an IRA. More information on rollovers will be provided to your
domestic partner in the event of your death.

A The lump sum is equal to the present valuthefsurvivor portion of the Qualified Joint
and Suvivor Annuity (.e., 50% of the amountouwould have received underQualified
Joint andSurvivor Annuity) had the annuity commenced on the date of your destite
that the death benefit doast include the Social Security Supplement described on page
125

AThe fApresent valueo of your retirement bert
actuarial equivalent of your monthly benefit as of your benefit commencement date.
Actuarial equivalence is determined by thelPlas act uari es using the
and mortality assumptionslf you die before reaching age 55, the benefit paid to your
domestic partner will be reduced by 5/18 of one percent for each full month between
datethe benefit is paid to your deestic partner anthe dateyou would have turned 55.

What death benefits are payable if | anot married or in adomesticpartnership onmy date
of death?

If you are not married or in a domestic partnership on your date of death, no death benefit is
payable to anyone.
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Is there a death benefit under tiROH Componentif | commenced my benefit before my
death?

Yes. If you die after your benefit payments commence, your death benefit will be the amount, if
any, that is payable after your death under tinen fof payment you elected. For example, if you
elected a joint and 50% survivor annuity with your spouse as the survivor, your spouse will
receive a monthly benefit equal to 50% of the monthly amount that was payable to you before
your death. Alternativg, if you elected a 1{ear certain and continuous annuity and die after
receiving only 12 monthly payments, the remainder of your guaranteed paymentd0g
additional payments) will be paid to your designated beneficiary.
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APPENDIX A
UNIONS PARTICIPATING IN THE STAN DARD AND RIDER 1

Rohm and Haas

United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allied Industrial and

Company Bristol Plant Service Workers International Union, ARLIO-
CLC, Local Union 88 G
United Steel, Paper and Forestry, Rubber,
Rohm and Haas Deer Rark Manufacturing, Energy, Alliethdustrial and

Company

(Houston, TX)

Senice Workers International Unigi\FL-CIO-
CLC, Local 131

Rohm and Haas

United Seel, Paper and Forestry, Rubber,
ManufacturingEnergy, Allied Industrial and

Company Elk Grove Senice Workers International UniglAFL-CIO-
CLC, Local 507
Miscellaneous Warehousemen, Airline, Automo
Rohm and Haas Kilbourn Parts, Service, Tire and Rental, Chemical and
Company Petroleu_m, Ice, Paper, anq RelatedrChl and_ _
Production Employees Union, Local 781, affiliat
with International Brotherhood of Teamsters
United Steel, Paper and Forestry, Rubber,
Rohm and Haas Knoxville Manufacturing, Energy, Allied Industrial and
Company Service Workers Internationalnibn, AFL-CIO-
CLC, Local 90
United Steel, Paper and Forestry, Rubber,
Rohm and Haas Louisville Manufacturing, Energy, Allied Industrial and
Company Service Workers International Union, ARLIO-
CLC, Local 367
Rohm and Haas Louisville Service Emplgees International Union, National

Company

Conference of Firemen & Oilers, Local 320

Rohm and Haas
Company

Philadelphia Plant

The International Union of Operating Engineers
its Local Union 835
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APPENDIX B

SPECIAL SERVICE RULE S FOR ACQUIRED GROUPS

The Rohm ad Haas Company acquired a number of companies over the y®&aesial rules
concerning Benefit Service and/or Vesting Service apply to some ahdhedualswho were
employed bythese companieswhen they were acquired The table below describes each
acquired groupthe benefit structurén which the acquired group participatesd the date as of
which Vesting Service and Benefit Service are counted under the Plan.

Acquired Group

Benefit Service
Commacement Date

Benefit Structure Vesting Service
Commencement Date

Eastman Kodak Standard Kodak June 16, 2007

Company Date of Hire

Rodel, Inc. Standard Rodel January 1, 2003
Date of Hire

Rohm and Haas Rider 1 N/A Borden, Inc.

Illinois Date of Hire

Rohm and Haas Rider 1 N/A Borden, hc.

Southern California Date of Hire

Unocal Corporation Rider 1 N/A Unocal Date of Hire

Furane Products Co. Rider 1 N/A Later of

(Salaried) Furane Date of Hire or

September 1983
EMCA Salaried Rider 1 N/A Latest EMCA Date of
Hire

Plaskon Salaried Rider 1 N/A Plaskon Date of Hire

Employees on

October 311990

DeSoto/Sherwin Rider 1 Sherwin Williams October 26, 1990

Williams Salaried Date of Hire

Employees on

October 26, 1990

Shipley Company Rider 1 Shipley Date of Hire June 12, 1992

Salaried Employees

on June 12, 1992
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LeaRonal, Inc. Rider 1 LeaRonal, Inc. January 22, 1999

Salaried Employees Date of Hire

on January 22, 1999

Bee Chemical Rider 2 SeeRider 2 SeePart Il above

Whittaker Rider 2 See Rider 2 See Part lll above

Corporation

AKZO Coatings Rider 2 See Ride2 See Part Il above
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APPENDIX C
LEGACY ROHM AND HAAS SWITCHERS

As described ifPart | the Standard portigrof this SPD beginning on pagg participants in the

ROH Planwho previously participated in the Rohm and Hd&ension Planthe Morton
International, Inc. Pension Plaor the Morton International, Inc. Retirement Income Plan for
CollectiveBargaining Employeesnd who elected to switch to the Standard benefit structure in

the Pension Choice process, eterral t oSwitkcles i 0 Switchers are sub
rules applicable to other Standard participants, with some exceptions. Switchenst are
participants in the Riders. The provisions of the Rohm and Haas Pension Plan, the Morton
International, le. Pension Plaror the Morton International, Inc. Retirement Income Plan for
Collective-Bargaining Employeegovern the portion of é&witchebs benef it ear ne
Pension Choice.

Individuals who participated in #ROH Planbefore Pension Choigevhenthe Planwas called

theiRohm and Haas Pension Rgrand who elected to switch to the Standard benefit structure
during Pension Choice, are referred to in thi
(We refer to the olplanas t he ALagqacyHaRshnl an. 0) Legac)y
Switchers are subject to all of the general rules applicable under the Standard benefit structure,
except as specifically provided in this Appendix.

What benefits are payable to Legacy Rohm and Haas Switchers?

GeneraBenefit Calculation

If you are a Legacy Rohm and Haas Switcher, your benefit is equal to your Legacy Benefit plus
your Standard Benefit:

AYour fdlLegacy Benefito is the benefit you e
for service before the date you isshed to the Standard, but adjusted to reflect your
compensation earned through the last day of the month in which you terminate
employment.

AYour #fnAStandard Benefitodo is your benefit un
your Benefit Service eaeal after you switched to the Standard benefit structure and your
compensation earned through the last day of the month in which you terminate
employment.

A Once your Legacy Benefit and Standard Benefit have been calculated and reduced for
early commencemer(if applicable), the two amounts are added together. This is the
amount payable to you in a single life annuity. Any optional form of benefit you elect
will be based on this amount.

Legacy Rohm and Haas Switchers are eligible for theafesting (COLA) increase described
in theCost of Living Adjustmentsection, beginning on pag@& above.
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How is my Standard Benefit calculated?

The portion of your benefit accrued under the Standard benefitste is determined according
to the following equation:

1.25% x Monthly Final Average Compensation X
Benefit Service Credited After Your Pension Choice Date

What is my Final Average Compensation for purposes of my Standard Benefit?

Your Final Average Cmpensationis the average of your highest 60 consecutive months of
compensation out of your last 120 months of compensation. When your Final Average
Compensation is determined, any period in which you had zero compensation is ignored for
purposes of deterining consecutive months. If you have fewer than 60 months of
compensation, your Final Average Compensation is the average of all of your months of
compensation, except for your first month.

What is my compensation for purposes of my Standard Benefit?

Your A empensatiod means thewages, salary, bonuses, shift differential payments,
commissions, and overtime pgaid to you by the Company for services rendered to the
Company before salary reductions or deferrals to otGempanysponsored plans are made.
Your compensation does not include severance pay or special awards.compensation
includes only the amounts which are paiol youduring the period beginning wityour Pension
Choice switch dateand ending on the last day of the month in whiolir enployment with the
CompanyterminatesFor most Legacy Rohm and Haas Switchers, the Pension Choice switch
date is April 1, 2001.

How is my Benefit Service calculated for purposes of my Standard Benefit?

Your Benefit Service is calculated as describedhire Vesting Service and Benefit Service
section of the Standard portion of the SPD beginning on p&g& our Benefit Service used for
purposes of determining your Standard benefit is counted foamBension Choice switch date.

What is my Normal Retirement Date?
Your Normal Retirement Date is the last day of the month in which you reach age 65.
How is my Legacy Benefit calculated?

The portion of your benefit accrued under the Legacy Rohm and Maadenefit structure is
determined under the applicable formula below:
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Basic Legacy Benefit Formula for Legacy Rohm and Haas Switchers

If you were a participant in the Legacy Rohm and Haas Plan, your monthly accrued &enefit
your Normal Retirement Dais equal to the following:

1.5% x Monthly Final Average Compensation x PrePension Choice Benefit Service up to
44 Years

minus

.35% x Monthly Covered Compensation x PrePension Choice Benefit Service up to 44
Years

plus

.75% x Monthly Final Average Compensation X
Pre-Pension Choice Benefit Service in Excess of 44 Years

If you were a salariegbarticipant in the Legacy Rohm and Haas Ridno began participating in
theLegacy Rohm and Had&4an before December 31, 1989, your accrued benefit will be no less
than the benefit you accrued as of December 30, 1989.

What is my Covered Compensatidor purposes of my Legacy Benefit?

Your Covered Compensation is the lesser of: (i) your Final Average Compensation, or (ii) the
average of the Social Security Taxalage Base over the 35 years before your Social Security
retirement date, as published by the IRS. The offset in the formula (.35% x Covered
Compensation x Benefit Service up to 44 years) is an example of "permitted disparity.”
"Permitted disparity" is @omponent of your benefit formula that is based on Social Security.
While you are working for the Company, the Company pays Social Security tax on your
compensation up to the Social Security Taxable Wage Base. The offset reflects the fact that the
Compary's contributions to the Social Security system, as well as the Company's contributions to
the Plaron your behalfhelp to support you in your retirement years.

What is my Final Average Compensatidar purposes of my Legacy Benefit?

Your Final AveragegCompensation is the highest average of your monthly Earnings Rate during
any 36 consecutive month period out of the final-thth period as of which your benefits are
determined. If you work for EMCA, your Final Average Compensation is basea 60
consecutive month period out of the final 12@nth period as of which your benefits are
determined.

Any period in which you receive zero compensation is ignored for purposes of determining the
period of consecutive months described above, so that youfitheiienot be reduced to reflect

unpaid leaves of absence and other periods in which you are not earning compensation. If you
have more than one Earnings Rate in any given month, the highest rate is used to determine your
Final Average Compensation.

Please note that your Final Average Compensation is calculated differently for your Legacy
Benefit than your Standard Benefit.
139
APPENDIX C - LEGACY ROHM AND HAAS SWITCHERS



What is my Earnings Rate?

If you were a salaried participant in the Legacy Rohm and Haas Plan, your Earnings Rate is your
regular anual combined base salary (including any legally required thirteenth or fourteenth
month of pay) on any given date. If your base salary is paid in a currency other than the United
States dollar, your pay will be converted to U.S. dollars using an aveoagersion rate. For
purposes of calculating your benefit, we convert the annual Earnings Rate into a monthly
amount.

If you were an hourly participant in the Legacy Rohm and Haas Plan, your Earnings Rate is your
annual wage rate, computed my multiplyyaur regular hourly base wagg 40 hours per week
by 52 weeks.

However, your Earnings Rate includes only base compensation paid to you by the Company for
services rendered to the Company. Supplementary compensation like overtime, commissions,
shift differentials, premium pay, and bonuses are not included in your Earnings Rate (unless you
work for Shipley Company, LLC, in which case your Earnings Rate will include commissions).
Your Earnings Rate is not affected by any salary reduction or deferral agrebetween you

and the Companye(g, deferral into the 401(Kplan). Your Earnings Rate is subject to certain
limits under the Internal Revenue Code.

Special Minimum Legacy Benefit for Certain Legacy Rohm and Haas Switchers

You are eligible for a spedianinimum Legacy Benefit if you are a Legacy Rohm and Haas
Switcher who has reached age 50 with at least 5 years of service while actively employed, and
you are either:

A a salaried employee;

A employed at the Bristol Plant;

A

A employed at the Knoxville Plant am after March 31, 1997;

>

employed at the Louisville Plant on or after January 1, 1998, and covered under the
PACE collective bargaining agreement;

A employed at the Houston Plant on or after March 1, 1998, and covered under the
PACE collective bargaining agement;

A employed at the Louisville Plant on or after October 2, 1998, and covered under the
IBFO collective bargaining agreement.
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If you are eligible for the special minimum Legacy Benefit, your monthly accrued benefit under
the Legacy Benefit formula asf gour Normal Retirement Date will not be less than the
following:

1.2% x Monthly Final Average Compensation x PrePension Choice Benefit Service

The special minimum Legacy Benefit uses a slightly different definition of Final Average
Compensation than theasic benefit formula. For purposes of the special minimum Legacy
Benefit only, Final Average Compensation means the highest average of your Earnings Rates
during any five consecutive years preceding the year as of which benefits are determined.
Periodsof an Earnings Rate of zero are ignored for purposes of determining consecutive years.
For purposes of the special minimum Legacy Benefit only, Earnings Rate for a year means your
highest regular annual base salary or wage rate for December of thatgmeazrted to a
monthly amount for benefit calculation purposes. The Earnings Rate otherwise includes the
same amounts and types of compensation as the Earnings Rate used in the basic benefit formula
described above.

Special Minimum Legacy Benefit fotourly Legacy Rohm and Haas Switchers Employed at
Rohm and Haas lllinois

If you were an hourly participant in the Legacy Rohm and Haas Plan and you are employed at
Rohm and Haas lllinois, and you retire after November 2, 1994, the Legacy Benefit portion of
your monthly normal retirement benefit will be no less than your full and fractional ye@re of
Pension Choic8enefit Service multiplied by $18.

Special Minimum Legacy Benefit fotourly Legacy Rohm and Haas Switchers at Rohm and
Haas Southern California

If you were an hourly participant in the Legacy Rohm and Haas Plan and you are employed at
Rohm and Haas Southern California, and you retire after July 1, 1994, the Legacy Benefit
portion of your monthly normal retirement benefit will be no less than frduand fractional

years ofPrePension Choic8enefit Service multiplied by $18.

Twenty Years of Service Minimum Legacy Benefit

If you completed at least 20 years of Benefit Serwibde a participant in the Legacy Rohm and
Haas Planthe Legacy Bendfportion of your monthly normal retirement benefit will be no less
than $300.

If you were employed by Furane Products Company or Plaskon, there are special rules for how
your benefit is calculated. For more information, please refer to the Plan document.
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Example:

Rebecca is a salaried Legacy Rohm and Haas Switcher who switched to the Standard b
structure in 2001. On her Pension Choice date, Rebecca had 15 years of Benefit Servic:
the Legacy Rohm and Haas Plan. Rebecca wishes to retire Niotmeal Retirement Date,
March 31 2018 when she will have@lyears of Benefit Service under the Standard. On he
retirement date, Rebe tonmH000mér menth, addher Cavere
Compensation i s $5, 5 &ldbengfiefrom thdeOHt Componeriid liee |
$1,905 per month beginning at her Normal Retirement Date, based on the following
calculation:

Rebeccabs Legacy Benefit
Rebecca is eligible for the Basic Legacy Benefit described on pd@8 @nd the Special
Minimum Legacy Benefit described on pagd 4o Accordingly, Reb
the greater of the Basic Legacy Benefit or the Special Minimum Legacy Benefit:
Basic Legacy Benefit:
(1.5% x Fnal Average Compensation x HPension Choice Benefit Servica)inus
(.35% x Covered Compensation x fension Choice Benefit Service)

1.5% x $6,000 x 15.35% x $5,584 x 15
Basic Legacy Benefit$1,350- $293.10 =$1,056.90 per month at age 65

Specal Minimum Legacy Benefit:
1.2% x Final Average Compensation x fPension Choice Benefit Service

Special Minimum Legacy Benefit = 1.2% x $6,000 x 1515080 per month at age 65

Rebecca’'s Legacy Benefit is $1, 08%1,080er

Rebeccads Standard Benef it
Rebeccads monthly Standard Benefit 1is e
1.25% x Final Average Compensation x PBstsion Choice Benefit Service
1.25% x $6,000 x @& = $1,200per month at age 65
Rebeccads Tot alROB@ompohatt under t he

Rebeccads t ot aROH Ganpoadnis gqualtatitedegacy Berefit plus the
Standard Benefit:
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Reduction for Early Commencement

If you choose to begin receiving your benefit before your Normal Retirement Date, your benefit
will be reduced to reflect early commencement. The amount by which your benefit will be
reduced Wl depend on whether you are eligible for an early retirement benefit. If you are
eligible for an early retirement benefit, your Legacy Benefit will be reduced using the early
retirement reduction factors under the Legacy Rohm and Haas Plan, and yaar&tenefit

will be reduced using the early retirement reduction factors under the Standard benefit structure
(each described in more detail below). Once each benefit has been reduced for early
commencement, the amounts will be added together for coawmeinto the optional form of
benefit you elect to receive.

What is arearly retirement benefit?

An early retirement benefit is a benefit that you receive from the Plan before your Normal
Retirement Date, if you meet certain eligibility requirements asrd®ed in the next section. If

you are eligible for an early retirement benefit, your benefit may be reduced to reflect that you
are starting the benefit before your Normal Retirement Date, but your benefit will be greater than
if you are not eligible foan early retirement benefit. In some cases, your benefit will not be
reduced at all if you start it before your Normal Retirement Date.

When am | eligible for an early retirement benefit?

You will be eligible for an early retirement benefit as follows:

A If you were employed by Rohm and Haas lllinois, Rohm and Haas Southern California,
Furane Productor EMCA, you will be eligible for an early retirement benefit after you
have reached age 55 and earned 5 years of Vesting Service.

A If you were a participat in the Legacy Rohm and Haas Plan, but not in one of the groups
described above, you will be eligible for an early retirement benefit after you have reached
age 50 and earned 5 years of Vesting Service.

If you terminate employment with the Company and mot eligible for an early retirement
benefit, and you wish to begin your benefit before reaching your Normal Retirement Date, you
will receive a deferred vested benefit. tBgour Legacy Benefit and yo@tandard Benefit will

be reduced in accordancélwthe deferred vested benefit reduction factors discussed below.

What reduction applies to my Standard Benéefit if | receive an early retirement benefit?

If you are eligible for an early retirement benefit and you begin your benefit at age 62 or later,
your Standard Benefit will not be reduced. If you begin your benefit before age 62, your

Standard Benefit will be multiplied by a reduction factor based on your age in years and months.
The following schedule provides the factors for various whole ages:
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Table A- Standard Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Factor
62 and older No Reduction
61 94.00%
60 88.00%
59 82.00%
58 76.00%
57 70.00%
56 64.00%
55 58.00%

What reduction applies to my Legacy Benefit if ¢@ve an early retirement benefit?

If you are eligible for an early retirement benefit (and are not employed by Rohm and Haas
lllinois, Rohm and Haas Southern California, EMCA, Furane, or Romicon), and you begin your
benefit at age 60 or later, your LegaBgnefit will not be reduced. If you begin your benefit
before age 60, it will be multiplied by a reduction factor based on your age in years and months.
The following schedule provides the factors for various whole ages:

Table B - General Legacy Rohm ad Haas Early Retirement Factors
Age at Benefit Commencement Reduction Factor

60 No Reduction

59 94%

58 88%

57 82%

56 76%

55 70%

54 64%
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53 58%

52 52%
51 46%
50 40%

If you are eligible for an early retirement benefit and you are employed bgn Rold Haas
lllinois or Rohm and Haas Southern California, and you begin your benefit at age 65 or later,
your Legacy Benefit will not be reduced. If you begin your benefit before age 65, it will be
multiplied by a reduction factor based on your age insyaad months. The following schedule
provides the factors for various whole ages:

Table C (Rohm and Haas lllinois and Southern California)
Age at Benefit Commencement Reduction Factor
64 97%
63 94%
62 91%
61 88%
60 85%
59 82%
58 79%
57 76%
56 73%
55 70%

If you are eligible for an early retirement benefit and you are employed by EMCA, Furane, or
Romicon, and you begin your benefit at age 65 or later, your benefit will not be reduced. If you
begin your benefit before age 65, it will be mulggl by a reduction factor based on your age in
years and months, using special tables found in Appendix 1B oR@id Componenifor
Romicon and EMCA employees) and Appendix 1C of R@H Component(for Furane
employees).
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What if | am not eligible for anazly retirement benefit when | terminate employment with the
Company?

If your retirement benefit is vested but you are not eligible for an early retirement benefit when
you terminate employment with the Company, you are eligible to receive a deferred veste
benefit beginning on your Normal Retirement Date. However, you may elect instead to receive
your benefit as of the last day of the month in which you terminate employment, or the last day
of any later month up to and including your Normal Retiremene Ddt you commence your
benefit on your Normal Retirement Date, your benefit will not be reduced to reflect early
commencement. If you begin your benefit before your Normal Retirement Date, your monthly
benefit amount will be reduced to reflect the faetttyou may receive your benefit over a longer
period of time (since you will be starting your benefit earlier). If you do not elect to commence
your benefit before your Normal Retirement Date, your benefit will begin on your Normal
Retirement Date. Theadt e as of which you begin your ben
commencement date. o

If you begin your benefit before your Normal Retirement Date, your benefit will be reduced to
reflect early commencement, by multiplying your monthly accrued bdmefit reduction factor

based on your age in years and months. The Table below provides examples of the reduction
factors for various whole ages. Please keep in mind that even if you wait to begin your deferred
vested benefit until your 55th birthday @tér, you will still be subject to the deferred vested
benefit reduction factors described in Table D below.

Table D - Deferred Vested Reduction Factors
Age at Benefit Commencement Reduction Factor
65 and older No Reduction
64 89.52%
63 80.34%
62 72.29%
61 65.19%
60 58.91%
59 53.35%
58 48.40%
57 43.99%
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56 40.05%
55 36.52%
54 33.35%
53 30.49%
52 27.92%
51 25.59%
50 and younger Please call the Service Center

Supplemental Early Retirement Benefits

Social Security S8B¢9)ement al Benefit (ASS

The Soci al Security Suppl ement al Benefit (RS
Legacy Rohm and Haas Switcher may be eligible in addition to an early retirement benefit. You
are eligible to receive the SSSB if you:

A have 15 or more years of $ting Service,

A are actively employed on your early retirement date, but terminate employment after
reaching age 60 (please note that if you retire while on-terrg disability leave or
another leave of absence from the Company, you will not be considesed fact i v el
empl oyedod for purposes of the SSSB, except

A you begin receiving your benefit after attaining age 60 but before age 62.

The amount of the SSSB is $400 per month. It is payable until the end of the month prior to the
month in which you become eligible to receive 80% of the Social Security bavafjou will

be eligible to receive as of your Social Security retirement age. If an-8&ffile Legacy

Rohm and Haas Switcher elects to receive a lump sum, the acpwasaht value of the SSSB is
included in the lump sum.

How long can | wait after my Normal Retirement Date to begin my benefit?

If you terminate employment with the Company on or before your Normal Retirement Date, and
you do not elect an earlier paymeatdte, your benefit will be calculated as of your Normal
Retirement Date and paid as soon as administratively feasible after your Normal Retirement
Date. For example, if you turn 65 on June, PB18 and terminate employment with the
Company on the same dayour benefit will begin as soon as administratively feasible after June
30, 2018
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If you remain employed by the Company on or after your Normal Retirement Date, you must
begin your benefit on the last day of the month in which you terminate empiayniieyou

continue to be employed by the Company on or after the date on which you reach age 70%, you
may elect to either begin your benefit while you remain employed with the Company, or you

may wait until you terminate employment. If you do not eteccommence yaubenefit by

April 1 of the year following the year in which you reach age 70%, your benefit will be the
greater of: (1) your accrued benefit as of the date your benefit commences, calculated using all of
your Benefit Service, or (2) yourbee f i t at age 701, pl us each yea
actuarially increased for each year you wait to begin your benefit after age 70%.

Can my benefit be distributed without my consdrgforemy Normal Retirement Date?

No, except in very limiteagircumstances. If you terminate employment with the Company and

the present value of your vested retirement benefit is $1,000 or less, your benefit will be
distributed in a lump sum as soon as administratively feasible after your termination date. You
mayr equest that this amount be rolled over in
other eligible retirement plan. Please refer to 8f@r more information on rollovers.

If you terminate employment with the Compaanyd the present value of your retirement benefit

is more than $1,000 but less than $5,000, your benefit will be distributed as soon as
administratively feasible after your termination date. You may elect to have your benefit paid to
you in a cash lump soor to have it rolled over into dRA or other eligible retirement plan. If

you do not make a timely election, your benefit will be rolled over into an IRA established by the
Plan Administrator on your behalf.

The fApresent val uaditmedns aylump sumramdunt tha me¢he actudria
equivalent of your monthly benefit as of your benefit commencement date. Actuarial
equivalence is determined by the Planbs actu
assumptions.

May | beginmy benefit while | am employed by the Company?

Generally, no. The only time that you could begin your benefits while you remain employed by
the Company is if you keep working for the Company until after you reach age 70%. See above
at page2l.

What is my benefit commencement date?

Your fibenefitcommencemendated is the dateas of whichyour benefit is calculated, and is the

date as of which your payment begins benefit commencement date is always the last day of a
month. In some cases, payment of your benefit could be delayed for a short time after your
benefit commencement date to provide the Plan with time to process your paperwork and include
your final pay in your benefit calculation.
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How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until your Normal Retirement Date, and you plan to
retire at that time, you should request a retirement kit from the Service Center approximately 90
days before your 65th birthdayhe retirement kit will provide you with benefit estimates
calculated using your Normal Retirement Date as your benefit commencement date. (As noted
above, your Normal Retirement Date is the last day of the month in which you reach age 65.)

The retiremat kit will also include estimates and information about the optional forms of
payment available to you, as well as election forms. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugingt limited
toproof of your marriage, if you are married,
your Normal Retirement Date. If you have a domestic partner, you must make sure the Plan
Administrator has a domestic partner statement on filerttate t s t hequireménts @i s

proof of y o u r domestic partnero6s dat e o fDomestia t h, i
Partnershipd b e g i n n i38fgr mora infprraagjaa on marriage andrdestic partnership

under the Plan.

You must return the completed forms and accompanying documentation to the address shown in
the retirement kit in order to commence your benefits in your desired form of payment. Your
benefit payments may be delayed fatert period after your Normal Retirement Date, in order

to allow time for proper processing of your paperwork &mdnclude your final pay in the
calculation You should carefully consider the form of payment in which you wish to receive
your benefit;you may not change your form of payment after your benefit commencement
date.

Commencement of Early Retirement and Deferred Vested Retirement Benefits

If you are eligible for an early retirement benefit or deferred vested benefit and would like to
beginyour benefit, you must contact the Service Center and request a retirement kit. You should
request a retirement kit approximately 90 days before your proposed benefit commencement
dateéd this will provide you sufficient time to evaluate your options andergvall of the

estimates and information provided in the retirement kit. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited

to proof of your marriage, if you are marriemdlnd i n some cases proof of
the proposed benefit commencement date set forth in your retirement kit, which will be 60 to 90
days after the kit is sent to you. If you have a domestic partner, you must make sure the Plan
Administratorhas a domestic partner st arégeiremeents andbn f i |
proof of your domestic partner 6s dRomestico f bi
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership

under the Plan.

In order to commence your benefits, your required forms and documentation, as outlined in your
retirement kit,must be legible and complete as determined by the Plan Admioistaad you
must submit the forms to the Plan Administrator no later than your benefit commencement date.
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In extremely rare circumstances, your benefit may commascda date that is earlier than the

date on which you submit your completed forms andudeentation This may occur, for
example, if you make a good faith effort to complete the forms and provide the required
documentation by the deadline set forth in your retirement kit, but you are unable to do so
through no fault of your own. The Plan Adnstrator will, in its sole discretion, determine
whether these circumstances have been met based on the facts of each particular case. (For
example, an extension would likely not be granted if you fail to submit all required
documentation by the deadiirbecause you waited too long to request a copy of your birth
certificate.)

Please understand that, in almost all cases, the law requires that if you do not return the
completed forms and required documentation before your proposed benefit
commencement ate, you will need to request a new retirement kit and start the process

over again.

You should carefully consider the form of payment in which you wish to receive your benefit;
you may not change your form of paymendr your beneficiary after your benefi
commencement date.

Optional forms of payment for Legacy Rohm and Haas Switchers

Your accrued benefit is calculated as a monthly annuity payable for your life and terminating at
your death. However, Legacy Rohm and Haas Switchers are eligible to difetent form of

benefit payment from among a number of options, including a lump sum. All of the forms of
payment are calculated to be the actuarial equivalent of your accrued benefit. An amount is the

Aactuari al equi val enitis theoequivglemtuof yous manthly benkefit bse n e f i
determined by the Planb6s actuaries using the
more information about the Plands interest r

Plan Administrar.

The different forms of payment, and the rules for electing a different form of benefit, are
described in this section. As explained above, you will receive a comparison of the optional
forms available, including the amount payable under each forpouinretirement kit.

What form of payment will | receive if | do not elect a form of payment?

If you are not married on your benefit commencement date, you will receive your retirement
benefit in the form of a single life annuity (which is described imentetail below), unless you
elect a different form of payment.

If you are married on your benefit commencement date, you will receive your retirement benefit
in the form of a joint and 50% survivor annuity (which is described in more detail below), unless
you elect one of the other forms of payment described below. If you elect any form of payment
other thara joint and 75% survivor annuityr joint and 100% survivor with your spouse as your
beneficiary, you ar e r eqqu iconsedtbdfooe the blacteom aanbg o u r
approved. Spousal consent forms are provided in your retirement Kit.
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What are the optional forms of payment for Legacy Rohm and Haas Switchers?

Single Life Annuity

Under the single life annuity form of payment, you reeemonthly payments during your life
and payments end when you die. Nothing is paid to your estate or another beneficiary after your
death.

Lump Sum

Under this form of payment, you will receive a single lump sum distribution from the Plan equal
to the preent value of your accrued benefit. Lump sums are subject to a specigartwo
calculation, under which you will receive the larger of:

A the present value of your accrued benefit on your benefit commencement date,
calculated using interest rate and miagtassumptions mandated under the Pension
Protection Act of 2006, or

A the present value of your accrued benefit as of December 30, 2008, calculated using
updated interest rate and mortality assumptions based on the interest rate and mortality
assumptionsised under thROH Plan before the Pension Protection Act of 2006.

The fApresent valueo of your retirement benef
equivalent of your monthly benefit as of your benefit commencement date.

A lump sum generally mabe rolled over into an IRA or other eligible retirement plan. For
more information on rollovers, refer to paz@

There is no death benefit if you elect a lump sum.

Joint and Survivor Annuity

Under this form of paymentou receive monthly payments during your ldad if you die

before your beneficiary, payments will be made to your beneficiary for the rest of his or her life.
The monthly amount payable to your beneficiary after your death (if your beneficiary survives
you) will be a percentage of the monthly amount payable during your life. You may elect the
percentage to be 50% (a joint and 50% survivor annuity), 75% (a joint and 75% survivor
annuity), or 100% (a joint and 100% survivor annuity). The monthly angaidtto you under a

joint and survivor annuity will be less than the amount paid to you under the single life annuity
described above, and the higliee percentage payable after your death, the smaller the monthly
amount payable during your life. If yalect a joint and survivor annuity and your survivor dies
before your benefit commencement date, your election is canceled and you may make a new
election. If you elect a joint and survivor annuity and your survivor dies before yoafbert

your benefittcommencement date, your election and the amount of your benefit will not change
upon your spouseb6s deat h, and no benefits wil
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Certain and Continuous Annuity

Under this form of payment, you receive monthly payments for yaaiatifl if you die before
receiving a guaranteed number of payments, the remaining guaranteed payments will be paid to
your beneficiary after your death. You may elect a guaranteed payment period of 10 years (a 10
year certain and continuous annuity)15 years (a 15/ear certain and continuous annuity). In
general, the monthly amount payable under a certain and continuous annuity will be less than the
amount payable under the single life annuity described above, and the longer the guaranteed
payment pend, the smaller the monthly amount payable during your life.

If you die before your beneficiary, your beneficiary has the option to elect to receive any
remaining guaranteed payments in a lump sum; however, the beneficiary must make this election
within 180 days after your death. If your beneficiary dies before you, your estate will receive
any remaining guaranteed payments.

Who is my beneficiary if | die after beginning my benefit?

If you elect a form of payment that includes a survivor or death bepefit keneficiaryis the
individual or trust you name on a form provided by the Plan Administrator. The completed,
signed form must be on file with the Plan Administrattyien your benefits commence

A If you are married when your benefits commence, ymneficiary will be your spouse
unless you designate another beneficiary (or you elect a form of payment that does not
include death benefitsyi t h your spouseds notarized cons
provided in your retirement Kit.

A If you have adomestic partner when your benefits commence, your beneficiary will be
your domestic partner unless you designate another beneficiary (or you elect a form of
payment that does not include death benefits).

A A spouse is generally defined as ytawful spaise (generally, based on the law of the
jurisdiction in which the marriage was entered into). Your marriage must be formalized
by a marriage license for it to be recognized by the Plan. Note that, in accordance with
guidance issued by the Internal Rever@ervice and the Department of Labor, a domestic
partner isnotconsidered a spouse for purposes of the Plan.

A In order for the Plan to recognize your domestic partner, you must have a signed domestic
partner statement acceptable to the Plan Administoatdite with thePlan Administrator.
The definition of domestic partner under the Plan is set forth on3&ge
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What is the tax treatment of distributions from tHROH Componentand can | roll over my
distribution in order b defer taxation of my benefits?

In general, all distributions that you receive from the Plan are taxable income and are subject to
income tax and withholding when you receive payment. If you receive a lump sum distribution
before age 59%nd you do notall it over as described belowhe distribution may be subject to

a 10% additional tax unless you terminate employment with the Company at age 55 or older or
on account of death or disability (as defined by the federal tax laws).

You may be able to defgéaxation if your benefit is paid in a lump sum and you roll over the
payment to an eligible retirement plan. (Under the federal tax laws, if your benefit is paid as an
annuity, you generally may not roll it over.) In general, you may either roll amwerlymp sum

in an indirect rollover or a direct rollover, each of which is described briefly below. These are
not full descriptions of the rollover process, but summaries to help you understand the process.
You will receive more information about rolleks and the withholding rules when you request
commencement of your benefit.

Eligible Retirement Plan

An fdeligible retirement plano is an individua
empl oyer6s qualified r e olioverefrone the Plap.| Fomrecipignst  wi |
other than participants and their spouses anc
pland may only be an | RA. AEl 1T gi ble retiren
document.

Direct Rolloves

You may elect to have your lump sum transferred directly from the Plan into a traditional IRA,
eligible retirement plan, or Roth IRA that accepts your rollover distribution. If you choose to
have your lump sum transferred directly to a traditional IRA agildé retirement plan, the
amount rolled over will not be taxed in the current year and no income tax will be withheld on
that amount. The taxable portion of the amount rolled over will be taxed when you withdraw it
from the traditional IRA or eligible teement plan. If you choose to have your lump sum
transferred directly to a Roth IRA, the amount rolled over will be taxed in the current year.

Indirect Rollovers

Alternatively, you may elect to receive a lump sum distribution and then roll it over gtiuosa
gualified IRA or aneligible retirementplan. You must make the rollover contribution to the
eligible retirement plan or IRA within 60 days after you receive the lump sum distribution in
order to avoid immediate taxation. This option is more dmaed than the direct rollover
described above, because the Plan is required to withhold 20% of the distribution and send it to
the IRS. Thus, in order to avoid immediate taxation on the entire distribution, you(iustl

over the 80% that you reiwe from the Plarand (2) find other moneyd.g, from your personal
savings) to replace the 20% that the Plan was required to withhold, so that the total amount that
you rollover is 100% of the lump sum amoutit.you roll over only the 80% that you raeed

from the Planyou will be taxedmmediatelyon the 20% that was withheld and that is not rolled
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over. As noted above, aadditional 10% federal penalty tax may apfyany amount that is not
rolled over to an eligible retirement plan or an IRAjou are under age when you receive
thelump sumdistribution.

Preretirement Death Benefits and Disability Benefits

Legacy Rohm and Haas Switchers are eligible for the preretirement death benefits and disability
retirement bene DeathBenefitgeandcDisabiitg Benefitth ¢ dn@t iion begi
on page3l

Claims Procedures

Legacy Rohm and Haas Switchers are subject to the same claims procedures and requirements as
other Standard parfjgants. The claims procedures are described beginning orBpadéart |
(the Standard portigrof the SPD.
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APPENDIX D
LEGACY MORTON SWITCH ERS

As described ifPart | the Standard portigrof this SPD beginning on pagg participants in the

ROH Plan who previously participated in the Rohm and Haas Pension EianMorton
International, Inc. Pension Plaor the Morton International, Inc. Retirement Income Plan for
CollectiveBargaining Emploges, and who elected to switch to the Standard benefit structure in

the Pension Choice process, are f e r r &wlitcheso. cas Siwi t cher s are sub
rules applicable to other Standard participants, with some exceptions. Switchenst are
participants in the Riders. The provisions of the Rohm and Haas Pension Plan, the Morton
International, Inc. Pension Plaar the Morton International, Inc. Retirement Income Plan for
Collective-Bargaining Employeegovern the portion of &witcheb s efit eearned before

Pension Choice.

Individuals who participated in the Morton International, Inc. Pension Plan, and who elected to
switch to the Standard benefit structure during Pension Choice, are referred to in this Appendix
as fALegacy Mort dWeSwietpletmest d».heh@lLelgdcy Morton
Morton Switchers are subject to all of the general rules applicable under the Standard benefit
structure, except as specifically provided in this Appendix.

What benefits are payable to LeggMorton Switchers?

General Benefit Calculation

If you are a Legacy Morton Switcher, your benefit is equal to your Legacy Benefit plus your
Standard Benefit:

AYour ALegacy Benefitdo is the benefit y ou
service beforethe date you switched to the Standard, but adjusted to reflect your
compensation earned through the last day of the month in which you terminate
employment.

AYour fAStandard Benefitodo is your benefit un
your Beneit Service earned after you switched to the Standard benefit structure and your
compensation earned through the last day of the month in which you terminate
employment.

A Once your Legacy Benefit and Standard Benefit have been calculated and reduced for
ealy commencement (if applicable), the two amounts are added together. This is the
amount payable to you in a single life annuity. Any optional form of benefit you elect
will be based on this amount.
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How is my Standard Benefit Calculated?

The portion ofyour benefit accrued under the Standard benefit structure is determined
according to the following equation:

1.25% x Monthly Final Average Compensation X
Benefit Service Credited After Your Pension Choice Date

What is my Final Average Compensatidar purposes of my Standard Benefit?

Your Final Average Compensatiaoa the average of your highest 60 consecutive months of
compensation out of your last 120 months of compensation. When your Final Average
Compensation is determined, any period in which yodi rero compensation is ignored for
purposes of determining consecutive months. If you have fewer than 60 months of
compensation, your Final Average Compensation is the average of all of your months of
compensation, except for your first month.

What is mycompensatiorfor purposes of my Standard Benefit?

Your A empensatiod means thewages, salary, bonuses, shift differential payments,
commissions, and overtime pgaid to you by the Company for services rendered to the
Company before salary reductions deferrals to othe€Companysponsored plans are made.
Your compensation does not include severance pay or special awards.compensation
includes only the amounts which are paiol youduring the period beginning wityour Pension
Choice switch datandending on the last day of the month in whidur employment with the
CompanyterminatesFor most Legacy Rohm and Haas Switchers, the Pension Choice switch
date is April 1, 2001.

How is my Benefit Service calculated for purposes of my Standard Benefit?

You r Benefit Service i s MestihgcService tarel BenefisSerdies cr i b
section of the Standard portion of the SPD beginning on p&g& our Benefit Service used for
purposes of efermining your Standard benefit is counted from your Pension Choice switch date.

If you retire on your Normal Retirement Date, you will be entitled to receive a monthly benefit
for the remainder of your life that is equal to your accrued benefit.r docrued benefit is
determined based on your benefit formula, which is explained in more detail below.

Normal Retirement Benefit Formula for Most Legacy Morton Switchers

If you are a Legacy Morton Switcher, and you are not a member of a specific grimrmef
employees of Thiokol Corporation (described in more detail below), your monthly benefit
beginning as of your Normal Retirement Date is the result of the following equation:

1.75% x Monthly Average Final Earnings x PrePension Choice Benefit Service

minus the lesser of:
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1.67% x Monthly Primary Social Security Benefit x PrePension Choice Benefit Servicer
50% of your Monthly Primary Social Security Benefit

Legacy Morton Switchers who are Former Participants in the Thiokol Retirement Income Plan or
the Thiokol Corporation Income Plan for Employees of the Louisiana Army Ammunition Plan
Not Represented by a Collective Bargaining Agent

If you are a former participant in the Thiokol Retirement Income Plan or the Thiokol
Corporation Income Plan for Employeeof the Louisiana Army Ammunition Plan Not
Represented by a Collective Bargaining Agent, your monthly Legacy Benefit beginning as of
your Normal Retirement Date is the result of the following equation:

1.75% x Monthly Average Final Earnings x PrePensionChoice Benefit Service after
December 31, 1983

plus

2% x Monthly Average Final Earnings x Pre-Pension ChoiceBenefit Service before
January 1, 1984

minus the lesser of

1.67% x Monthly Primary Social Security Benefit x PrePension Choice Benefit Service
(max 30 years) or
50% of your Monthly Primary Social Security Benefit

Minimum Leqgacy Benefit for Legacy Morton Switchers

Your monthly Legacy Benefit as of your Normal Retirement Date is subject to a minimum
benefit, which is the greater of the two calculasidxelow:

1% x Monthly Average Final Earnings x Pre-Pension Choice Benefit Service
or
$15 x PrePension Choice Benefit Service

In addition, if you participated in a predecessor plan to the Legacy Morton Plan, and assets of
that plan were transferred intoetiegacy Morton Plan, the Legacy Benefit portion of your
normal retirement benefit will be no less than the benefit you earned under the predecessor plan
as of the date the plan was merged into the Legacy Morton Plan.

What is my Average Final Earning®or purposes of my Legacy Benefit?

Your Average Final Earnings is your average monthly Earnings during the five consecutive
calendar year period for which your Earnings were highest during the last ten years of your
employment with Rohm and Haas. If you hdeser than five years of participation, your
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Average Final Earnings will be based on your actual years of participation iRGte
Component

There are a few special rules regarding how your Average Final Earnings is calculated:

A First, in the year in wish you terminate employment, your annual Earnings for that year
will be the greater of your actual earnings for that year, or your Earnings for the year
before your termination year. For example, if you terminate in July, and your Earnings
through July a& $32,000, but your Earnings for the previous year were $60,000, then the
ROH Componenwill use $60,000 (or $5,000 per month) as your Earnings for your final
year of employment.

A Second, if you go on a disability or military leave of absence, your Earfonggour
leave will be based on your last regular earnings rate immediately before you went on
leave. For example, if you earned $5,000 per month before you went on a disability leave
of absence, and you go on leave for five years, your Earnings vidédraed to be $5,000
for each month during which you were on leave.

A Third, if you have calendar years of zero compensation, those years are ignored for
purposes of determining your fconsecutive
you worked for Mrton from 1995 to 2002, terminated employment, and then came back
to work for Morton from 2004 to 2007, your final ten years of employment with Morton
would be the seven years between 1995 and 2002, plus the three years between 2004 and
2007. In other widls, 2003 is ignored for purposes of determining your last ten years of
employment and your Final Average Earnings, so that your benefit will not be reduced to
reflect unpaid leaves of absence and other periods in which you are not earning
compensation.

What are my Earningdor purposes of my Legacy Benefit?

Under the Legacy Morton benefit structure, A E
shift differentials, and bonuses paid to you by your employer during the period beginning on
your date of Ire and ending on the last day of the month in which you terminate. However, your
Earnings will not include noncash compensation (like matching contributions to the 401(k)
Plan), reimbursements for travel expenses, relocation allowances, educationan@ssist
allowances, other special allowances and special awards, compensation received while on a leave

of absence, unemployment, severance payments, or any income realized for federal income tax
purposes as a result of group life insurance, the grant ocisxeof stock options (or the
disposition of shares acquired on exercise of an option, or receipt of cash in lieu of shares), or
amounts credited or paid under a performance unit plan otéongincentive plan.

However, if you go on an approved leavieabbsence for which you receive Benefit Service
credi't (as de s cVesting Servica dnd BemefitiSarvice lsee cfii on of tr
beginning on pagé4), you will be deemed to have receivediitags at the same rate that was

in effect immediately before you went on leave.
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What is my Primary Social Security Benefit?

Your Primary Social Security Benefit is an estimate of nienthly amount you will receive
from Social Security beginning on thetda of your 65th birthday or the date you terminate
employment with the Company. This estimate is based on the following factors:

A the Plan uses an estimate of your wage history to calculate your Social
Security benefit, which assumes that the rate of y@st wage increasese(, your
wages from before your employment with the Company) matches the rate of increases
in the national wage as reported by the Social Security Administration;

A if you terminate before reaching your early retirement date, #e &sumes that you
receive annual wages for the period from your termination until you reach age 65 in
the same amount as your Average Final Earnings;

A if you terminate after reaching your early or normal retirement date, or after you
become eligible for idability retirement benefits, the Plan assumes you have no
additional wages after your termination of employment;

A your estimated Social Security benefit is based on federal law in effect on January 1 of
the Plan Year in which your retirement benefit ialcalated, and ignores any
retroactive changes made by legislation enacted after January 1 of that year; and

A the Plan assumes that there is no change (by amendment to the Social Security Act or
by application of the provisions of the Act) in your primargurance amount after the
earlier of your termination of employment or the beginning of your normal retirement
benefit.

You are permitted to submit your actual earnings history to be used in lieu of the estimated wage
history, if you do so in a timely maanand on a form acceptable to the Plan Administrator. If
you submit your actual earnings history, your benefit will change only if the actual earnings
history increases your benefit. To be clear, this means that if your actual earnings history creates
alarger Social Security benefit (which means a smaller benefit frorR@té Component the

Plan will not use your actual earnings history and will instead use the estimate.
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Example:

Diane is a 65/ear old Legacy Morton Switcher who switched to the Standard benettse
in 2001 and who did not work for Thiokol Corporation. On her Pension Choice date, Dian
20 years of Benefit Service under the Legacy Morton Plxane wishes to retire on March,3
2018 when she will have@lyears of Benefit Service under t8&andard. On her retirement
date, Dianeds Final Average Compensati ol
assume for purposes of this example that her Final Average Compensation and Average
Earnings are the same amount. We also assumPth&& neds Pri mary So
(based on her earnings) is $1,890 per month.

Di aneds Legacy Benefit

Under the Legacy Morton Plan formula, Diane is entitled to a monthly Legacy Benefit eqt
the greater of the following two calculations:

BasicLegacy Benefit
1.75% x Monthly Average Final Earnings x FRension Choice Benefit Service
minusthe lesser of:
1.67% x Monthly Primary Social Security Benefit x Fension Choice Benefit Servioe
50% of your Monthly Primary Social Security Benefit

(1.75% X $5,000 x 20} (1.67% x $1,890 x 20)
$1,750- $631.26 = $1,118.74 per month at age 65

Minimum Legacy Benefit
1% x Monthly Average Final Earnings x PPension Choice Benefit Service

1% x $5,000 x 20 = $1,000 per month at age 65

Di aned6s gaoyBeneflt yeginniag at age 65 is $1,118.74, because $1,118.74 > $

Di aneds Standard Benefit
Under the Standard formula, Diane is entitled to a monthly benefit of:

1.25% x Final Average Compensation x PBshsion Choice Benefit Service
1.25% x $,000 x B = $1,000per month at age 65

Di aneds Tot al R@Compbrienit under t he

Di aneds t ot alROHEampadnenit equantaltieeegach Benefit plus the
Standard Benefit:

$1,118.74 + $,000= $2,118.74per month at age 65
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What is my Normal Retirement Date?
Your Normal Retirenent Date is the last day of the month in which you reach age 65.
Reduction for Early Commencement

If you begin receiving your benefit before your Normal Retirement Date, your benefit will be
reduced to reflect early commencement based on whether yoligéke dor an early retirement
benefit or a deferred vested benefit.

What is arearly retirement benefit?

An early retirement benefit is a benefit that you receive from the Plan before your Normal
Retirement Date, if you meet certain eligibility requients as described in the next section. If
you are eligible for an early retirement benefit, your benefit may be reduced to reflect that you
are starting the benefit before your Normal Retirement Date, but your benefit will be greater than
if you are noteligible for an early retirement benefit. In some cases, your benefit will not be
reduced at all if you start it before your Normal Retirement Date.

When am | eligible for an early retirement benefit?

You are eligible for an early retirement benefit afteaching age 55 and earning 5 years of

Vesting Service. If you are eligible for an early retirement benefit, your Legacy Benefit will be
reduced using the Legacy Morton Plands early
Benefit willbereducedt si ng t he Standardbés early retiremer
more detail below). Once each benefit has been reduced for early commencement, the amounts
are added together for conversion into the optional form of benefit you would likeeteerec

If you terminate employment with the Company and are not eligible for an early retirement
benefit, and you wish to begin your benefit before reaching your Normal Retirement Date, you
will receive a deferred vested benefit. Both your Legacy BenadityaurStandard Benefit will

be reduced in accordance with the deferred vested benefit reduction factors discussed below.

What reduction applies to my Standard Benefit if | receive an early retirement benefit?

If you are eligible for an early retiremebénefit and you begin your benefit at age 62 or later,
your Standard Benefit will not be reduced. If you begin your benefit before age 62, your
Standard Benefit will be multiplied by a reduction factor based on your age in years and months.
The followingschedule provides the factors for various whole ages:

Table A - Standard Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Factor
62 and older No Reduction
61 94.00%
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60 88.00%%
59 82.00%0
58 76.0020
57 70.002%
56 64.00%0
55 58.00%

What reduction applies to my Legacy Beneéfit if | receive an early retirement benefit?

If you are eligible for an early retirement benefit, your Legacy Benefit will be reduced by
multiplying your monthly benefit amourity a reduction factor based onuycage in years and
months. The following schedule provides the factors for various whole ages:

Table B - Legacy Morton Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Factor
65 No Reduction
64 97.9%
63 95.00%
62 92.9%
61 87.9%
60 82.90%
59 77.9%
58 72.9%
57 67.50%
56 62.9%
55 57.9%
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What if | am not eligible for an early retirement benefit when | terminate employment with the
Company?

If your retirement benefit is vested but you are not eligible for an eantgment benefit when

you terminate employment with the Comparijat is, your employment terminates before you
satisfy the conditions described in the preceding sdctimu are eligible to receive a deferred
vested benefit as of your Normal RetirementeDa If you commence your benefit on your
Normal Retirement Date, your benefit will not be reduced to reflect early commencement.
However, you may choose to begin your deferred vested benefit as of the last day of any month
coincident with or following youlast day of employment with the Company, but your benefit

will be reduced to reflect early commencement. If you do not elect to commence your benefit
before your Normal Retirement Date, your benefit will begin on your Normal Retirement Date.

If you begin your benefit before your Normal Retirement Date, your Standard Benefit and
Legacy Benefit will be reduced by multiplying each monthly benefit ambyna reduction

factor based on your age in years and months. Table C below provides the reduatien fact
applicable to your Standard Benefit, and Table D below provides the reduction factors applicable
to your Legacy Benefit.

Table C - Standard Deferred Vested Reduction Factors
Age at Benefit Commencement Reduction Factor
65 and older No Reduction
64 89.52%
63 80.34%
62 72.29%
61 65.19%
60 58.91%
59 53.35%
58 48.40%
57 43.99%
56 40.05%
55 36.52%
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54 33.35%
53 30.49%
52 27.92%
51 25.59%
50 and younger Please call the Service Center

Table D - Legacy Morton Deferred Vested Reduction Factors
Age at Benefit Commencement Reduction Factor
65 No Reduction
64 93.33%
63 86.67%
62 80.00%6
61 73.33%
60 66.67%
59 63.33%
58 60.00%
57 56.67%
56 53.33%
55 50.0026

However, if it would result in a larger monthly Legacy Benefit, your Legacy Bewdf be
reduced using the deferred vested reduction factors applicable to the Standard portion of the

ROH Componentwhich are described in Table C above.

How long can | wait after my Normal Retirement Date to begin my benefit?

If you terminate employnre with the Company on or before your Normal Retirement Date, and

you do not elect an earlier payment date, your benefit will be calculated as of your Normal

Retirement Date and paid as soon as administratively feasible after your Normal Retirement
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Date. For example, if you turn 65 on June,1B018 and terminate employment with the
Company on the same day, your benefit will begin as soon as administratively feasible after June
30, 2018

If you remain employed by the Company on or after your NormardRe¢nt Date, you must

begin your benefit on the last day of the month in which you terminate employment. If you
continue to be employed by the Company on or after the date on which you reach age 70%, you
may elect to either begin your benefit while yamain employed with the Company, or you

may wait until you terminate employment. If you do not elect to commenaebgmefit by

April 1 of the year following the year in which you reach age 70%, your benefit will be the
greater of: (1) your accrued benefs of the date your benefit commences, calculated using all of
your Benefit Service, or (2) your benefit at
actuarially increased for each year you wait to begin your benefit after age 70%.

Can my kenefit be distributed without my consebéforemy Normal Retirement Date?

No, except in very limited circumstances. If you terminate employment with the Company and
the present value of your vested retirement benefit is $1,000 or less, your benefie will b
distributed in a lump sum as soon as administratively feasible after your termination date. You
may request that this amount be rolled over
other eligible retirement plan. Please refer to gatfer more information on rollovers.

If you terminate employment with the Company and the present value of your retirement benefit
is more than $1,000 but less than $5,000, your benefit will be distributed as soon as
administratively éasible after your termination date. You may elect to have your benefit paid to
you in a cash lump sum or to have it rolled over intéRak or other eligible retirement plan. If

you do not make a timely election, your benefit will be rolled over intilR@nestablished by the

Plan Administrator on your behalf.

The fipresent valueodo of your retirement benef
equivalent of your monthly benefit as of your benefit commencement date. Actuarial
equivalence is detr mi ned by the Pl ands actuaries using
assumptions.

May | begin my benefit while | am employed by the Company?

Generally, no. The only time that you could begin your benefits while you remain employed by
the Companys if you keep working for the Company until after you reach age 70%. See above
at page?3.

What is my benefit commencement date?

Your fibenefitcommencemendated is the dateas of whichyour benefit is calculated, and et

date as of which your payment begins benefit commencement date is always the last day of a
month. In some cases, payment of your benefit could be delayed for a short time after your
benefit commencement date to provide the Plan with time to prgoaspaperwork and include

your final pay in your benefit calculation.
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How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until your Normal Retirement Date, and you plan to
retire at that time, youh®uld request a retirement kit from the Service Center approximately 90
days before your 65th birthdayhe retirement kit will provide you with benefit estimates
calculated using your Normal Retirement Date as your benefit commencement date. (As noted
alove, your Normal Retirement Date is the last day of the month in which you reach age 65.)

The retirement kit will also include estimates and information about the optional forms of
payment available to you, as well as election forms. You will be requretbmplete the

applicable forms and provide the documents listed in the retirement kit (inclugimpt limited
toproof of your marriage, if you are married,
your Normal Retirement Date. If you have a dmstic partner, you must make sure the Plan
Admini strator has a domesti c parréqguirementsandt e mer
proof of y o u r domestic partnero6s dat e o fDomestia t h, i
Partnershipd b e g i n n i38fgr mora inferraagjaa on marriage and domestic partnership

under the Plan.

You must return the completed forms and accompanying documentation to the address shown in
the retirement kit in ordeio commence your benefits in your desired form of payment. Your
benefit payments may be delayed for a short period after your Normal Retirement Date, in order
to allow time for proper processing of your paperwork &mdnclude your final pay in the
calcdation. You should carefully consider the form of payment in which you wish to receive
your benefitiyou may not change your form of paymeat your beneficiaryafter your benefit
commencement date.

Commencement of Early Retirement and Deferred Vesgtiddfent Benefits

If you are eligible for an early retirement benefit or deferred vested benefit and would like to
begin your benefit, you must contact the Service Center and request a retirement kit. You should
request a retirement kit approximately 88ys before your proposed benefit commencement

dateéd this will provide you sufficient time to evaluate your options and review all of the
estimates and information provided in the retirement kit. You will be required to complete the
applicable forms and pvide the documents listed in the retirement kit (includingnot limited
toproof of your marriage, if you are married,
the proposed benefit commencement date set forth in your retirement kit, whible &0l to 90

days after the kit is sent to you. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parrégairementsandat e mer
proof of your domestic upartdnerSiese dRbmeesticoefct b io
Partnershipgbeginning on pag88 for more information on marriage and domestic partnership

under the Plan.

In order to commence your benefits, your required faanms documentation, as outlined in your
retirement kit,must be legible and complete as determined by the Plan Administrator, and you
must submit the forms to the Plan Administrator no later than your benefit commencement date.
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In extremely rare circumataes, your benefit may commenra® ofa date that is earlier than the

date on which you submit your completed forms and documentatidms may occur, for
example, if you make a good faith effort to complete the forms and provide the required
documentatin by the deadline set forth in your retirement kit, but you are unable to do so
through no fault of your own. The Plan Administrator will, in its sole discretion, determine
whether these circumstances have been met based on the facts of each parteuldFamas
example, an extension would likely not be granted if you fail to submit all required
documentation by the deadline because you waited too long to request a copy of your birth
certificate.)

Please understand that, in almost all cases, the law naiges that if you do not return the
completed forms and required documentation before your proposed benefit
commencement date, you will need to request a new retirement kit and start the process

over again.

You should carefully consider the form of payrmenwhich you wish to receive your benefit;
you may not change your form of paymeot your beneficiaryafter your benefit
commencement date.

Cost of Living Adjustments

A Legacy Morton Switcher is eligible foracestl i vi ng adj ust me renefit( i COL A
accrued under the Standard benefit structure through December 30, 2008, in accordance with the
rul es des cCostofeLvingiAdjustménes S ect i on be?7i Banéfisg on
accruel under the Legacy Morton Plan are not eligible for the COLA.

What are the optional forms of payment for Legacy Morton Switchers?

Legacy Morton Switchers are eligible to elect any of the optional forms of payment applicable to
other participants in the Stdard benefit structure. In addition, Legacy Morton Switchers who

are married or in a domestic partnership on their benefit commencement date may elect another
annuity form called the Legacy Morton Joint and Survivor Annuity.

Single Life Annuity

Under thesingle life annuity form of payment, you receive monthly payments during your life
and payments end when you die. Nothing is paid to your estate or another beneficiary after your
death.

Lump Sum

Under this form of payment, you will receive a single lummdlistribution from the Plan equal
to the present value of your accrued benefit. Lump sums are subject to a speeparttwo
calculation, under which you will receive the larger of:

A the present value of your accrued benefit on your benefit commenceatent
calculated using interest rate and mortality assumptions mandated under the Pension
Protection Act of 2006, or
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A the present value of your accrued benefit as of December 30, 2008, calculated using
updated interest rate and mortality assumptions bas#tkcassumptions used under
theROH Plan before the Pension Protection Act of 2006.

The fApresent valueo of your retirement benef
equivalent of your monthly benefit as of your benefit commencement date.

A lump sum generally may be rolled over into an IRA or other eligible retirement plan. For
more information on rollovers, refer to pagé

There is no death benefit if you elect a lump sum.

Joint and Survivor Annuity

Under thisform of payment, you receive monthly payments during yourdiid if you die

before your beneficiary, payments will be made to your beneficiary for the rest of his or her life.
The monthly amount payable to your beneficiary after your death (if yoefiory survives

you) will be a percentage of the monthly amount payable during your life. You may elect the
percentage to be 50% (a joint and 50% survivor annuity), 75% (a joint and 75% survivor
annuity), or 100% (a joint and 100% survivor annuityhe Thonthly amount paid to you under a

joint and survivor annuity will be less than the amount paid to you under the single life annuity
described above, and the higliee percentage payable after your death, the smaller the monthly
amount payable duringoyr life. If you elect a joint and survivor annuity and your survivor dies
before your benefit commencement date, your election is canceled and you may make a new
election. If you elect a joint and survivor annuity and your survivor dies before yoaftart

your benefit commencement date, your election and the amount of your benefit will not change
upon your spouseb6s death, and no benefits wi

Certain and Continuous Annuity

Under this form of payment, you receive monthlymants for your lifeand if you die before
receiving a guaranteed number of payments, the remaining guaranteed payments will be paid to
your beneficiary after your death. You may elect a guaranteed payment period of 10 years (a 10
year certain and contimus annuitypr 15 years (a Hyear certain and continuous annuity). In
general, the monthly amount payable under a certain and continuous annuity will be less than the
amount payable under the single life annuity described above, and the longer toeeguabr
payment period, the smaller the monthly amount payable during your life.

If you die before your beneficiary, your beneficiary has the option to elect to receive any
remaining guaranteed payments in a lump sum; however, the beneficiary must maleztiois
within 180 days after your death. If your beneficiary dies before you, your estate will receive
any remaining guaranteed payments.

Legacy Morton Joint and Survivor Annuity

Legacy Morton Switchers are eligible to elect a Legacy Morton JoinSandvor Annuity with
Morton Social Security Supplement. If you are eligible for this form of payment, you will
receive information about it in your retirement kitlf you are a Legacy Morton Switcher, you
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must be married or in a domestic partnersbipyour benefit commencement date in order to be
eligible for the Legacy Morton Joint and Survivor Annuitypu may not designate someone
other than your spouse or domestic partner as your beneficiary if you elect this form of payment.

Under this form of pyment, you will receive a joint and 50% survivor annuity calculated using
special actuarial factors used under the Morton International, Inc. Pension Plan. Your monthly
payments will be smaller under this form of benefit than if you elect a singlenlifieity, but

your spouse or domestic partner will receive monthly payments after your death, for his or her
lifetime. However, if you begin your benefit before you reach age 65, you will also receive a
Morton Social Security Supplement, which pays you diféerence between your monthly
Legacy Morton Joint and Survivor Annuity amount and the single life annuity amount you would
have received had you elected a single life annuity. In other words, you will be paid the
equivalent of a single life annuity foine period between your benefit commencement date and
your Normal Retirement Date. (If you commence your benefit before your Normal Retirement
Date in the form of a Legacy Morton Joint and Survivor Annuity, your benefit is still subject to
reduction to réect commencement before your Normal Retirement Date, as described in the
APayment of settwmgr Benefito

The Morton Social Security Supplement is payable until the earlier of your 65th birthday, your
deat h, Or your spouse Whan yod ceactlyat 65tk birfhdayyoun er 6 s
Morton Social Security Supplement will end, grair monthly payment amount will be reduced

to the amount payable as a joint and 50% survivor ann@tier features of this Legacy Morton

Joint and Survivor Annwtare as follows:

A If you die before your spouse or domestic partner, your spouse or domestic partner will
receive the survivor portion of the joint and 50% survivor annuity monthly amount
described above.€., your spouse or domestic partner will receb@%o of the monthly
amount you were receiving under the 50% joint and survivor annuity, butatiteceive
the Morton Social Security Supplement).

A If your spouse dies before you, and before you reach age 65, your monthly benefit amount
will not changei(e, you will continue to receive payments for your lifetime as if you had
elected a single life annuity@ven when you reach age. 65

A If your spouse dies after you reach age 65 but before you, your reduced monthly amount
will be increased after your spau® s deat h t o equal t he amount
had you elected a single life annuity. Please keep in mind that this increase is
retroactiveto your 65th birthday

If you would like more information about this form of payment now, or would tcké&know
whether you may be eligible for this form of payment, please contact the Service Center.

Who is my beneficiary if | die after beginning my benefit?

If you elect a form of payment that includes a survivor or death benefit, gofibiaryis the
individual or trust you name on a form provided by the Plan Administrator. The completed,
signed form must be on file with the Plan Administraten your benefits commence
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A If you are married when your benefits commence, your beneficiary will be youssp
unless you designate another beneficiary (or you elect a form of payment that does not
include death benefitsyi t h your spouseds notarized cons
provided in your retirement Kit.

A If you have a domestic partner when ydenefits commence, your beneficiary will be
your domestic partner unless you designate another beneficiary (or you elect a form of
payment that does not include death benefits).

A A spouse is generally defined as ydawful spouse (generally, based on the of the
jurisdiction in which the marriage was entered into). Your marriage must be formalized
by a marriage license for it to be recognized by the Plan. Note that, in accordance with
guidance issued by the Internal Revenue Service and the Depaofrhabbr, a domestic
partner isnotconsidered a spouse for purposes of the Plan.

A In order for the Plan to recognize your domestic partner, you must have a signed domestic
partner statement acceptable to the Plan Administrator on file witPlgdhé dministrator.
The definition of domestic partner under the Plan is set forth on3&age

What is the tax treatment of distributions from the Plan, and can I roll over my distribution in
order to defer taxation of my benefits?

In general, all distributions that you receive from the Plan are taxable income and are subject to
income tax and withholding when you receive payment. If you receive a lump sum distribution
before age 59%and you do not roll it over as described beltiwedistribution may be subject to

a 10% additional tax unless you terminate employment with the Company at age 55 or older or
on account of death or disability (as defined by the federal tax laws).

You may be able to defer taxation if your benefit is gaié lump sum and you roll over the
payment to an eligible retirement plan. (Under the federal tax laws, if your benefit is paid as an
annuity, you generally may not roll it over.) In general, you may either roll over your lump sum
in an indirect rollove or a direct rollover, each of which is described briefly below. These are
not full descriptions of the rollover process, but summaries to help you understand the process.
You will receive more information about rollovers and the withholding rules wbarrequest
commencement of your benefit.

Eligible Retirement Plan

An fieligible retirement plano is an individua
empl oyerb6s qualified retirement pl an tnisat wi |
ot her than participants and their spouses anc
pland may only be an | RA. AElI i gi ble retirem
document.

Direct Rolloves

You may elect to have your lump surarisferred directly from the Plan into a traditional IRA,
eligible retirement plan, or Roth IRA that accepts your rollover distribution. If you choose to
170
APPENDIX D - LEGACY MORTON SWITCHERS



have your lump sum transferred directly to a traditional IRA or eligible retirement plan, the
amount olled over will not be taxed in the current year and no income tax will be withheld on
that amount. The taxable portion of the amount rolled over will be taxed when you withdraw it
from the traditional IRA or eligible retirement plan. If you choose teehgour lump sum
transferred directly to a Roth IRA, the amount rolled over will be taxed in the current year.

Indirect Rollovers

Alternatively, you may elect to receive a lump sum distribution and then roll it over yourself to
gualified IRA or aneligible retirementplan. You must make the rollover contribution to the
eligible retirement plan or IRA within 60 days after you receive the lump sum distribution in
order to avoid immediate taxation. This option is more complicated than the direct rollover
described above, because the Plan is required to withhold 20% of the distribution and send it to
the IRS. Thus, in order to avoid immediate taxation on the entire distribution, you(iustl

over the 80% that you receive from the Pédandl (2) find othe money €.g, from your personal
savings) to replace the 20% that the Plan was required to withhold, so that the total amount that
you rollover is 100% of the lump sum amourtit.you roll over only the 80% that you received

from the Planyou will be taxedimmediatelyon the 20% that was withheld and that is not rolled
over. As noted above, aadditional 10% federal penalty tax may apgfyany amount that is not

rolled over to an eligible retirement plan or an IRAjou are under age %9when you receie
thelump sumdistribution.

Preretirement Death Benefits and Disability Benefits

Legacy Morton Switchers are eligible for the preretirement death benefits and disability
retirement bene DeathBenefiteandcDisabiitg Benefith ¢ dn@t iion begi
on page3l), with one exception. If a Legacy Morton Switcher is married or a member of a
domestic partnership on his date of death, and is actively employed on his date of death or
terminaed employment after reaching his early retirement date, then the portion of the death
benefit attributable to the Legacy Benefit will not be reduced to reflect commencement before
the participantds Nor mal Retirement Date.

Claims Procedures

LegacyMorton Switchers are subject to the same claims procedures and requirements as other
Standard participants. The claims procedures are described beginnpage39 of Part | (the
Standard portion) of the SPD.
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APPENDIX E
LEGACY MO RTON RIP SWITCHERS

As described ifPart | the Standard portigrof this SPD beginning on pagg participants in the

ROH Planwho previously participated in the Rohm and Haas Pension EianMorton
International, Inc. Pensn Plan or the Morton International, Inc. Retirement Income Plan for
CollectiveBargaining Employees, and who elected to switch to the Standard benefit structure in

the Pension Choice process, are f e r r &wlitcheso. cas Siwi t cher genaaal e sub
rules applicable to other Standard participants, with some exceptions. Switchenst are
participants in the Riders. The provisions of the Rohm and Haas Pension Plan, the Morton
International, Inc. Pension Plaar the Morton International, IndRetirement Income Plan for
CollectiveBargaining Employeegovern the portion of &witchebs benef it earne
Pension Choice.

Individuals who participated in the Morton International, Inc. Retirement Income Plan for
CollectiveBargaining Employeesand who elected to switch to the Standard benefit structure
during Pension Choice, are referred to in th
(We refer to the olplanas t he fALegacy Morton RIP. O0) Leg
subject to all ofthe general rules applicable under the Standard benefit structure, except as
specifically provided in this Appendix.

What benefits are payable to Legacy Morton RIP Switchers?

General Benefit Calculation

If you are a Legacy Morton RIP Switcher, your bi@ne equal to your Legacy Benefit plus your
Standard Benefit:

AYour fAlLegacy Benefito is the benefit you e:
before the date you switched to the Standard, but adjusted to reflect your compensation
earned throught last day of the month in which you terminate employment.

AYour fAStandard Benefitodo is your benefit un
your Benefit Service earned after you switched to the Standard benefit structure and your
compensation eaed through the last day of the month in which you terminate
employment.

A Once your Legacy Benefit and Standard Benefit have been calculated and reduced for
early commencement (if applicable), the two amounts are added together. This is the
amount payabléo you in a single life annuity. Any optional form of benefit you elect
will be based on this amount.
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How is my Standard Benefit Calculated?

The portion of your benefit accrued under the Standard benefit structure is determined
according to the followig equation:

1.25% x Monthly Final Average Compensation X
Benefit Service Credited After Your Pension Choice Date

What is my Final Average Compensatidar purposes of my Standard Benefit?

Your Final Average Compensatiaa the average of your highest @60nsecutive months of
compensation out of your last 120 months of compensation. When your Final Average
Compensation is determined, any period in which you had zero compensation is ignored for
purposes of determining consecutive months. If you have fdan 60 months of
compensation, your Final Average Compensation is the average of all of your months of
compensation, except for your first month.

What is my compensatiofor purposes of my Standard Benefit?

Your A empensatioa means thewages, salary, lmuses, shift differential payments,
commissions, and overtime pgaid to you by the Company for services rendered to the
Company before salary reductions or deferrals to otGempanysponsored plans are made.
Your compensation does not include severapeg or special awardsYour compensation
includes only the amounts which are paiol youduring the period beginning wityour Pension
Choice switch dateand ending on the last day of the month in whiobr employment with the
Companyterminates.For mast Legacy Morton RIP Switchers, the Pension Choice switch date is
July 1, 2002

How is my Benefit Service calculated for purposes of my Standard Benefit?

Your Benefit Servi ce i s Vestiag SenwiteaahdeBegnefth Servidee s ¢ r i |
section of the Standard portion of the SPD beginning on p&g& our Benefit Service used for
purposes of determining your Standard benefit is counted from your Pension Choice switch date.

If you retireon your Normal Retirement Date, you will be entitled to receive a monthly benefit
for the remainder of your life that is equal to your accrued benefit. Your accrued benefit is
determined based on your benefit formula, which is explained in more detail. bel

How is my Legacy Benefit Calculated?

The portion of your benefit accrued under the Legacy Morton RIP formula is explained in more
detail below.

Normal Retirement Benefit Formula for Most Legacy Morton RIP Switchers

If you are a Legacy Morton RIP Switer,and you are not a member of the Wayitie Division
Oil, Chemical and Atomic Workers International Union, Loc&8® collective bargaining unit
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your monthly benefit beginning as of your Normal Retirement Date is the result of the following
equation:

1.75% x Monthly Average Final Earnings x PrePension Choice Benefit Service
plus the sum of

2% x Monthly Average Final Earnings x Pre-Pension ChoiceBenefit Service Earned
Before Bargaining Effective Date (max 25 years)
and
.5% x Monthly Average Final Earnings x Pre-Pension ChoiceBenefit Service in Excess of
25 Years Earned Before Bargaining Effective Date

minus the lesser of:

1.67% x Monthly Primary Social Security Benefit xPre-Pension ChoiceBenefit Serviceor
50% of your Monthly Primary Social Security Benefit

Normal Retirement Benefit Formula for the Wytheville Division

If you are a Legacy Morton RIP Switcher and you are a member of the Wytheville Division Oil,
Chemical and Atomic Workers International Union, Loc&185 collective bargaining unit, yo
normal retirement benefit formula based on the following equation:

1.75% x Monthly Average Final Earnings x PrePension Choice Benefit Service
minus the lesser of:

1.67% x Monthly Primary Social Security Benefit xPre-Pension ChoiceBenefit Serviceor
50% of your Monthly Primary Social Security Benefit

In addition, if you are a Wytheville Division member of the Loced85, but you formerly
participated in the Polymer Corporation Retirement Plan or the Polypenco, Inc. (Va.) Retirement
Plan, your beneficalculation is subject to special rules preserved from your former plan. Please
refer to the Plan document for more information.

Minimum Leqgacy Benefit for Legacy Morton RIP Switchers

Your monthly Legacy Benefit as of your Normal Retirement Date isestitp a minimum
benefit, which is the greater of the two calculations below:

1% x Monthly Average Final Earnings x Pre-Pension ChoiceBenefit Service

In addition, if you participated in a predecessor plan to the Legacy Morton RIP, and assets of that
planwere transferred into the Legacy Morton RIP, the portion of your normal retirement benefit
attributable to your Legacy Benefit will be no less than the benefit you earned under the
predecessor plan as of the date the plan was merged into the Legacy RIBrton
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What is my Average Final Earnings for purposes of my Legacy Benefit?

Your Average Final Earnings is your average monthly Earnings during the five consecutive
calendar year period for which your Earnings were highest during the last ten years of your
employment. If you have fewer than five years of participation, your Average Final Earnings

will be based on your actual years of participation inR#H Component

There are a few special rules regarding how your Average Final Earnings is calculated:

A First, in the year in which you terminate employment, your Earnings for that year will be
the greater of your actual earnings for that year, or your Earnings for the year before your
termination year. For example, if you terminate in July, and your Eatimmgugh July
are $32,000, but your Earnings for the previous year were $60,000, then the Plan will use
$60,000 {.e., $5,000 per month) as your Earnings for your final year of employment.

A Second, if you go on a disability or military leave of absencer YEarnings for your
leave will be based on your last regular earnings rate immediately before you went on
leave. For example, if you earned $5,000 per month before you went on a disability leave
of absence, and you go on leave for five years, your Eggniiill be deemed to be $5,000
for each month during which you were on leave.

A Third, if you have calendar years of zero compensation, those years are ignored for
purposes of determining your fconsecutive
you worked for Morton from 1995 to 2002, terminated employment, and then came back
to work for Morton from 2004 to 2007, your final ten years of employment with Morton
would be the seven years between 1995 and 2002, plus the three years between 2004 and
2007. This means that your five consecutive years of highest pay could also span between
your two periods of employment. In other words, 2003 is ignored for purposes of
determining your last ten years of employment and your Final Average Earnings, so that
your benefit will not be reduced to reflect unpaid leaves of absence and other periods in
which you are not earning compensation.

What are my Earninggor purposes of my Legacy Benefit?

AEarningsod means your base pay,boqmusesmidtogoy over
by your employer during the period beginning on your date of hire and ending on the last day of

the month in which you terminate. However, your Earningsneiinclude reimbursements for

travel expenses, relocation allowances, etioical assistance allowances, other special
allowances and special awards, severance payments, or any income realized for federal income
tax purposes.

If you go on an approved leave of absence for which you receive Benefit Service credit (as
described bew), you will be deemed to have received Earnings at the same rate that was in
effect immediately before you went on leave.
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What is my Primary Social Security Benefit?

Your Primary Social Security Benefit is an estimate of the monthly amount you wiileece
from Social Security beginning on the later of your 65th birthday or the date you terminate
employment with the Company. This estimate is based on the following factors:

A the Plan uses an estimate of your wage history to calculate your Social
Securitybenefit, which assumes that the rate of your past wage increasegolr
wages from before your employment with the Company) matches the rate of increases
in the national wage as reported by the Social Security Administration;

A if you terminate beforeeaching your early retirement date, the Plan assumes that you
receive annual wages for the period from your termination until you reach age 65 in
the same amount as your Earnirigs your final full year of employment with the
Company

A if you terminate #ier reaching your early or normal retirement date, or after you
become eligible for disability retirement benefits, the Plan assumes you have no
additional wages after your termination of employment;

A your estimated Social Security benefit is based oerégdaw in effect on January 1 of
the Plan Year in which your retirement benefit is calculated, and ignores any
retroactive changes made by legislation enacted after January 1 of that year; and

A the Plan assumes that there is no change (by amendmentSociaéSecurity Act or
by application of the provisions of the Act) in your primary insurance amount after the
earlier of your termination of employment or the beginning of your normal retirement
benefit.

You are permitted to submit your actual earninigsony to be used in lieu of the estimated wage
history, if you do so in a timely manner and on a form acceptable to the Plan Administrator. If
you submit your actual earnings history, your benefit will change only if the actual earnings
history increasegour benefit. To be clear, this means that if your actual earnings history creates
a larger Social Security benefit (which means a smaller benefit frolR@hé& Component the

Plan will not use your actual earnings history and will instead use the testima

How is my Benefit Service calculated for purposes of my Legacy Benefit?

You earn Benefit Service for your work for the Rohm and Haas Company or an employer in the
same controlled group as Rohm and Haas. You begin receiving Benefit Service as afsyour fi
day of employment, and you continue to receive Benefit Service until your Pension Choice date.
Special rules apply if your employment is interrupted. Benefit Service is used to determine the
amount of your retirement benefit under R®H Component

What is my Normal Retirement Date?

Your Normal Retirement Date is the last day of the month in which you reach age 65.
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Reduction for Early Commencement

If you begin receiving your benefit before your Normal Retirement Date, your benefit will be
reducedd reflect early commencement based on whether you are eligible for an early retirement
benefit or a deferred vested benefit.

What is an early retirement benefit?

An early retirement benefit is a benefit that you receive from the Plan before your Normal
Retirement Date, if you meet certain eligibility requirements as described in the next section. If
you are eligible for an early retirement benefit, your benefit may be reduced to reflect that you
are starting the benefit before your Normal Retirement,bateyour benefit will be greater than

if you are not eligible for an early retirement benefit. In some cases, your benefit will not be
reduced at all if you start it before your Normal Retirement Date.

When am | eligible for an early retirement benefit?

You are eligible for an early retirement benefit after reaching age 55 and earning 5 years of
Vesting Service. If you are eligible for an early retirement benefit, your Legacy Benefit will be
reduced using the Legacy Maonfacors, aRllyaunStadaear | y
Benefit wildl be reduced using the Standardos
more detail below). Once each benefit has been reduced for early commencement, the amounts
are added together for conversiato the optional form of benefit you would like to receive.

If you terminate employment with the Company and are not eligible for an early retirement
benefit, and you wish to begin your benefit before reaching your Normal Retirement Date, you
will receivea deferred vested benefit. Bogour Legacy Benefit and yo@tandard Benefit will

be reduced in accordance with the deferred vested benefit reduction factors discussed below.

What reduction applies to my Standard Benefit if | receive an early retitdrapefit?

If you are eligible for an early retirement benefit and you begin your benefit at age 62 or later,
your Standard Benefit will not be reduced. If you begin your benefit before age 62, your
Standard Benefit will be multiplied by a reduction fadtased on your age in years and months.
The following schedule provides the factors for various whole ages:

Table A - Standard Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Factor
62 and older No Reduction
61 94.00%
60 88.00%
59 82.00%
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58 76.0020

57 70.00%0
56 64.0020
55 58.00%%

What reduction applies to my Legacy Benéfit if | receive an early retirement benefit?

If you are eligible for an early retirement benefit, your Legacy Benefit will be reduced by
multiplying your nonthly benefit amounby a reduction factor based on your age in years and
months. The following schedule provides the factors for various whole ages:

Table B - Legacy Morton RIP Early Retirement Reduction Factors
Age at Benefit Commencement Reduction Fector

65 No Reduction

64 97.9%

63 95.00%

62 92.9%

61 87.9%

60 82.90%

59 77.9%

58 72.9%

57 67.9%

56 62.9%

55 57.9%
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What if | am not eligible for an early retirement benefit when | terminate employment with the
Company?

If your retirementoenefit is vested but you are not eligible for an early retirement benefit when
you terminate employment with the Comparijat is, your employment terminates before you
satisfy the conditions described in the preceding sdctimu are eligible to receeva deferred
vested benefit as of your Normal Retirement Date. If you commence your benefit on your
Normal Retirement Date, your benefit will not be reduced to reflect early commencement.
However, you may choose to begin your deferred vested benefittlas lafst day of any month
coincident with or following your last day of employment with the Company, but your benefit
will be reduced to reflect early commencement. If you do not elect to commence your benefit
before your Normal Retirement Date, your éftwill begin on your Normal Retirement Date.

If you begin your benefit before your Normal Retirement Date, your Standard Benefit and
Legacy Benefit will be reduced by multiplying each monthly benefit ambyna reduction

factor based on your age irars and months. Table C below provides the reduction factors
applicable to your Standard Benefit, and Table D below provides the reduction factors applicable
to your Legacy Benefit.

Table C - Standard Deferred Vested Reduction Factors
Age at Benefit Commencement Reduction Factor
65 and older No Reduction
64 89.52%
63 80.34%
62 72.29%
61 65.19%
60 58.91%
59 53.35%
58 48.40%
57 43.99%
56 40.05%
55 36.52%
54 33.35%
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53 30.49%
52 27.92%
51 25.59%
50 and younger Please call the Service Center

Table D - Legacy Morton RIP Deferred Vested Reduction Factors
Age at Benefit Commencement Reduction Factor
65 No Reduction
64 93.33%
63 86.67%
62 80.00%
61 73.33%
60 66.67%
59 63.33%
58 60.00%
57 56.67%
56 53.33%
55 50.00%

However, if it woutl result in a larger monthly Legacy Benefit, your Legacy Benefit will be
reduced using the deferred vested reduction factors applicable to the Standard portion of the
ROH Componentwhich are described in Table C above.

How long can | wait after my NormaRetirement Date to begin my benefit?

If you terminate employment with the Company on or before your Normal Retirement Date, and
you do not elect an earlier payment date, your benefit will be calculated as of your Normal
Retirement Date and paid as soonadsninistratively feasible after your Normal Retirement
Date. For example, if you turn 65 on June 2818 and terminate employment with the
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Company on the same day, your benefit will begin as soon as administratively feasible after June
30, 2018

If you remain employed by the Company on or after your Normal Retirement Date, you must
begin your benefit on the last day of the month in which you terminate employment. If you
continue to be employed by the Company on or after the date on which you geatda you

may elect to either begin your benefit while you remain employed with the Company, or you
may wait until you terminate employment. If you do not elect to commenaebgmefit by

April 1 of the year following the year in which you reach agé&z/7Qour benefit will be the

greater of: (1) your accrued benefit as of the date your benefit commences, calculated using all of
your Benefit Service, or (2) your benefit at
actuarially increased for ela year you wait to begin your benefit after age 70%.

Can my benefit be distributed without my consdrgtforemy Normal Retirement Date?

No, except in very limited circumstances. If you terminate employment with the Company and
the present value of your sted retirement benefit is $1,000 or less, your benefit will be
distributed in a lump sum as soon as administratively feasible after your termination date. You
may Trequest t hat this amount be rolled over
other eligible retirement plan. Please refer to gag®r more information on rollovers.

If you terminate employment with the Company and the present value of your retirement benefit
is more than $1,000 but less than $5,090ur benefit will be distributed as soon as
administratively feasible after your termination date. You may elect to have your benefit paid to
you in a cash lump sum or to have it rolled over intéRaek or other eligible retirement plan. If

you do not mke a timely election, your benefit will be rolled over into an IRA established by the
Plan Administrator on your behalf.

The fApresent valueo of your retirement benef
equivalent of your monthly benefit as gfour benefit commencement date. Actuarial
equivalence is determined by the Planbs actu
assumptions.

May | begin my benefit while | am employed by the Company?

Generally, no. The only time that you collelgin your benefits while you remain employed by
the Company is if you keep working for the Company until after you reach age 70%. See above
at page?23.

What is my benefit commencement date?

Your fibenefitcommencemendated is the dateas of whichyour benefit is calculated, and is the
date as of which your payment begins benefit commencement date is always the last day of a
month. In some cases, payment of your benefit could be delayed for a short time after your
bendit commencement date to provide the Plan with time to process your paperwork and include
your final pay in your benefit calculation.
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How do | begin my benefit?

Commencement at Normal Retirement Date

If you remain employed with the Company until your NatrRetirement Date, and you plan to
retire at that time, you should request a retirement kit from the Service Center approximately 90
days before your 65th birthdayhe retirement kit will provide you with benefit estimates
calculated using your Normal Rement Date as your benefit commencement date. (As noted
above, your Normal Retirement Date is the last day of the month in which you reach age 65.)

The retirement kit will also include estimates and information about the optional forms of
payment avadble to you, as well as election forms. You will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited

to proof of your marriage, if you are married, and in some cases proof offyauruss e 6 s ag e)
your Normal Retirement Date. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parréqguirementsandt e mer
proof of y o u r domestic partneads dé&é¢e bIMDemesie ¢ thi on
Partnershipd b e g i n n i38fgr mora inferraagjaa on marriage and domestic partnership

under the Plan.

You must return the completed forms and accompanyingndectation to the address shown in

the retirement kit in order to commence your benefits in your desired form of payment. Your
benefit payments may be delayed for a short period after your Normal Retirement Date, in order
to allow time for proper procesgnof your paperwork andb include your final pay in the
calculation You should carefully consider the form of payment in which you wish to receive
your benefitiyou may not change your form of paymeat your beneficiaryafter your benefit
commencementate.

Commencement of Early Retirement and Deferred Vested Retirement Benefits

If you are eligible for an early retirement benefit or deferred vested benefit and would like to
begin your benefit, you must contact the Service Center and request a metikem¥ou should

request a retirement kit approximately 90 days before your proposed benefit commencement
dateéd this will provide you sufficient time to evaluate your options and review all of the
estimates and information provided in the retirement Kibu will be required to complete the
applicable forms and provide the documents listed in the retirement kit (inclugimpt limited
toproof of your marriage, if you are married,
the proposed benefibommencement date set forth in your retirement kit, which will be 60 to 90

days after the kit is sent to you. If you have a domestic partner, you must make sure the Plan
Admini strator has a domesti c parréegouirematsandat e menr
proof of your domestic partner 6s dRomestico f bi
Partnership8 b e gi n n i38fgr mora infarraatice on marriage and domestic partnership
under thePlan.

In order to commence your benefits, your required forms and documentation, as outlined in your
retirement kit,must be legible and complete as determined by the Plan Administrator, and you
must submit the forms to the Plan Administrator no latem §reur benefit commencement date.
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In extremely rare circumstances, your benefit may commascda date that is earlier than the

date on which you submit your completed forms and documentatidms may occur, for
example, if you make a good faith effdao complete the forms and provide the required
documentation by the deadline set forth in your retirement kit, but you are unable to do so
through no fault of your own. The Plan Administrator will, in its sole discretion, determine
whether these circurtemces have been met based on the facts of each particular case. (For
example, an extension would likely not be granted if you fail to submit all required
documentation by the deadline because you waited too long to request a copy of your birth
certificate.)

Please understand that, in almost all cases, the law requires that if you do not return the
completed forms and required documentation before your proposed benefit
commencement date, you will need to request a new retirement kit and start the process

over again.

You should carefully consider the form of payment in which you wish to receive your benefit;
you may not change your form of payment or your beneficiary after your benefit
commencement date.

Cost of Living Adjustments

A Legacy Morton RIP Swvicher is eligible for a cosif-l i vi ng adj ust ment (AC
benefit accrued under the Standard benefit structure through December 30, 2008, in accordance
with the rul esCostld& &iving iAdjustechent® n s & detgnniognon page?.

Benefits accrued under the Legacy Morton RIP are not eligible for the COLA.

What are the optional forms of payment for Legacy Morton RIP Switchers?

Single Life Annuity

Under the single life annuity formf @ayment, you receive monthly payments during your life
and payments end when you die. Nothing is paid to your estate or another beneficiary after your
death.

Lump Sum

Under this form of payment, you will receive a single lump sum distribution fromlameeual
to the present value of your accrued benefit. Lump sums are subject to a speeparttwo
calculation, under which you will receive the larger of:

A the present value of your accrued benefit on your benefit commencement date,
calculated using ietrest rate and mortality assumptions mandated under the Pension
Protection Act of 2006, or

A the present value of your accrued benefit as of December 30, 2008, calculated using
updated interest rate and mortality assumptions based on the assumptionsdesed un
theROH Plan before the Pension Protection Act of 2006.
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The fAipresent valueo of your retirement benef
equivalent of your monthly benefit as of your benefit commencement date.

A lump sum generally may belled over into an IRA or other eligible retirement plan. For
more information on rollovers, refer to paz@

There is no death benefit if you elect a lump sum.

Joint and Survivor Annuity

Under this form of payment, you mige monthly payments during your litend if you die

before your beneficiary, payments will be made to your beneficiary for the rest of his or her life.
The monthly amount payable to your beneficiary after your death (if your beneficiary survives
you) will be a percentage of the monthly amount payable during your life. You may elect the
percentage to be 50% (a joint and 50% survivor annuity), 75% (a joint and 75% survivor
annuity), or 100% (a joint and 100% survivor annuity). The monthly amount pgadi tonder a

joint and survivor annuity will be less than the amount paid to you under the single life annuity
described above, and the higliee percentage payable after your death, the smaller the monthly
amount payable during your life. If you elegbant and survivor annuity and your survivor dies
before your benefit commencement date, your election is canceled and you may make a new
election. If you elect a joint and survivor annuity and your survivor dies before yoaftart

your benefit commermnent date, your election and the amount of your benefit will not change
upon your spouseb6s death, and no benefits wi

Certain and Continuous Annuity

Under this form of payment, you receive monthly payments for youatitgif you die before
receiving a guaranteed number of payments, the remaining guaranteed payments will be paid to
your beneficiary after your death. You may elect a guaranteed payment period of 10 years (a 10
yearcertain and continuous annuity) b5 yearga 15year certain and continuous annuity). In
general, the monthly amount payable under a certain and continuous annuity will be less than the
amount payable under the single life annuity described above, and the longer the guaranteed
payment period, #tnsmaller the monthly amount payable during your life.

If you die before your beneficiary, your beneficiary has the option to elect to receive any
remaining guaranteed payments in a lump sum; however, the beneficiary must make this election
within 180 daysafter your death. If your beneficiary dies before you, your estate will receive
any remaining guaranteed payments.

Legacy Morton Joint and Survivor Annuity

Legacy Morton RIP Switchers are eligible to elect a Legacy Morton Joint and Survivor Annuity
with Morton Social Security Supplement. If you are eligible for this form of payment, you will
receive information about it in your retirement kikmong other things, if you are a Legacy
Morton RIP Switcher, you must be married or in a domestic partnershigyour benefit
commencement date in order to be eligible for the Legacy Morton Joint and Survivor Annuity
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You may not designate someone other than your spouse or domestic partner as your beneficiary
if you elect this form of payment.

Under this form opayment, you will receive a joint and 50% survivor annuity calculated using
special actuarial factors used under the Morton International, Inc. Retirement Income Plan for
Collectively Bargained Employees. Your monthly payments will be smaller undeotmsof

benefit than if you elect a single life annuity, but your spouse or domestic partner will receive
monthly payments after your death, for his or her lifetime. However, if you begin your benefit
before your Normal Retirement Date, you will receivéarton Social Security Supplement,
which pays you the difference between your monthly Legacy Morton Joint and Survivor Annuity
amount and the single life annuity amount you would have received had you elected a single life
annuity. In other words, you wibe paid the equivalent of a single life annuity for the period
between your benefit commencement date and your Normal Retirement Date. (If you commence
your benefit before your Normal Retirement Date in the form of a Legacy Morton Joint and
Survivor Anruity, your benefit is still subject to reduction to reflect commencement before your
Nor mal Retirement D®&dymment offcr BdnditH c rsielcea d oinn btelge ni
pagel?.)

The Morton Soial Security Supplement is payable until the earlier of your 65th birthday, your
deat h, Or your spouse Whan yod ceatk gouri6sth bpthdayt yoar 6 s
Morton Social Security Supplement will end, and your monthly payment amount witlbeed

to the amount payable as a joint and 50% survivor annuity. Other features of this Legacy Morton
Joint and Survivor Annuity are as follows:

A If you die before your spouse or domestic partner, your spouse or domestic partner will
receive the survivo portion of the joint and 50% survivor annuity monthly amount
described above.€., your spouse or domestic partner will receive 50% of the monthly
amount you were receiving under the 50% joint and survivor annuity, butatiteceive
the Morton SociaBecurity Supplement).

A If your spouse dies before you, and before you reach age 65, your monthly benefit amount
will not changei(e., you will continue to receive payments for your lifetime as if you had
elected a single life annuity@ven when you rehcage 65

A If your spouse dies after you reach age 65 but before you, your reduced monthly amount

wi || be increased after your spoused6s deat
had you elected a single life annuity. Please keep in mind thatntirisase isnot
retroactive.

If you would like more information about this form of payment now, or would like to know
whether you may be eligible for this form of payment, please contact the Service Center.

Who is my beneficiary if | die after beginning ynbenefit?

If you elect a form of payment that includes a survivor or death benefit, gofibiaryis the
individual or trust you name on a form provided by the Plan Administrator. The completed,
signed form must be on file with the Plan Administraten your benefits commence
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A If you are married when your benefits commence, your beneficiary will be your spouse
unless you designate another beneficiary (or you elect a form of payment that does not
include death benefitsyi t h your s p ocoosent 6Spousaladansent foems dre
provided in your retirement Kit.

A If you have a domestic partner when your benefits commence, your beneficiary will be
your domestic partner unless you designate another beneficiary (or you elect a form of
payment that des not include death benefits).

A A spouse is generally defined as ydawful spouse (generally, based on the law of the
jurisdiction in which the marriage was entered into). Your marriage must be formalized
by a marriage license for it to be recognizgdthe Plan. Note that, in accordance with
guidance issued by the Internal Revenue Service and the Department of Labor, a domestic
partner isnotconsidered a spouse for purposes of the Plan.

A In order for the Plan to recognize your domestic partnernyast have a signed domestic
partner statement acceptable to the Rldministrator on file with the Plan dministrator.
The definition of domestic partner under the Plan is set forth on3&age

What is the tax treatment ofistributions from the Plan, and can | roll over my distribution in
order to defer taxation of my benefits?

In general, all distributions that you receive from the Plan are taxable income and are subject to
income tax and withholding when you receive paytndhyou receive a lump sum distribution
before age 59%nd you do not roll it over as described beltive distribution may be subject to

a 10% additional tax unless you terminate employment with the Company at age 55 or older or
on account of death dlisability (as defined by the federal tax laws).

You may be able to defer taxation if your benefit is paid in a lump sum and you roll over the
payment to an eligible retirement plan. (Under the federal tax laws, if your benefit is paid as an
annuity, ya generally may not roll it over.) In general, you may either roll over your lump sum
in an indirect rollover or a direct rollover, each of which is described briefly below. These are
not full descriptions of the rollover process, but summaries to lwelpupderstand the process.
You will receive more information about rollovers and the withholding rules when you request
commencement of your benefit.

Eligible Retirement Plan

An fdeligible retirement plano i sl RAO)I ndri va rdata
empl oyerb6s qualified retirement pl an that wi |
ot her than participants and their spouses anc
pland may only be anplRAO | 8Eldiedi mlea 1 et inroa re
document.

Direct Rolloves

You may elect to have your lump sum transferred directly from the Plan into a traditional IRA,
eligible retirement plan, or Roth IRA that accepts your rollover distribution. If yoasehto
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have your lump sum transferred directly to a traditional IRA or eligible retirement plan, the
amount rolled over will not be taxed in the current year and no income tax will be withheld on
that amount. The taxable portion of the amount rolled ewiébe taxed when you withdraw it
from the traditional IRA or eligible retirement plan. If you choose to have your lump sum
transferred directly to a Roth IRA, the amount rolled over will be taxed in the current year.

Indirect Rollovers

Alternatively, you may elect to receive a lump sum distribution and then roll it over yourself to
gualified IRA or aneligible retirementplan. You must make the rollover contribution to the
eligible retirement plan or IRA within 60 days after you receive the lump ssimbdtion in

order to avoid immediate taxation. This option is more complicated than the direct rollover
described above, because the Plan is required to withhold 20% of the distribution and send it to
the IRS. Thus, in order to avoid immediate taxatiarthe entire distribution, you must: (d9ll

over the 80% that you receive from the Pédandl (2) find other moneyd.g, from your personal
savings) to replace the 20% that the Plan was required to withhold, so that the total amount that
you rollover is100% of the lump sum amountf you roll over only the 80% that you received

from the Planyou will be taxedmmediatelyon the 20% that was withheld and that is not rolled
over. As noted above, aadditional 10% federal penalty tax may apfyany amant that is not

rolled over to an eligible retirement plan or an IRfAjou are under age %when you receive
thelump sumdistribution.

Preretirement Death Benefits and Disability Benefits

Legacy Morton RIP Switchers are eligible for the preretiremesaittd benefits and disability
retirement bene DeathBenefiteandcDisabiitg Benefith ¢ dn@t iion begi
on page3l, with one exception. If a Legacy Morton RIP Switcher is maroed member of a

domestic partnership on his date of death, and is actively employed on his date of death or
terminated employment after reaching his early retirement date, then the portion of the death
benefit attributable to the Legacy Benefit will na beduced to reflect commencement before

the participantds Nor mal Retirement Date.

Claims Procedures

Legacy Morton RIP Switchers are subject to the same claims procedures and requirements as
other Standard participants. The claims procedures are asbbriginningon page39 of Part |
(the Standard portion) of the SPD.
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APPENDIX F
COLLECTIVE BARGAINING UNITS THAT PARTICIPATED IN THE
MORTON INTERNATIONAL, INC.PENSION PLAN FOR
COLLECTIVELY -BARGAINED EMPLOYEES

Unit Bargaining Effective Date

United Steelworkers Local 1260Autchison,
Kansas

March 1, 1975

Oil, Chemical and Atomic Workers
International Local 8L.36, St. Louis, Missouri
(Warehouse)

March 1, 1975

International Longshoremen Association Lo
815A, Milwaukee,Wisconsin

March 1, 1975

Oil, Chemical and Atomic Workers
International Local ©67, Fairport, Ohio

March 1, 1975

Oil, Chemical and Atomic Workers
International Local &25, Silver Springs, New
York

March 1, 1975

International Brotherhood of Teamsters,
Warehousemen and Helpers Local 337
Detroit, Michigan (Warehouse)

March 1, 1975

International Brotherhood of Teamsters,
Warehousemen and Helpers Local 130
Paul, Minnesota (Warehouse)

March 1, 1975

Oil, Chemical and Atomic Workers
International LocaB-149, Perth Amboy, New
Jersey

March 1, 1975

Oil, Chemical and Atomic Workers
International Local 667, Manistee, Michigan

March 1, 1975

International Brotherhood of Teamsters,
Warehousemen and Helpers Local 3@8io
Truck Drivers

March 1, 1975

United Steelworkers Local 1208Rittman,
Ohio

March 1, 1975

International Association of Machinists
Local 284 Newark, California

March 1, 1975

International Chemical Workers
Local 3 Grand Saline, Texas

March 1, 1975
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Unit Bargaining Effective Date

International Brotherhood of Teamsters March 1, 1975
Warehousemen and Helpers Local ,781
Chicago, lllinois (Elston)

United Steelworkers Local 876altair, Utah March 1, 1975
International Chemical Workers March 1, 1975
Local 29 Weeks, Louisiana

Morton Salt Hourly Employee Group September 23, 1991
Grantsvlle, Utah

International Brotherhood of Teamsters, January 1, 1993

Warehousemen and Helpers Local 69@ng
Beach, California

International Brotherhood of Teamsters, Novemter 1, 1983
Warehousemen and Helpers Loca) 28
Greenville, South Carolina

Oil, Chemical and Atomic Workers May 19, 1983

International Local &40, Springdale,

Connecticut

Oil, Chemical and Atomic Workers March 1, 1975
International Local 507, Elk Grove, lllinois

International Chemical Workers March 1, 1975
Local 29 Weeks, Laisiana

Oil, Chemical and Atomic Workers March 1, 1975
International Local 8.49, Paterson, New

Jersey

International Brotherhood of Painters and March 31, 1990

Allied Trades Paint, Varnish and Lacquer
Makers Local 1232l os Angeles, California
(Bauer)

International Brotherhood of Teamsters, March 31, 1990
Warehousemen and Helpers; Steel, Paper
House, Chemical Drivers and Helpers Local
578 Los Angeles, California (Bauer)

International Brotherhood of Painters and March 31, 1990
Allied Trades Local 131,0North Brunswick,

New Jersey

International Brotherhood of Painters and March 31, 1990

Allied Trades Local 1232 0s Angeles,
California (Colton)
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Unit

International Brotherhood of Teamsters,
Warehousemen and Helpers Local 166s
Angeles, Califonia (Colton)

Bargaining Effective Date

March 31, 1990

International Union, Allied Industrial
Workers, AFL-CIO Amalgamated Local 243
Orrville, Ohio

March 31, 1990

International Brotherhood of Teamsters,
Warehousemen and Helpers Local 404
Chicopee, Massachusetts

April 1, 1992
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